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;ILL NO. S-75-12- £) j ) 

SPECIAL ORDINANCE NO. S- *2 7S~~ ' 

AN ORDINANCE ratifying certain contracts. 

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF FORT 
fAYNE, INDIANA: 

SECTION 1. The following contracts betwe en the City of Fort Wayne, 


nd/or City Utilities and the unions hereinafter named insofar as said 

ontracts require appropriations in the future, which appropraitons shall be con- 
idered by the Common Council as the need to make them arises, are hereby in 
11 things ratified, confirmed and approved: 

Office and Professional Employees International Union 
Local 325 AFL-CIO 

Contract commencing: January 10, 1975 

International Brotherhood of Teamsters, Chauffeurs, 

Warehousemen and Helpers of America 


Contract Commencing: December 29, 1974 1 


International Brotherhood of Firemen and Oilers 
Local 28, AFL-CIO 

Contract Commencing: January 9, 1975 

International Union of Operating Engineers, Local 
19, AFL-CIO 

Contract Commencing: December ^9, 1974 

International Union of Operating Engineers 

Local 19, AFL-CIO 

Contract Commencing: January 10, 1975 

International Union of Operating Engineers 
Local 19, AFL-CIO 


Contract Commencing: January 1, 1975 

International Association of Machinists and Aerospace 
Workers, Lodges No. 2569, 2570, 2571 


Contract Commencing: November 9, 1975 

SECTION 2. If any section, clause, sentence, paragraph, part or 
irovision of this Ordinance shall be held invalid by any court, it shall be con- 
lusively presumed that this Ordinance would have been passed by the Common 
"ouncil without such invalid section, clause, sentence, paragraph, part or pro- 


SECTION 3. This Ordinance shall be in full force and effect from 
.nd after its passage and approval by the Mayor. 


Y, /? 


//7 ^ 




Councilman 











Read the first time in full and cm motion by_ seconded by 

, and duly adopted/ read the second time by title and referred 

' X4 


to the Committee on 


(and-tiaa-Xlty-^l an 


r.nmm i<:<:inn fnr recommendation) and Public Hearing to be held after due 1 eqal notice, 
at on 

"Xfl3rdf"~"^ ~~~~~ ~ — 


the 


o' cl ocFT7WT7E37n ' 
Date:___ 



Read the third time in full and on motion by l/. - , 
seconded by , and duly adopted 5 placed on its passage. 

Passed (L€§£) by the following vote: 


TOTAL VOTES 
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NAYS 
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BURNS 


X 

HINGA 

mj/rrefL 

X ___ 
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SCHMIDT, D. 
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SCHMIDT, V. 
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"cTTFCLERr" 

Passed and adopted by the Common Council of the City of Fort Wayne, Indiana, 
as (^9f4ftCh4te^ -4fifiD£i^ (Annexation ) (Special) (AppTOprwt+cm) Ordinance 
(Reso-lutdon } No. o n the d ay of 1 97 ^ 

(SEAL) 




Presented bv me to the Mayer o', rhe Citv of Fort Wavne, Indiana, on the 

-mX" Urtr) 

Of ]10 


197 -i , at the hour 


, Indiaaa, on 
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o ' 


clock 


• . • • /*. X XXX 

i, * « C11 1 OLtKK 


Approved and sianed by me ttls - c^/^^d a.y of 


o'clock^ XL. 


9 197^ 

M. s E.S.T. 


at the hour of ® 










































































have had said Ordinance under consideration and beg leave to report back to the Common 


Council that said Ordinance 


Vivian G., Schmidt - Chairman 

William T. Hinga - Vice-Chairman 

John Nuckols 

Winfield C. Moses, Jr. 


Paul M. Burns 



- concurredin 

TE --CHARLES W. WESTERMAN, CITY CLERK 
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PREAMBLE 


MEMORANDUM OF ORAL UNDERSTANDING between the City Utilities of Fort Wayne, Indiana ; 
hereinafter referred to as the UTILITY, and OFFICE & PROFESSIONAL EMPLOYEES' 
INTERNATIONAL UNION, Local No. 325, AFL-CIO, hereinafter referred to as the Union. 

WITNESSETH: ■ Whereas the City of Fort Wayne owns and operates water and sewage, 
utilities and supplies such services to schools, parks, playgrounds, public build¬ 
ings, and other municipal facilities, as well as to its regular customers, and 

WHEREAS: The nature of these services requires continuity of operation, 

THEREFORE: To facilitate the peaceful adjustment of differences that may arise 
and to promote harmony and efficiency for the mutual benefit of the Utility, its 
employees and the general public, the parties to this Memorandum have agreed to¬ 
gether as follows: 

ARTICLE I 



Period of Agreement 

Section 1. 

Working Agreement 

(a) 

This Memorandum shall take effect the 10th day of January, 1975, and 
shall continue in force and effect through- the 25th day of December, 
1976, and from year to year thereafter, unless it is cancelled or 
amended. 

(b) 

Notice of cancellation or requests for amendment shall be submitted 
no later than October 1, 1976, or October 1 of any subsequent year. 

If amendments shall accompany the notice. If agreement has not been 
reached on or before November 30, 1976, or November 30 of any sub¬ 
sequent year and if either party considers the negotiations to date 
to be unsatisfactory, then either party shall have the prerogative 
of issuing a thirty-day cancellation notice to be effective on 

December 29, 1976, or on the anniversary date of any subsequent 
year. During this notice period, both parties agree to continue 
negotiations in an effort to reach a settlement. 

(c) 

Changes in the xrorking agreement agreeable to both parties may be 
made at any time. 

Section 2. 

Wage Schedules 

(a) 

The wage and salary rates set out in Schedule A shall be in effect 
from December 29, 1974, through December 25, 1976. Either party may 
request a wage reopener no later than October 1, 1975. Should such 
a request be made and should negotiations produce a x^age schedule 
other than as set forth in Schedule A of this Memorandum, the effec¬ 
tive date of such adjustment shall be December 28, 1975, or the first 
'day of the payroll period during which a settlement is reached, which¬ 
ever is later. Such subsequent Xvrage schedule shall remain in effect 
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ARTICLE I (Con't) 



through December 25, 1976', or until the first day of the payroll 
period during which a subsequent settlement is reached, whichever 
is later. 

(b) 

Changes in the wage schedules agreeable to both parties can be made 
at any time. 

Section 1. 

ARTICLE II 

Recognition 

Union Recognition 

(a) 

The Utility hereby recognizes the Union as the exclusive representa¬ 
tive for the purpose of collective bargaining* in respect to rates 
of pay, wages, hours of employment and other conditions of employ¬ 
ment, for its full-time regular and probationary clerical employees 
working in or out of the General Office in the job classifications 
listed in Article VIII and in such job classifications which may be 
created hereafter having a job content primarily of clerical work. 

(b) 

The Utility agrees not to interfere with the rights of its employees 
to become members of the Union and shall not, in any manner, discri¬ 
minate against any employees because of his membership or official 
position in or lawful activities on behalf of the Union. 

Section 2. 

Agency Shop 

(a) 

As a condition of continued employment, all employees whose job 
classifications are covered by this Memorandum and who elect not to 
become members of the Union (1) shall pay to the Union directly an 
amount equal to the Union's initiation fee and (2) shall thereafter 
pay to the Union each month, either directly or through payroll de¬ 
ductions, an amount of money equal to the regular monthly dues and 
fees in effect for other employees in the bargaining unit who are 
members of the Union. Each employee who subsequently enters a bar¬ 
gaining unit job shall begin such payments in the month.in which he 
completes his first three months of service in such job. 

(b) 

If an employee fails to comply with the foregoing provisions, the 
Union shall advise him by certified letter (with a copy to the 
Personnel Administrator) that, if he doesn't pay or arrange to pay 
his arrears within seven calendar days after receiving the letter, 
the Union will request the Utility to terminate his employment. If 
the employee has not complied by the end of the period, the Union 
shall notify the Personnel Administrator, who shall give the employee 
a further seven-day notice. If the employee has still not complied 
at the end of that period, he shall be removed from employment with 
the Utility, losing all seniority rights and other rights and benefit: 
established by this Memorandum. 
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ARTICLE II (Con't) 


(c) The Union agrees to indemnify and hold the Utility harmless from any 

and all claims or rights of action which may be hereafter asserted 
by any person now or hereafter employed by the Utility and which arise 
out of the inclusion or enforcement of the provisions of this agency 
shop section. 

Section 3, Union Dues Checkoff 

(a) With proper authorization, including voluntary written wage assign¬ 

ments from employees who are covered by this Memorandum, the Utility 
shall deduct each month from the earnings of each of said employees 
an agreed upon amount representing his current regular monthly union 
dues and fees and shall remit such monies together with the appropri¬ 
ate records to the proper Union official. Any individual wage assign¬ 
ments may be revoked by the employee by giving proper written notice 
to the Utility.' In the event of an overcharge already remitted to 
the Union, it shall be the responsibility of the Union alone to adjust 
the matter with the employee overcharged. In the event of an under- ' 
charge, the Utility shall make the necessary additional deductions in 
the next succeeding month or months. In any case, the Utility’s re¬ 
sponsibility shall not go beyond exercising normal and usual care in 
carrying out its obligations under this paragraph, the union will . 
protect the Utility from any and all further liabilities and claims 
which may arise under this paragraph. 


ARTICLE III 

Management Rights and Responsibilities 

Section 1, 

Except as otherwise provided in this Memorandum, the Utility, in the 
exercise of its functions of management, shall have the right to de¬ 
cide the policies, methods, fair work and safety rules, direction of 
employees, assignment of work, equipment to be used in the operation 
of the Utilitiy’s business, the right.to hire, discharge, suspend, 
discipline, promote, demote, assign and transfer employees and to 
release such employees because of lack of work or for other proper 
or legitimate reasons. The enumeration of the above management pre¬ 
rogatives shall not be deemed to exclude other prerogatives not enum¬ 
erated which management may now have. The exercise of these rights 
by management shall not be used for the purpose of discrimination or 
injustice against members of the Union, recognizing that all employees 
are to be treated with fairness and justice. 

Section 2. 

The Union shall be notified prior to the Utility’s taking discipli¬ 
nary action against any employee covered by this Memorandum, except 
in emergency situations. 
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ARTICLE IV 


Non Discrimination 

The parties agree that there shall be no discrimination in employment 
opportunities because of race, creed, sex, national origin or age, as 
provided by law. 


ARTICLE V 

Grievance Procedure 

Section 1. Procedure to be followed 

The Utility and the Union recognize that, from time to time, griev¬ 
ances, disputes and complaints arise over matters within the purview 
of this Memorandum. Therefore, whenever the Union or any employee 
covered by this Memorandum feels that the Utility has acted errone¬ 
ously or improperly in interpreting and applying any of the provisions 
of this Memorandum, then the Union or the employee, within thirty 
calendar days of the Utility's action, may invoke the provisions of 
this Article V. The grievance shall be processed during the regular 
working hours in the manner hereinafter set forth: 

First Step : The aggrieved employee shall present his grievance in¬ 
dividually to his immediate supervisor or he may, if he prefers, pre¬ 
sent his grievance jointly with his steward or other Union representa¬ 
tive or solely through his Union representative. If the matter is not 
satisfactorily settled in one working day, Saturdays, Sundays and holi¬ 
days excluded, the grievance shall be moved on to the Second Step with¬ 
in the next two working days. If an individual employee presents a 
grievance that cannot be Immediately resolved, the Union shall be 
notified that the grievance exists. 

Second Step : The employee and the Union representative shall discuss 
the grievance with the.Head of the Department. If the matter is not . 
satisfactorily settled within two additional working days, then the 
employee and the Union representative shall prepare and forward to the 
Third Step within the next five working days a signed statement speci¬ 
fying the grievance, the section or sections of the Memorandum claimed 
to have been violated and the remedy the Union wishes the Utility to 
make. 

Third Step : The employee and the Union representative shall discuss 
the grievance with the Personnel Administrator.. If a satisfactory ad¬ 
justment is not reached within five more working days, the grievance 
shall be forwarded to the Fourth Step within the next'ten working days. 

Fourth Step : The employee and the Union representative shall discuss 
the grievance with the Chairman of the Board of Public Works or his 
designated representative. If a satisfactory adjustment has not been 
reached after ten more working days, either party shall not have more 
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.ARTICLE V (Cori't) 


than forty-five (45) calendar days to elect to submit the grievance to 
arbitration; evidence of this election shall consist of a written notice 
to that effect given to the other party. 

Section 2 . Extension of Time Limits 

In any of the foregoing steps, the time allowed for discussion adjust¬ 
ment or appeal to the next step may be extended by mutual agreement. 


Section 3. Mutual Undertakings 


(a) The Union.agrees for its members who are employees of the Utility cov¬ 
ered by this agreement that they will individually and collectively 
perform loyal and efficient work and services, that they will use their 
influence and best efforts to protect the property of the Utility and 
its services to the public and that they will cooperate in promoting 
and advancing the welfare of the Utility's program and the protection 
of its service to the public at all times. 

(b) The Union further agrees that in no event whatsoever will any of the 
employees covered by this Memorandum be permitted to cease the continu¬ 
ous performance of their duties in order to coerce the Utility in a 
dispute. 

(c) The Union agrees that, if any of the employees covered herein do cease 
work of their ora volition, the Utility will be free to replace such 
employees and obtain, competent services to continue its normal operation, 

(d) The Utility agrees not to prevent the continuous performance by the 
employees of duties required in the normal and usual operation of the 
departments, but this shall not be interpreted to restrain the Utility 
from awarding contracts for work covered by this Memorandum when great¬ 
er efficiency or economy would result. However, 'no contracting of work 
will be made for the purpose of discriminating against the Union or any 
employee. 


ARTICLE VI 

Arbitration 


Section 1. 


(a) Either party shall apply to the Federal Mediation and Conciliation 

Service for the nomination of a list of five arbitrators. The Utility 
and the Union shall each, within fourteen (14) calendar days after re¬ 
ceiving the list of names, alternately strike one name from the list; 
the person finally remaining shall be the arbitrator. 
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ARTICLE VI (Con't) 


(b) The arbitrator shall then hear the evidence and, without unfavorable 
delay, give his decision with the award or remedy not to exceed that 
requested in the grievance, which shall be final and binding on both 
parties. 

(c) The arbitrator shall have no authority to add to, detract from or in 
any way modify the terms of this agreement, or the wage rates set out 
in Article VIII. 

(d) The fees and the expense of the Arbitration shall be borne equally 
by the Utility and the Union. 


ARTICLE VII 

General Regulations and Working Conditions 


Section 1. Work Schedules 


(a) The regular working hours for clerical employees shall be eight hours 
per day between the hours of 7:00 a.m. and 6:00 p.m., with one hour 
for lunch, Monday through Friday. 

(b) The established working schedule for clerical employees shall be 
from 8:00 a.m. to 5:00 p.m., Monday through Friday. The management 
will discuss any changes with the Union before they are made. 

(c) Two fifteen-minute rest periods with pay for each day worked shall 

be granted to each employee except those doing field work. The first 
such rest period shall be taken prior to the normal lunch period and 
the second shall be taken after the normal lunch period. These rest 
periods shall be taken at such times as will minimize the disruption 
of the work of the office. 


Section 2, Inclement Weather 

(a) The Utility and the Union recognize that the completion of each day's 

meter reading schedule is so important to the maintenance of the con¬ 
tinuity of work in the General Office that only the most unusual cir¬ 
cumstances should justify the suspension of the meter reading schedule 
Hence, the Union recognizes that Meter Readers must accept reasonable 
discomfort from precipitation, minimums of temperature and maximums of 
wind velocity and that such discomfort should not justify such sus¬ 
pension. 

' (b) The Utility recognizes that there are limits beyond which discomfort 

is' so unreasonable that regular outside work should be suspended or 
modified. Therefore, whenever the temperature, as measured by a 
United States Weather Bureau approved thermometer installed at the 
City Utilities' Light Construction Department is zero degrees Fahren¬ 
heit or lower at 7:30 a.m., the departure on their rounds of the 
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ARTICLE VII (Con't) 


(c) 

Section 3 

(a) 


(b) 


Readers will be held up. If the temperature rises above zero be¬ 
tween 7:30 a.m. and 8:30 a.m., the Readers will be sent out. If, at 
8:30 a.m., the temperature is zero or below, the day's scheduled 
readings will be cancelled and the Readers assigned to other work. 

Only the Supervisor of the Meter Reading Department or the Chief Meter 
Reader shall call and request an accurate temperature reading from 
the Light Construction Department on questionable days. Department 
Management will determine whether or not inclement weather conditions 
present safety hazards sufficient to suspend outdoor meter reading. • 

In this area, the judgment of the Director of Administration shall be 
final. 

Regardless of the temperature, however, any Reader who wishes to do 
so may read his schedule on a sub-zero day. 

Seniority 

The seniority of any employees working for the Utility on July 14, 
1955, shall mean length of service with the Utility in work now 
covered by the bargaining unit. ' 

The seniority of any employee hired subsequent to July 14, 1955, 
shall.be measured from the first day on which he is hired into cur¬ 
rent employment. 

The seniority privileges of any employee shall terminate under any 
of the following conditions:' 

1. When he is laid off for a period of more than one year. 

2. When a laid off employee fails to give notice of his intention 
to return to work within forty-eight hours after the Utility has 
sent to his last known address a certified le'tter requesting his 
return (a copy of such letter will be sent to the Business Agent 
of the Union). 

3. When he gives such notice but fails to return to work within 
three (3) days after giving notice of intent to return to work, 
unless unusual circumstances prevent reporting, or unless notice 
of resignation must be given to a"secondary employer, in which 
cases maximum two weeks from date letter has been sent will apply. 

4. When he resigns his employment with the Utility. 

5. When he is discharged for a just cause. 

6. When he violates the terms of a leave of absence. 

7. When he is pensioned by the Utility. 
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ARTICLE VII (Con't) 


8. When an employee is absent more than three (3) days without re 
porting the absence to the Supervisor unless there are unusual 
circumstances that prevent=reporting. 

(c) Seniority shall continue to accumulate during suspensions for dis¬ 
ciplinary reasons. 

(d) The Seniority occupational groups shall be: 

1. Customer Information Service : 

Customer Relations Clerk I 
Customer Relations Clerk II 

Customer Relations Clerk III - 

Credit. Clerk I 

Credit Clerk II 

Receptionist-Typist 

Cashier I 

Cashier II 

Data Control Clerk I 

Data Control Clerk II 

Data Control Clerk III 

Customer Accounting Clerk 

Field Customer Service 

Chief Customer Service Clerk 

2. Data Processing 

Console Operator I 
Console Operator II 
Console Operator III 
Encoder Operator I 
Encoder Operator II 
Data Entry Clerk I 
Data Entry Clerk II 
Data Entry Clerk III 
New Meter Book Clerk 

3. Meter Reading x 

Chief Meter Reader 
Clerk 

Meter Reader 
Senior Meter Reader 

4. Office Service .' 

Machine Operator I 
Machine Operator II 
General Utility Clerk I 
General Utility Clerk II 
Mail Clerk 

Mail Clerk - Inside & Outside 
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ARTICLE VII (Con't) 


(e) . 

Section 

GO 

(c) 

(d) 

(e) 

Section 5 

(a) 

(b) 

(c) 


5. General Accounting 

Accounting Clerk I 
Accounting Clerk II 
Accounting Clerk III 

The seniority list shall be kept current by the Utility at all times; 
and by January 31st of each year, shall submit such list to the Union 
for a check on its correctness and it shall then be posted on the 
bulletin board for thirty (30) days. 

Probationary Employees 

A.probationary employee.shall be paid not less than the minimum wage 
rate of the lowest classified position covered by this Memorandum. 

The application of the General Regulations and Working Conditions 
shall be at the discretion of the Utility. . - 

An employee shall be deemed a probationary employee for the first 
three months of his employment. 

The Utility shall have the exclusive right to discharge such pro¬ 
bationary employee at any time with or without cause. 

Upon completion of the probationary period, the employee shall be - 
placed on the seniority list as a regular employee and credited with 
'the seniority and service which accumulated during the probationary 
period and shall be entitled, to all rights and privileges of this 
agreement. 

The Utility shall notify the Union of all new employees promptly of 
their employment. 

Temporary Employees A 

The Utility shall have the right to hire temporary employees to per¬ 
form work of a limited duration so long as such hirings do not result 
in the demotion, replacement or layoff of regular employees nor pre¬ 
vent the filling of vacancies nor keep regular employees from pro¬ 
motional opportunities, except as may be required under Article VII, 
Section 8. 

A temporary employee shall be paid not less than the minimum wage rate 
of the lowest classified position covered by this Memorandum. The 
application of the General Regulations and Working Conditions shall be 
at the discretion of the Utility. 

If a temporary employee is made a regular employee, he shall be con¬ 
sidered, for seniority and length of service purposes only, as a 
probationary employee from the date he was last employed. 
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ARTICLE VII (Con't) 


(d) The Utility shall notify the Business Agent whenever a temporary 

employee is hired for work covered by this Memorandum, stating the 
purpose for which he is being hired and the approximate period of 
his employment.. 

Section 6. Promotions and Bids 


(a) 


(b) 


(c) 


(d> 


(e) 


.(f) 


(g) 


Promotions shall be made by Department Head subject to review and 
approval by Utility Administration Manager, Personnel Administrator, 
and Chairman of Board of Public Works or his designated representative 
so that the best qualified person is promoted. 

Where fitness, ability, efficiency and other qualifications appear to 
the Utility as evidenced in its records and experience to be relative¬ 
ly equal, seniority shall govern. 

When an employee leaves a job classification covered by this Memor¬ 
andum for reasons other than layoff, the Utility within fifteen (15) - 
calendar days shall either notify the Union that the employee shall 
not be replaced or shall post on its bulletin boards an invitation 
for bids on' the job classification, describing the duties, skills 
and qualifications and the wage or salary rate to be paid. When ah 
additional position in a job classification covered by this Memor¬ 
andum is to be filled, a notice shall be similarly posted. 

Each such notice shall be posted for two working’days; all bids must 
be submitted before the end of this posting period. An employee 
shall submit his bid in triplicate on forms provided by the Utility; 
he shall keep one copy and deliver the remaining copies to the 
Utility, which, in. turn, shall promptly deliver one to the Union. 

Within one calendar week following the close of the posting period, 
the Utility shall make its selection from among those bidding and 
shall post the name of the person selected. However, the Utility- 
will notify the Union of the person selected before the decision is 
announced. 

If an employee with greater seniority -is by-passed in filling any 
such vacancy, he shall be informed of the reasons therefore. Any 
employee who makes application for any such vacancy and does not 
receive the requested transfer shall, upon request, be informed of 
the reasons therefore. If the Utility judges that there were no 
qualified bidders, it shall so inform the Business Agent and those 
who bid for the job. 

In filling any such vacancy, the employee shall be considered in a 
learning capacity for a period not to exceed ninety (90) days, in 
a temporary transfer status. The employee shall either be returned 
to his or her former classification prior to the expiration of the 
ninety (90) days, or shall receive the permanent classification after 
the ninety (90) day period. 
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ARTICLE VII (Con't) 


-(h) 


(i) 


Section 7« 


(a) 


(b) 


(c) 


(d) 

(e) 


(f) 


Section 8. 


(a) 


When a temporary vacancy, such as one created by illness or a leave 
of absence or excessive work loads, occurs in a job classification 
covered by this Memorandum, the Utility shall have the right to fill 
•such vacancy by appointing a temporary incumbent. However, if the 
regular incumbent is expected to be absent for more than three months, 
then the vacancy shall be filled as set out in the foregoing para¬ 
graphs of this Section 6. All transfers made in accordance with this 
paragraph shall be provisional only and shall be revoked by the return 
of the regular incumbent. 

If an employee desires transfer from one department to another in 
which there is an opening for additional employees, the Utility will 
consider the individual merit of each request. Decision on the . 
transfer sh^Ll be at the Utility’s discretion. 

Layoffs . 

When layoffs become necessary the employees with the least seniority 
within a seniority occupational grouping shall be laid off in reverse 
order of seniority to the extent that shall be determined by the re¬ 
duced work available. 

An employee subject to layoff shall displace the least senior employee 
• of lesser seniority in a classification of equal or lower level with¬ 
in his seniority occupational grouping, provided he is qualified to 
perform the work. 

If no such opportunity exists, the employee shall replace the least 
senior-employee in another occupational group, in a classification 
of equal or lower level in which the employee has had previous ex¬ 
perience and in which he is currently qualified. 

In the event that this is not possible, the employee shall be laid off. 

An employee transferred to another job classification in accordance 
with-the terms of this Section shall receive the minimum of the rate 
range for the job classification to which transferred unless previous 
experience entitles such employee to a greater-than-minimum rate with¬ 
in that rate range. ‘ 

When adding to the forces, those most recently released within a 
period of two years on account of curtailment of work shall be the 
first re-employed, if available.and qualified, provided they are 
physically able to return to work. 

Technological Job Changes 

The Utility may find it necessary or desirable to make changes in 
-equipment, operations or the organization of work which could result 
in changing the duties of any job classification. When such revisions 
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ARTICLE VII (Con't) 


are necessary, the Utility shall furnish the Union full information 
on the impending changes and discuss the changes with the Union. 

(b) Newly created Electronic Data Processing positions falling within 

the scope of the bargaining unit shall be posted for bid in accord¬ 
ance with Article VII, Section 6, paragraph (c). Such postions 
generally will be filled on the basis of tests. When an employee 
taking the test has a grade below the minimum set, he shall be dis¬ 
qualified. When employees' test grades-are within a range of 10% 
from the top score, seniority shall govern. 

An employee displaced from his job classification as a result of 
such changes or found to be disqualified after having occupied an 
Electronic Data Processing job may bump into a job on the same of 
lower salary level provided he is qualified, according to Article 
VII, Section 7.. 

Section 9. Retirement 

(a) An employee shall be retired at the end of the month in which he 
reaches the age of 65. There shall be no extension of time. 

(b) Severance pay shall be granted to employees who retire under the ' 
terms of any of our recognized retirement programs. These program's 
shall include the Municipal Utilities Pension Fund, the Public 
Employees' Retirement Fund and the Federal Social Security program. 
Eligibility for severance pay shall be restricted to employees with 
a minimum of five consecutive years of service under the terms of 
the Memorandum of Oral Understanding immediately prior to retirement. 

An employee's severance pay. benefits shall be computed at the rate of 
$4.00 for each eight hours of accumulated full time sick leave and 
$2.00 for each eight hours of accumulated half.time sick leave credit¬ 
ed to the employee just before his retirement. ' 

Section 10. Transfers Out of Bargaining Unit 

(a) Any employee transferred, promoted or appointed from a classification 
within the bargaining unit to a supervisory or other excluded classi¬ 
fication shall, upon the expiration of that job or of his tenure in 
that job, be restored (1) to his former position or (2) if such posi¬ 
tion has been eliminated, to the highest classification attained prior 
to holding such eliminated position or (3) all else falling, to any 
other bargaining unit classification for which his abilities and senior 
j_ty qualify him. During all such absences, the employee shall continue 
to accrue seniority and rights in the bargaining unit. 

(b) Any employee holding a supervisory or other position excluded from 
this Memorandum as of July 1, 1955, having formerly performed work 
mow covered under this Memorandum, shall be entitled to the same 
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privileges with respect to transferring back into the bargaining unit 
as an employee thereafter so transferred, promoted or appointed. 

(c) In the foregoing situations, any such employee must be able to perform 
satisfactorily the duties set out on the job description of his former 
classification of work. If he is unable to do so, he shall have the 
right to any job in the bargaining unit for wnich his abilities and 
seniority qualify him. 

(d) Other employees In the bargaining unit agree to any demotions necessary 
to make room for such returning employees. 


Section 11. Temporary Transfers - • ' ; 

• • 

(a) If an employee is temporarily transferred for too or more hours to a 
job having a higher rate of pay, he shall receive the higher rate of 
pay for the entire time so worked. If this higher rated job contains 
wage time steps, he shall first enter the job at the first step and 
shall accumulate credit for time, spent on the job. He shall receive 
either his own rate or the rate of the step he enters, whichever is - 
greater. 

(b) If an employee is temporarily transferred to a job having a lower rate 
of pay, he shallnot suffer a reduction in his rate of pay. 

(c) If an employee is permanently transferred to another job, he shall re¬ 
ceive the rate of pay for the job to which he'is transferred. 

Section 12. Pay to Bargaining Committee 

(a) Each member of the Bargaining Committee, which shall not exceed four 

in number, shall be compensated at his regular straight time rate for 
each hour spent in attendance at meetings regularly scheduled with the 
management during his scheduled hours of employment, provided there . 
shall not be an allowance of more than sixty-four hours m the aggre¬ 
gate each year for time in attnedance at meetings during the period of 
this agreement. • ■ ' . . 

Section 13. Pay to Grievance Committee . 

(a) Members of the Grievance Committee, which shall not exceed a total of 

three in number at any one time, who are required to transact business 
with the Utility and are required to be absent from their regular job 
duties shall, upon twenty-four hours application and with the proper 
permission, be allowed to transact the business without loss of regular 
pay. 

Section 14. Sick and Accident Leave 


(a) 


A regular employee shall accrue paid sick and personal accident leave 
at the rate of one week of forty working hours at his regular rate of 
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pay and one week of forty working hours at one-half his regular rate 
of pay for each of his full six-month sick leave accrual periods up 
to a maximum of twenty-six weeks at his regular rate of pay and 
twenty-six weeks at one-half of his regular rate of pay. The date 
from which sick leave accrual shall begin shall be the date the employee 
last became a full time employee, advanced by the number of days in¬ 
cluded within each period he does not work for five (5) or more conse¬ 
cutive days by reason of (a) a disability, or (b) any other period he 
is absent from work without pay therefore. For the purpose of advan¬ 
cing said beginning date, fhe first day to be counted shall be the 
first day of absence from work. - 

(b) If a regular employee is absent from work because he is disabled for 
more than one of his consecutive scheduled working days, then, be¬ 
ginning with the second day of absence from work, the employee shall 
be entitled to sick leave allowances, earned in accordance with the 
foregoing accrual procedure and payable on regular pay days, for the 
duration of that disability or until his sick leave credit is exhaust¬ 
ed. However, if such an employee is hospitalized on the first day of 
a covered sickness or accident, his sick leave allowances shall begin 
with the first day. Sick leave allowances shall be paid out first 
from the employee's full time accrual; when'this is exhausted, further 
sick leave allowances shall be paid out from his half time accrual. 
Under no circumstances shall accrued half time be doubled and paid 
out as full time. 

1. An employee who reports for work as scheduled and incurs illness 
while at work after completing at least one hour on the job shall 
be paid for the remainder of the shift and no time will be charged 
to sick leave credit provided employee has not received previous 
payment for hours not worked according to this paragraph during 
the eight week period preceding the day on which current illness 
occurs. ' 

(c) When sick and accident leave allowances are being paid to an employee 
as a result of an on-the-job injury, any daily or weekly benefits 
paid him under the Workmen’s Compensation Act shall be made over by 
him to the Utility. If a third party'is judged liable or accepts 
liability for such injury and makes a settlement with the employee for 
time lost, the amount of such settlement, up to the amount actually 

' paid to the employee by the Utility, shall also be remitted to the 
Utility. If the absence from work of such Injured employee continues 
beyond the sixty working days provided In paragraph (k) so that any 
further allowances paid by the Utility are charged to the employee’s 
accrued sick leave, then the hours equivalent to any benefits received 
for such additional period.from Workmen's Compensation and/or a third 
party'shall be restored to his accrued sick leave upon his remitting 
such monies to the Utility. Any benefits paid this employee under a 
personally financed insurance policy and any third party benefits 
paid for an injury not connected with the employee's job shall be ex¬ 
empt from the foregoing provisions. 
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(d> 

(e) 


(f) 


(g) 


.00 


(i) 


If an employee retires, any sick leave credit to which he may be en¬ 
titled shall terminate on the day preceding the day on which he retires. 

If an employee becomes ill or is injured while on vacation, the 
scheduled vacation time shall be counted as vacation; if the disability 
continues beyond the scheduled time of the vacation, the sick leave 
allowances (if any) shall begin on the second consecutive scheduled 
working day after the end of the scheduled vacation. 

If an employee is laid off, any sick leave allowances to which he may 
be entitled shall terminate upon the effective date of the layoff if 
the employee has been notified of the layoff prior to the beginning 
of the"disability. If the notice of layoff is given after the employee 
becomes disabled, the employee shall be entitled to sick leave allow¬ 
ances for the duration of that disability. 

If an employee has been granted a leave of absence of more than thirty 
calendar days and that employee becomes disabled before the effective 
day of the leave, any sick leave allowances to which he may otherwise 
be entitled shall cease upon the effective date of the leave. If an 
employee becomes disabled while on any such leave of absence, he shall 
not be entitled to any sick leave allowances for that disability. 

To be entitled to any sick leave allowances hereunder,.the employee' 
with respect to each disability shall: 

1. Be a regular .employee. ' A 

2. Have sick .leave credit when he becomes disabled. 

3. Have reported the cause of his absence before the end of the 
first scheduled working day of absence. 

4. • Promptly present a physician’s certification that he is disabled, 

if requested by the Utility. 

5. Be disabled for more than one of his consecutive scheduled working 

days. . 

6. Promptly adopt such remedial measures as may be commensurate with 
his disability and permit such reasonable examination and inquiries 
by the Utility’s medical representatives as, in the Utility’s judg¬ 
ment, may be necessary to ascertain his condition. 

An employee on sick leave shall notify his sxipervisor as far in advance 
as possible of the day on which he intends to return to work. If he 
returns without so notifying his supervisor and if such return would 
result in extra costs and Inconvenience due to rescheduling work, the 
employee may be sent home without pay for that day. 
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(j) 

(k) 

CD 

(m) 

(n) 

Section 

(a) 


No paid sick leave shall be allowed for pregnancy or for illness or 
injury caused by veneral diseases, use .of drugs or intoxicants, or 
willful violence or as a consequence of working for compensation out¬ 
side the Utility. 

Notwithstanding the one-day provisions of paragraph (b) and paragraph 
(h), subparagraph (5), but otherwise subject to all the terms and. 
conditions hereof, if the disability of a regular employee is caused 
by injury occurring in the course of employment with the Utility, the 
employee shall be.paid from the first regularly scheduled working day 
of such absence and his first sixty scheduled working days of absence 
shall not be deducted from his accumulated sick and accident leave. 

Any overpayment of sick and accident leave allowances because of an 
error or mistake in determining eligibility or a later discovery of 
relevant material facts, such as the applicability of any of the ex¬ 
clusions set out in paragraph (j), shall be deemed an advance to the 
employee and the amount thereof, upon discovery of such overpayment, 
shall be immediately due and payable by the employee to the Utility. 

In like manner, any sick and accident leave allowances for an on-the- 
job injury covered by other payments for time off from Workmen*s 
Compensation and/or from a third party as set out in paragraph (c) - 
above shall be deemed an advance and the amount thereof shall be due 
and payable by the employee to the Utility upon his receipt of such 
other payments. 

A salaried employee shall receive his regular pay for sick or personal 
accident leave, earned as above, from the first day of any such absence, 
all such days being deducted from his accumulated sick and accident 
leave. 

WAIVER OF THE ONE-DAY WAITING PERIOD : The Utility shall waive the 
one-day waiting period for any hourly paid employee x?ho has received 
not more than eight hours of paid sick leave during the twelve-week 
period preceding his first day of absence with his current disability^ 

Paid sick-leave shall be defined as the x^ages paid to regular hourly 
paid employees covered in this Memorandum in satisfying the terms of 
this Section 14; hoxsrever, payments made for occupational injuries shall 
• be excluded. 

15. Leaves of Absence 

A maximum of thirty calendar days leave of absence x^ithout pay or any 
other benefits in any calendar year may be granted to an employee for 
reasons - other than illness and recuperation therefrom with the x<rritten 
approval of the Department Head, provided he can be spared from duty. 
Such leave may be extended to six months x/ith the written approval of 
the Personnel Administrator. Subsequent extensions may be granted by 
approval of the Chairman of the Board of Public Works, or his. designated 
representative.. While on such leave, the employee shall not be deemed 
to have forfeited his seniority and rights. 
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(b) 

If the employee remains away more than the approved leave term or 
accepts employment elsewhere while on such leave without the written 
consent of the Utility, his employment and rights with the Utility 
'shall be considered terminated. 

(c) 

Each request for leave shall be considered on an individual basis and 
shall be granted or refused.according to its merit. Any leave taken 
shall be without pay. 

(d) 

In addition to four weeks of paid vacation, each employee with twenty 
or more years of continuous service shall receive during each calendar 
year upon at least txxrenty-four hours notice one day of paid personal 
leave. . - 

Section 16, 

L Bereavement Leave 

(a) 

In the case of death in an employee's immediate family (meaning (1) 
his parents, spouse or children, or (2) any other relatives living 
in the same residence as part of the same household) he shall receive 
upon request a maximum of three consecutive scheduled work days.off, 
not extending beyond the day following the funeral, without the loss 
of regular pay, for the purpose of attending the funeral and fulfill¬ 
ing other customary duties. 

(b) 

If an employee attends the funeral of a brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-law, brother-in- 
law, sister-in-law, son-in-law, or daughter-in-law xfho is not cov¬ 
ered in paragraph (a) above, he shall not suffer a loss in his regu¬ 
lar pay for such day. ' 

Section 17. 

Jury Leave 

(a) 

An employee absent from his duties xvith the Utility because of jury 
duty shall receive the difference betxjeen his base pay and the pay¬ 
ment received for the period of jury service upon presentation of 
proper evidence. 

(b) 

If an employee is absent from his duties to appear in court as a 
witness or defendant, under subpoena, he shall be allox<red a maxi¬ 
mum of one day's leave x-nLthout loss of pay. 

Section 18. 

Military Leave 

(a) 

Regular employees covered by this Memorandum who serve this country 
in a military capacity shall be re-employed under the.provisions of 
the Selective Service Act of 1948 and subsequent amendments and acts. 

Section 19. 

Notification of Absences 

(a) 

When reasons beyond employee's control (such as emergency, medical or 
other critical or serious circumstance) cause an employee to anticipate 
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being late or absent from work, he shall give notice as far in ad¬ 
vance as possible to his Supervisor. 

(b) 

If he does not have just cause for failing to give notice, then, 
after due warning and after notice to the Union, he shall be subject 
to the attendance and work rules. 

Section 20. 

Vacations 

(a) 

After completing his first six months of continuous service, a nex? 
employee shall receive one week of paid vacation in the current cal¬ 
endar year. After completing his first twelve months of continuous 
service, he shall receive two weeks of paid vacation in the current., 
calendar year.. In no such case, however, shall he be eligible for 
more than two weeks of paid vacation in one calendar year. 

(b) 

During subsequent years of continuous service, the employee, shall 
receive two weeks of paid vacation in the current calendar year. 
However, during the calendar year in which he completes ten or more 
years of continuous service, he shall receive three weeks of paid 
vacation in the current calendar year and during the calendar year 
in which he completes twenty or more years of continuous service, he 
shall receive four weeks of paid vacation in the current calendar year. 

(c) 

For the purposes of this Section, the phrase "continuous service", ■ 
when applied to any employee who has been continuously in the service 
of the City Utilities since July 14, 1955, shall be defined as his 
total service, even if his service prior to July 14, 1955, had been 
interrupted by periods of being out of the Utilities' employ. 

(d> 

Vacations generally shall be taken in the calendar year in which they 
fall due. No paid vacation shall be carried over, -to another year un¬ 
less approved in advance in writing by the Personnel Administrator. 

(e) 

When a paid holiday occurs .during an employee's vacation, the super¬ 
visor of his department shall have the option of allowing such em¬ 
ployee either an additional day.of paid vacation (to be taken at a 
time mutually agreeable to the supervisor and the employee) or an 
additional day's pay. The Utility shall notify the employee before 
his vacation leave begins of Its choice of these alternatives. 

(f) 

If an employee is called back to work on one or more of the days for 
which he is receiving vacation pay, he shall be paid an extra time 
and one-half for all hours worked within his regular scheduled hours 
and double time for all hours worked outside such hours on such day or 
days. Any time worked on a day for which he is not receiving vacation 
pay shall be paid for according to the standard overtime provisions 
of Section 22. 


Page 18 



ARTICLE VII (Con't) 


In order to avoid disrupting the working schedule, the Utility shall 
designate the vacation periods. When.setting the schedule of vaca¬ 
tions, the Utility shall respect the wishes of the employees in order 
of their seniority as far as the needs of its service will permit. 

The normal vacation period shall begin on January 1 and end on or 
about December 15; however, a vacation may be taken during the second 
half of December if arrangements are made prior to July 1 of the 
current calendar year. 

Any employee may request that he be granted his vacation leave be¬ 
fore the necessary service has been completed, with the understand¬ 
ing that in the event he leaves the services of the Utility before 
such service requirements have been met, he shall have the equiva¬ 
lent of the unaccrued vacation pay deducted from his final pay check. 

Except as provided in paragraph (j) below, when an employee with more 
than six months but less than fifteen years of continuous service 
•leaves the service of the Utility, an adjustment in his final pay 
shall be made for vacation accrued (to the nearest half day) but not 
taken or for vacation taken before being fully accrued. 

However,- if an employee voluntarily terminates his employment no ad¬ 
justment shall be made for vacation accrued but not taken unless the 
■ employee has' given the Utility a minimum of two weeks notice. 

Section 21. Legal Holidays 

(a) Holidays within the meaning of this Memorandum shall be New Year's Day, 
Washington's Birthday, Good Friday, Decoration Day, Independence Day, 
Labor Day, Veteran's Day, Thanksgiving Day, the Friday after Thanks¬ 
giving, Christmas Day, or days celebrated for the foregoing. Holidays 
falling on Sundays shall be celebrated on the following Monday. Holi¬ 
days falling on Saturday shall be celebrated on the preceding Friday. 

(b) . Each hourly rated employee covered herein, subject to the limitations 

of the following paragraphs (c) and (f) shall be allowed, as holiday 
• pay, the equivalent of his regular straight time pay for each of the 
holidays recognized in this Memorandum, whether such holiday falls on - 
his regularly scheduled work day or not. 

(c) The aforesaid holiday pay shall not be allowed to an employee who is 
absent from xrork on the scheduled work day previous to or following 
the holiday unless a reason satisfactory to the Utility is given. 

(d) If an hourly rated employee works his regularly scheduled hours on 
a holiday falling on his regularly scheduled work day, he shall re¬ 
ceive, in addition.to his holiday pay, one and one-half times, regu¬ 
lar straight time pay for the hours actually worked. 


<g> 


(h) 


(i) 


(j) 
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(e) All other time worked on holidays by hourly paid employees shall be 
paid for at double time. 

(f) Holiday pay shall not be granted in lieu of sick and accident leave 
pay if such sick leave begins prior to and extends past the holiday. 

Section 22. Premium Pay - Overtime 

(a) Except as provided elsewhere, all work performed outside the establish¬ 
ed working hours by hourly paid employees shall be paid for at one and 
one-half times the regular rate. Double time shall be paid for work 
on Sundays. Time worked on holidays shall be paid for as set out in 
Section 21, "Legal Holidays". 

(b) As far as is practicable, all overtime work shall be equally and im¬ 
partially divided among the employees who generally work on the class 
of work being performed at the overtime rates. However, in the Meter 
Department, all overtime and night skip readings shall be performed 
only by Meter Readers who normally read daily on routes. 

(c) A minimum of three hours of straight time pay shall be allowed to all 
employees who are called back to work after they have been released 
from their regular day T s work. Time will start when employees report 
for work. 

(d) A shift premium of twelve cents (12q) per hour shall be paid for all 
the hours actually worked of a shift having 50% or more of the shift 
hours scheduled between 6:00 p.m. and 12:00 midnight; a shift pre¬ 
mium of seventeen cents (17q) per hour shall be paid for all the hours 
actually worked of a shift having 50% or more of the shift hours 
scheduled between 12:00 midnight and 6:00 a.m. 

In computing overtime pay for shift work, the overtime factor shall 
be applied to the base rate and the applicable shift premium payment 
then shall be applied. There shall be no pyramiding of overtime. 

(e) Salaried employees covered by this Memorandum shall in general not 
be paid overtime. Hoxvever, when.scheduled overtime is authorized in 
advance by the Personnel Administrator or the Board of Public Works, 
the salaried employee who performs such work shall be compensated on 
the basis of his straight time equivalent hourly rate. 

Section 23. . Insurance Coverage 

(a) Each employee who holds a Group Hospital, Preferred Surgical and 

Health Security Policy (whether for individual or family coverage) 
shall pay through payroll deductions one-fourth the cost of his policy; 
the Utility shall pay the other three-fourths. Any employee may, 
however, elect not to participate in this insurance program. 




ARTICLE VII (Condi) 


(b) Each employee who holds a Group Life and Accidental Death and Dis¬ 
memberment Certificate shall, through payroll deductions, pay toward 
the cost of his Group Life Certificate sixty cents per month for each 
thousand dollars of coverage (maximum: five thousand dollars); the 
Utility shall pay the remainder of the cost of the Group Life Certi¬ 
ficate and the entire cost of an additional $1000 Group Life Insur¬ 
ance, and also the entire cost of the Group Accidental Death and Dis¬ 
memberment Certificate. Any employee may, however, elect not to parti 
cipate in this insurance plan. 

(c) Each employee who retires under one of the programs cited in paragraph 

(b), Section 9 of this Article VII and xjho has at least eight years of 
continuous service at retirement shall receive, a paid-up'$1000 life in 
surance policy. ; 

Section 24. Alcoholic Beverages 

(a) The Union understands and reaffirms the established Utility rule pro¬ 

hibiting consumption of alcoholic beverages during working hours, at 
break periods, or at any meals when the employee is returning to work 
after the meal during a regularly scheduled work shift. Alcoholic 
beverages shall not be brought on Utility property (including City 
vehicles) at any time. Violation of the above shall be cause for 
immediate dismissal. 


ARTICLE VIII 

Wage Schedule 

Notice of any action taken by the Utility after the effective date of this 
Memorandum in the matter of adding, abolishing or rerating positions because of 
changes of duties or functions shall be promptly given by the Utility to the 
Union. If the Union feels that any such action by the Utility is erroneous, it 
shall so notify the Utility in writing within thirty calendar days and such matter 
may be made a grievance under the provisions of Article V. 

The Utility may employ workers in any of the classifications listed in the follow¬ 
ing. schedules at the indicated beginning step rate or at a higher step rate in the 
event the previous experience and qualifications of such employee entitle him to 
such higher step rate. 

The Utility shall maintain an accurate file on all employees affected xtfhile In 
xjage progression by step rates marked by asterisks as provided in Wage Schedule A 
and shall automatically review each such employee's step-rate as it is due. 
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Schedule A 


The schedules of salary and wage rates in effect as of December 29, 1974, for the 
regular authorized classifications of work are set out below and are expressed in 
bi-weekly terras for salaried classifications and in hourly terms for others: 


First 3 
Months 


Customer Information Service 
Customer Relations Clerk I 262.00 

Customer Relations Clerk II 281.20 

Customer Relations Clerk III (1)285.60 

Credit Clerk I 262.00 

Credit Clerk II 281.20 

Receptionist-Typist . . 240.00 

Cashier I. , 262.00 

Cashier II 281.20 

Data Control Clerk I 277.20 

Data Control Clerk II 281.60 

Data Control Clerk III 298.00 

Customer'Accounting Clerk 241.60 

Field Customer Service 382.80 

Chief Customer Service Clk (2) 328.40 

Data Processing 

Console Operator I 300.80 

Console Operator II 341.20 

Console Operator III 404.40 

Encoder Operator I 285.60 

Encoder Operator II 300.80 

Data Entry Clerk I 277.20 

Data Entry Clerk II 281.60 

Data Entry Clerk III 298.00 

New Meter Book Clerk 241.60 

Meter Reading 

Chief Meter Reader 392.80 

Clerk 277.20 

Meter Reader + , - 

First 3 months 4.36 

Next 3 months 4,56 

Next 6 months 4.67 

Over 12 months 4.7S5 

Senior Meter Reader 366.00 


4 thru 9 

10 thru 15 

16 thru 21 

Over 21 

Months 

Months 

Months 

Months . 


270.40 

279.60 * 

290.40 

* 

290.40 * 

290.40 

300.00 * 

308.00 

* 

308.00 * 

290.40 

300.00 * 

308.00 

* 

322.40 * 

270.40 

279.60 * 

290.40 


290.40 * 

290.40 

300.00 * 

308.00 

* 

308.00 * 

248.00 

260.80 * 

260.80 

* 

260.80 * 

270,40 

279.60 * 

290.40 


290.40 * 

290.40 

300.00 * 

308.00 

* 

308.00 * 

286.40 

296.00 * 

304.00 

* 

304.00 * 

290.80 

299.60 * 

308.80 

* 

318.40 * 

308.80 

318.40 * 

330.40 

* 

341.20 * 

250.00 

261.20 * 

269.60 

* 

269.60 * 

_ 

- 

- 


382.80 

338.40 

348.00 

359.60 


369.20 

309.70 

318.60 

327.50 


336.40 * 

351.20 ' 

360.80 

372.40 

* 

382.00 * 

415.20 

426.80 

438.80 


452.40 * 

294.80 

303.60 

312.80 


. 322.40 * 

309.70 

318.60 

327.50 


336.40 * 

286.40 

296.00 * 

304.00 

* 

304.00 * 

290.80 

299.60 * 

308.80 


318.40 * 

308.80 

318.40 * 

330.40 


- 341.20 * 

250.00 

261.20 * 

269.60 

* 

269.60 * 


406. 

.80 

421. 

.60 

436.00 * 

454, 

.00 * 

286. 

.40 

296. 

.00 * 

304.00 * 

304. 

.00 * 


377.50- 3S9.00 400.50* 412.00* 
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First 3 

4 thru 9 

10 thru 15 

16 thru 21 

Over 21 



Months 

Months 

Mon th s 

Months 

Office Service 






Machine Operator I 

3.77 

3.845 

3.915 . 

4.00 

4.00 

Machine Operator II 

298.00 

308.80 

318.40 

330.40 * 

341.20 -■ 

General Utility Clerk I 

236.00 

244.00 

256.80 * 

256.80 * 

256.80 * 

General Utility Clerk II 

281.60 

290.80 

299.60 

308.80 * 

318.40 * 

Mail Clerk 

241.60 

250.00 

261.20 * 

269.60 * 

269.60 * 

Mail Clerk - Inside & Outside 

260.40 

269.60 

279.20 * 

287.20 * 

287.20 * 

General Accounting 






Accounting Clerk I 

241.60 

250.00 

261.20 * 

269.60 * 

269.60 *• 

Accounting Clerk II 

258.00 

266.40 

275.60 * 

286.40 * 

286.40 * 

Accounting Clerk III 

281.60 

290.80 

299.60 

308.80 * 

318.40 * 

Secretary I 

241.60 

250.00 

261.20 * 

269.60 * 

269.60 - 

Secretary II 

258.00 

266.40 

275.60 * 

286.40 * 

286.40 

Secretary III 

281.60 

290.80 

299.60 

308.80 * 

318.40 * 

* A step rate with an asterisk 

<*) will 

be granted 

or withheld oh 

the basis 

of merit 


reviews taken, at six months intervals. 


-r A deduction of thirty cents for each meter reading subtraction error in excess of 
an average of two errors per meter book read shall be made from the reader’s bi¬ 
weekly wages. . 

(1) J. Nesbit will receive special incumbancy rate of 392.40. 

' (2) Upon completion of current work flow changes, this classification will be 
eliminated. 
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PREAMBLE 


This MEMORANDUM OF ORAL UNDERSTANDING between the Water Pollution Control Main¬ 
tenance Department of Fort Wayne, Indiana, referred to hereafter as the UTILITY, 
and TEAMSTERS LOCAL NO. 297, an affiliate of the INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WARE HOUSEMEN AND HELPERS OF AMERICA, referred to hereafter 
as the UNION, covers all employees within the Water Pollution Control Maintenance 
Department in the Job Classifications listed in Article XXIII herein. 

WITNESSETH: To facilitate the peaceful adjustment of differences that may arise 
and to promote harmony and efficiency for the mutual benefit of the Utility, the 
Union and the general public, the parties to this Memorandum have agreed together 
as follows: 


ARTICLE I 

Period of Agreement 

Section 1, Working Agreement 

(a) This Memorandum shall take effect the 29th day of December, 1974 and 
shall continue in force and effect through'the 25th day of December, 
1976, and from year to year thereafter, unless it is cancelled or 
amended. 

(b) Notice of cancellation or requests fof amendment shall be submitted 
no later than October 1, 1976, or October 1 of any subsequent year. 

If amendments are desired, the contents of the amendments shall 
accompany the notice. If agreement has not been reached on or before 
November 30, 1976, or November 30 of any subsequent year and if 
either party considers the negotiations to date to be unsatisfactory, 
then either party shall have the prerogative of issuing a thirty-day 
cancellation notice to be effective on December 26, 1976, or on the 
anniversary date of any subsequent year. During this notice period, 
both parties agree to continue negotiations in an effort to reach a 
settlement. 

(c) Changes in the working agreement agreeable to both parties may be 
made at any time. 
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ARTICLE I 

Section 2 
- (a) 


(b) 

(a) 

(b) 

(c) 


(Con't) 


. Wage Schedules 

The Wage and Salary rates set out in Schedule A shall be in effect 
from December 29, 1974, through December 25, 1976. Either party, 
may request a wage reopener no later than October 1, 1975-* Should 
such a request be made and should negotiations produce, a wage schedule 
other than as set forth in Schedule A of this Memorandum, the effec¬ 
tive date of such adjustment shall be December 28, 1975, or the first 
day of the payroll period during xdiich a settlement is reached,, which¬ 
ever is later. Such subsequent wage schedule shall remain in effect 
through December 25, 1976, or until the first day of the payroll 
period during which a subsequent settlement is reached, whichever 
is later. . * 

Changes in the wage schedules agreeable to both parties can be made 
at anytime. 


ARTICLE II 

Union Recognition ' . 

The Utility recognizes the Union as the exclusive bargaining agent 
for all its employees within the Water Pollution Control Maintenance 
Department in the Job Classifications listed In Article XXIII concern¬ 
ing their hours, wages and other conditions of employment. It is 
agreed that this Memorandum applies to all the types of work usually 
performed by such employees. . 

The Utility agrees not to interfere with the rights of its employees 
to become members of the Union and shall not discriminate against 
any employee because of his membership or official position in or 
-lawful activities on behalf of the Union. _ 

With proper authorization, including voluntary written wage assign¬ 
ments from employees who are covered by this Memorandum and who are 
members of the Union, the Utility shall deduct each month from the 
earnings of each of said employees ah agreed upon amount represent¬ 
ing regular monthly union dues and shall remit such monies together 
with the appropriate records to the proper Union official. Any 
individual wage assignment may be revoked by the employee by giving 
proper written notice to the Utility and the Union. In the event 
of any overcharge already remitted to the Union, it shall be the re¬ 
sponsibility of the Union alone to adjust the matter with the employee 
overcharged. In the event of an undercharge, the Utility shall make 
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ARTICLE II (Con't) 


the necessary additional deductions in the next succeeding month or 
months- In any case, the Utility's responsibility shall not go be¬ 
yond exercising normal and usual care in carrying out its obligations 
• under the paragraph; the Union will protect the Utility from any. and 
all further liabilities and claims which may arise under this para¬ 
graph¬ 
ed) Authorized agents of the Union shall have access to the Utility's^ 

establishment during working hours for the purpose of adjusting dis¬ 
putes, investigating working conditions, collecting dues and ascer¬ 
taining that the agreement is being adhered to, providing, however, 
that there is no interruption of the Utility's, working schedule. If 
the Utility requests it, the agents of the Union shall.-notify the 
employer of their presence on the premises. 

(e) Should a dispute arise between the Union and any other Union relating 
to jurisdiction over employees or operation covered by this agreement, 
the dispute shall be resolved by the Board of Public Works and the 
appropriate representatives or tribunals of the Unions concerned. 


Section 1. Agency Shop 


(a) As a condition of continued employment, all employees whose job 
classifications are covered by this Memorandum and wno elect not to 
become members of the Union (1) shall pay to the Union directly^an 
amount equal to the Union's initiation fee and (2) shall thereafter 
pay to the Union each month, either directly or through payroll de¬ 
ductions, an amount equal to the regular monthly dues and fees in 
effect for other employees in the bargaining unit who are membersof 
the Union. Each employee who subsequently enters a bargaining unit 
job shall begin such payments in the month In which he completes his . 
first three months of service in such job. 

(b) If an employee fails to comply with the foregoing provisions, the 
Union shall advise him by certified letter (with a copy to the 
Personnel Administrator) that, if he doesn’t pay or arrange to pay 
bis arrears within seven calendar days after receiving the letter,^ 
the Union will request the Utility to terminate his employment. If 
the emoloyee bas not complied by the end or the period, the Union 
shall notify the Personnel Administrator, who shall give the employee 
a further seven-day notice. If the employee has still not complied 
at the end of that period, he shall be removed from employment with 
the Utility, losing all seniority rights and other rights and benefits 
established by this Memorandum. 
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ARTICLE II (Coti't) 


(c) The Union agrees to indemnify and hold the Utility harmless from any 
and all claims or rights of action which may be hereafter asserted 
by any person now or hereafter employed by the Utility and which arise 
out of the inclusion or enforcement of the provisions of this agency 
shop section. 


ARTICLE III 
Union Cooperation 

(a) The Union agrees for employees covered by this Agreement that they 
will individually and collectively perform loyal and efficient work 
and service, that they will use their influence and best efforts to 
protect the property of the Utility and its service to the public 
and that they will cooperate in promoting and advancing the Utility*s 
program and the protection of its service to the public at all times. 

(b) The Union agrees that in no event whatsoever will any of the employees 
covered by this Memorandum be permitted to cease the continuous per¬ 
formance of their duties in order to coerce the Utility in a dispute. 
If, nonetheless, any of the employees covered herein do cease work 

of their own volition, the Utility will be free to replace such em¬ 
ployees and to obtain competent services to continue its normal op¬ 
erations. 

(c) The Utility agrees not to prevent the continuous performance by the 
employees of duties required in the normal and usual operation of 

the Department. This shall not be interpreted to restrain the Utility 
from awarding contracts for work covered by this Memorandum when, in 
the judgment of its management, greater efficiency or economy would 
result. However, if it is decided to contract out any type of work 
covered by this Memorandum it is agreed that no employee having one 
year or more of seniority x^ill be laid off. 


ARTICLE IV 
Non Discrimination 

(a) The parties agree that there shall be no discrimination in employ- . 
ment opportunities because of race, color, creed, sex, national 
origin or age, as provided by law. This agreement applies to all 
existing employees and all applicants for employment with respect tor 
hiring, placement, upgrading, transfer or demotion, recruitment, ad¬ 
vertising, solicitation of employment, treatment during employment, 
rates of pay or other forms of compensation, selection for training 
including apprenticeship, layoff or termination. 
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ARTICLE IV (Con’t) 


ARTICLE V 

Management Rights and Responsibilities 

Except as otherwise provided in this Memorandum, the Utility in the exercise'of 
its functions of Management, shall have the right to decide the policies, methods, 
fair work and safety rules, direction of employees, assignment of work, equipment, 
to be used in the operation of the Utility*s business, the right to hire, dis¬ 
charge, suspend, discipline, promote, demote, assign and transfer employees and 
to release such employees because of lack of work or for other proper and legiti¬ 
mate reasons. The enumeration of the foregoing management prerogatives shall not 
be deemed to exclude other prerogatives not enumerated which management may now 
have. The exercise of these rights by management shall not be used for the pur¬ 
pose of discrimination or injustice against employees covered by this Memorandum. 


ARTICLE VI 

Grievance and Arbitration Procedure 

The Utility and the Union recognize that, from time to time, grievances, disputes 
and complaints may arise over matters within the purview of this Memorandum. 
Therefore, whenever the Union or any employee covered by this Memorandum feels 
that the Utility has acted erroneously or improperly by interpreting and applying ■ 
any of the provisions of this Memorandum, then the Union or the employee, within 
five working days of the Utility's action, may invoke the provisions of this 
Article VI. The grievance shall be processed during regular working hours in the 
manner hereinafter set forth: 

First Step : The aggrieved employee shall present his grievance individually to 
his immediate supervisor or he may, if he prefers, present his grievance jointly 
with his steward or other Union representative or solely through his Union repre¬ 
sentative. If the matter is not satisfactorily settled within five working days, 
Saturdays, Sundays and holidays excluded, the grievance shall be moved on to the 
second step. 

Second Step : The employee and the Union representative shall discuss the grievance 
with the Superintendent of the Department. If the matter is not satisfactorily 
settled within, five additional working days or within ten working days from the 
beginning of the First Step, if this occurs later, then the employee, the Union 
representative and the Superintendent of the Department shall prepare and forward 
to the Third Step a signed statement specifying the grievance, the section or 
sections of the Memorandum claimed to have been violated and the remedy the Union 
wishes the Utility to make. 

Third Step : The employee and the Union representative shall discuss the grievance 
with the Personnel Administrator. If a satisfactory adjustment is not reached 
within five more working days, the grievance shall be forwarded to the fourth step. 
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ARTICLE VI (Con't) 


Fourth Step : The employee and the Union representative shall discuss the grievance 
with the Board of Public Works. If a satisfactory adjustment has not been reached 
after ten working days, then the grievance may be submitted to a Joint Arbitration 
Board by either party upon written notice to the other party. 

Fifth Step : The Joint Arbitration Board shall have no authority to add to, de¬ 
tract from or in any way modify the terms of this agreement or the wage rates set 
out in Article XXIII. The Board shall be formed and shall function as follox^s: 

1. The Utility and the Union shall each select two persons■from their 
own personnel to constitute the Board. If a majority of the Board 
cannot agree within forty-eight hours, Saturdays, Sundays and holi¬ 
days excluded, a disinterested person chosen by the unanimous vote 
of the Board shall constitute a fifth member. 

2. If the Board cannot agree on a fifth member within forty-eight hours, 
Saturday, Sunday and holidays excluded, it shall apply to the Federal 
Mediation and Conciliation Service for the. nomination of three arbi¬ 
trators. The Utility and the Union shall each, within fourteen cal¬ 
endar days after receiving the list of nominees, strike one name from 
the list of three nominees; the remaining person shall be the fifth 
member of the Board. The Board so constituted shall then hear the • 
evidence and, without unfavorable delay, give its majority decision, 
which shall be final and binding on both parties. The expense of the 
fifth member shall be borne equally by the City and the Union. 


ARTICLE VII 
Union Stewards 

(a) The Utility recognizes the right of the Union to designate stex^ards 
and alternates. The authority of stexxards and alternates so des¬ 
ignated by the Union shall be limited to and shall not exceed the 
following duties and activities: 

1. The investigation and presentation of grievances in accord¬ 
ance with the provisions of,the Memorandum. 

2. The collection of delinquent dues, initiation fees and uni- - 
form assessments X'J'hen authorized by appropriate Union action. 

3. The transmittal of such information and messages as shall 
originate with and be authorized by the Union or its officers, 
provided such information and messages have been reduced to 
writing or, if not reduced to xvriting, are of a routine nature 
and do not involve work stoppages, slox^doxras, refusal to 
handle goods or any other interference xtflth. the Utility 1 s 
business. 
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ARTICLE VII (Con't) 


(b) The Utility shall have authority to impose proper discipline, in¬ 
cluding discharge, in the event the steward has taken unauthorized 
strike action, slow down or work stoppage in violation of this 
■ Memorandum. 


ARTICLE VIII 

Hours of Work and Overtime 


Section 1. Regular Working Hours 

(a) The regular working hours for employees of the Water Pollution Control 
Department (except for shift employees) shall be from 7:30 a.m. to 
4:00 p.m., Monday through Friday inclusive, with one-half hour for 
lunch (12:00 noon to 12:30 p.m., when practicable). Regular working 
hours for shift employees shall be as set forth in departmental 
schedules. 


(b) Employees working away from headquarters at lunch time shall have 
the option of remaining at the job site to eat lunch or of leaving 
the job site to go to a restaurant or shelter. In the latter case, 
the total time away from the job, i.e., the lunch period plus the 
time spent in traveling from and back to the job, shall not. exceed 
forty-five minutes. 

(c) The beginning and the ending of the day’s work shall take place at 
departmental headquarters. 

(d) Forty hours shall constitute a week’s work, with' overtime to be paid 
after forty hours. Eight hours shall constitute a day’s work. Any 
time worked over eight hours in any one day shall be paid for at one 
and one-half times the regular rate of pay. All regular employees 
shall be guaranteed eight per day and forty hours per week without 
any split shifts. 

(e) A shift premium of twelve cents (12£) per hour shall be paid ror all 
the hours actually worked of a shift having 507, or more of the shift 
hours scheduled between 6:00 p.m. and 12:00 midnight; a shift premium 
of seventeen cents (17<?) per hour shall be paid for all the hours 
actually worked of a shift having 50% or more of the shift hours 
scheduled between 12:00 midnight and 6:00 a.m. 
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ARTICLE VIII (Con't) 


Section 2. Overtime 

(a) Except as may be otherwise provided by special schedules, all work 
performed by hourly paid, non-shift employees outside their regular 
working hours shall be paid for at one and one-half times the regu¬ 
lar rate, except that double time shall be paid for work on Sundays. 

Time worked on holidays shall be paid for as set out in Article XVIII. 

(b) As far as it is practicable, all overtime work shall be equally and 
impartially divided among the employees who generally work on the 
class of work being performed at the overtime rates. This provision • 
shall not be interpreted to limit the Superintendent of the Water 
Pollution Control Maintenance Department in rescheduling work or 
temporarily transferring men to avoid overtime work, if possible. 

(c) An employee who is called back to work after he has been released 
from his regular day’s work shall be paid either for the actual time 
worked at the applicable overtime rate or three hours at straight 
time, whichever is greater. Time will start when the employee is 
called; however, all time exceeding forty-five minutes between the 
time of the call and the time of reporting for work shall not be 
paid for. 

(d) The Utility shall make available to employees who are required to 
work unscheduled overtime those meals which they would normally eat 
at home or which, because of their being called out for such work, 
they would not be able to provide for themselves. To this end, 
therefore: 

1. When such overtime continues into or beyond designated 
meal time (the designated meal times for the Water 
Pollution Control Maintenance Department being 6:00 a.m. 
to 7:00 a.m., 12:00 noon to 1:00 p.m. and 6:00 p.m. to 
7:00 p.m.), the employee shall at his request be furnished 
a hot meal at the expense of the Utility. 

2. If such overtime is completed during a designated meal period, 
the employee shall eat the hot meal on his own time. If such 
overtime continues beyond a‘designated meal period or if less 
than five continuous hours of such work have been performed, 
the employee shall.have one-half hour less overtime credited 
to compensate for the time used in eating. If more than five 
continuous hours of such work have been performed, the employee 
shall be fed on Utility time. In no case shall an employee be 
required to work more than six continuous hours of unscheduled 
overtime without being furnished a meal on Utility time. 
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ARTICLE VIII (Con't) 


3. If an employee is called out more than one hour imm ediately 
before his regular starting time on a regular scheduled work¬ 
ing day and continues to work his regular scheduled hours, he 
shall be furnished a hot meal for the breakfast period and a 
hot meal for the lunch period. 

(e) In computing overtime for shift work, the overtime factor shall be 
applied to the base rate and the applicable shift, premium payment then 
shall be applied. There shall be no pyramiding of overtime. 

(f) Salaried employees covered by this Memorandum shall, in-general, not 
be paid overtime. However, when scheduled overtime is authorized in 
advance by the General Superintendent of the City Utilities, or the 
Board of Public Works, the salaried employee who performs such work 
shall be compensated on the basis of his straight time equivalent 
hourly rate. 


ARTICLE IX 
Inclement Weather 

(a) The Utility and the Union recognize that temperature, wind or pre¬ 
cipitation or varying combinations of these factors may produce 
weather conditions under which outside work becomes unsafe or causes 
unreasonable discomfort and, under such conditions, outside work 
should continue only in the event of an emergency. During such 
periods, the Utility may suspend outside work or assign employees to 
other less exposed work, either inside or outside. 

(b) The Union recognizes that the outside xrorlcer, in electing to follow 
outside work, accepts reasonable discomfort- from precipitation, mini- 
mums of temperature and maximum of wind and that such reasonable dis¬ 
comfort should not justify suspension of work. 

(c) The Utility recognizes that when certain limits of temperature, wind 
velocity or precipitation are exceeded, outside work should be sus¬ 
pended or modified whenever possible. 

(d) Therefore, it is agreed that when the wind velocity is 20 mph or 
more and the temperature is 15 degrees Fahrenheit or lower; or when 
the temperature alone is 10 degrees Fahrenheit or lower, outside 
work shall be suspended except for an emergency. As used in this 
section, an emergency shall be deemed to exist when continuity of a 
City Utilities service is threatened or interrupted, when Utilities 
property is endangered or when public property, public health or 
public safety is endangered. (Note: The accumulation of snow or 
ice on Utilities 1 property, public property or recreational areas 
shall be deemed to endanger public safety.) 


Page 9 



ARTICLE IX (Con't) 


(e) The Crew Foreman and the employees on his crew shall confer on border¬ 
line situations arising in field and attempt to reach an agreement. 
When controversies are not resolved they shall be immediately referred 
to the Superintendent for decisions. 


ARTICLE X 

Seniority 


Section 1. Regular Employees 

(a) Seniority, for the purpose of this agreement, shall be considered in 
two aspects; Department Seniority ., starting with the first day of 
employment in the Water Pollution Control Maintenance Department, 
and Job Seniority starting with the first day of employment in a 
particular job classification. 

(b) The seniority of an employee shall terminate under any of the follow¬ 
ing conditions: 

1. When he is laid off for a period of more than one year. 

2. When a laid off employee fails to give notice of his in¬ 

tention to return to work within forty-eight hours after 
the Utility has sent to his last known address a certified 
letter requesting his return. .A copy of such letter will 
be sent to the Business Agent' of the Union. 

3. When he gives such notice but fails to, return to work with¬ 
in one week after the aforesaid letter has been sent to him. 

4. When he resigns his employment with the Utility. 

5. When he is discharged for just cause. 

6. When he violates the conditions of a leave of absence. 

7. When he accepts a pension under the Municipal Utilities 

Pension Plan of Public Employees Retirement Fund. 

8. When he is absent for more than three days without advising 
his supervisor. 

(c) All time off during any one calendar year in excess of thirty days 
for layoffs or leaves of absence respectively shall be deducted in 

' computing years of service. 
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ARTICLE X (Con't) 


Section 2. 

(a) 


(b) 


Section 3 

(a) 


(a) 


(b) 


Probationary Employees 

An employee hired from outside the City Utilities shall be termed a 
probationary employee for a period of ninety days, during which time 
the Utility can release such employee without giving cause. If an 
employee is transferred from another branch of the City Utilities to 
Water Pollution Control Maintenance Department, there shall be a 
thirty-day probationary period during which the Utility can release 
the employee without giving cause. 

Upon completion of the applicable probationary period, the employee 
shall be placed on the seniority list as a regular employee and im¬ 
mediately credited with the seniority and service which accumulated 
during the probationary period. 

Layoffs 

Employees laid off in any job classification because of lack of work 
shall be laid off in the reverse order of their seniority in that job 
classification. The employees so affected shall in order of their 
departmental seniority be entitled to jobs in the next lower classi¬ 
fication in which they have the necessary qualifications as determined 
by the Utility and the employees in that lower classification con¬ 
sequently displaced shall be entitled to. a similar preference in.the 
next loxrer classification. An employee who previously held a higher 
rated position shall have seniority precedence over the original em¬ 
ployees in the lower classification to which he was reduced if further 
reduction in’ that lower classification becomes necessary; however, in 
laying off employees in the lowest classification, the departmental, 
seniority of the employees already regularly employed therein shall 
determine the employees finally to remain. 


ARTICLE XI 

Discharge 

The Utility shall not discharge any employee covered by this Memorandum 
without just cause. Before any discharge is in order, the Utility shall 
have given the employee at least one written warning notice with copies 
forwarded to the Union and the Personnel Administrator. 

However, such warning notice shall not be necessary when the discharge 
is for a grave offense such as proven dishonesty or violation of the 
Utilities' rules covering the use of intoxicating liquors, which rules: 

1. Prohibit drinking intoxicating liquors while on duty. 

2. Prohibit bringing intoxicating liquors on the Utilities' 
premises or carry them in the Utilities' vehicles. 
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ARTICLE XII 


Promotions 

(a) Promotions to jobs covered by this Memorandum shall be made so that 
the best qualified man is promoted. ' Where fitness, ability, efficiency 
and other qualifications appear to be equal, seniority shall govern. 

(b) When a job covered by this Memorandum is to be filled, the Utility 
shall post notices to that effect on its bulletin boards for a period 
of not less than five working days and shall invite bids for the 
vacancy. Any employee, whether actively working or laid off, shall 
have the right to submit a bid for the job. 

(c) Before forwarding to the Personnel Administrator his recommendation 
for filling the vacancy, the Superintendent of the Department may 
discuss with the Union Committee the qualifications of those employees 
who bid on the vacancy. 

(d) Within three working days following the end of the bidding period, 
the Superintendent shall make the award to the successful bidder. - 

(e) When an opening occurs in a job classification involving truck driving 
and covering two or more employees, the senior employee with qualifi¬ 
cations remaining in that classification shall have the right to 
select the truck he will drive. However, this right must be exercised 
before the end of the five-day bidding period. 


ARTICLE XIII 

Transfers 

(a) If an employee is temporarily transferred for two or more hours to a 
job having a higher rate of pay, he shall receive the higher rate of 
pay for the entire time so worked. If this higher rated job has wage 
time steps, he shall normally first enter that job at the first step 
and shall accumulate credit for time spent on that job. He shall re¬ 
ceive either his own rate or the rate of the step he enters, which¬ 
ever is greater. 

(b) If an employee is temporarily transferred to a job having a lower 
rate of pay, he shall not suffer a reduction in his rate of pay. 

(c) Working foremen shall not be used as truck drivers except in emergencies 

(d) If an employee is permanently transferred to another job, he shall 
receive the rate of pay for the job to which he is transferred. 

(e) If an employee holding a job covered .by this Memorandum is transferred, 
promoted or appointed to a job within the Department not covered by 
this Memorandum, he shall, upon the expiration of that job or of his 
tenure in that job, be restored to his former position or, if such 
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ARTICLE XIII (Con't) 


position has been eliminated, to a job in the highest classification 
attained prior to holding such eliminated position, with all the sen¬ 
iority and rights accumulated during his absence. Other employees 
In the bargaining unit agree to any demotions necessary to make room 
for him. 


ARTICLE XIV 

Sick and Accident Leaves. 

(a) A regular employee shall accrue paid sick and personal accident leave 
at the rate of one week of forty working hours at his regular rate of 
pay and one week of forty working hours at one-half his regular rate 
of pay for each of his full six-month sick leave accrual periods up 

to a maximum of twenty-six x^eeks at his regular rate of pay and twenty 
six weeks at one-half of his regular rate of pay. The date from which 
sick leave accrual shall begin shall be the date the employee last be¬ 
came a full time employee, advanced by the number of days included 
within each period he does not xrork for five (5) or more consecutive 
days by reason of (a) a disability, or (b) any other period he is 
absent from work x^ithout pay therefor. For the purpose of advancing 
said beginning date, the first day to be counted shall be the first 
day of absence from work. 

(b) If a regular hourly rated employee is absent from work because he is 
disabled for. more than one of his consecutive scheduled xrorking days, 
then, beginning with the second day of absence from xrork, the employee 
shall be entitled to sick leave allowances earned in accordance with 
the foregoing accrual procedure and payable on regular paydays, for 
the duration of that disability, or until his sick leave credit Is 
exhausted. However, if such an employee is hospitalized on the first 
day of a covered sickness or accident, his sick leave allox^ances shall 
begin with the first day. Sick leave allox?ances shall be paid out 
first from the employee*s full time accrual; when this is exhausted, 
further sick leave allox-zances shall be paid out from his half time 
accrual. Under no circumstances shall accrued half time be doubled 
and paid out as full time. 

1. An employee who reports for work as scheduled and incurs ill¬ 
ness while at xrork after completing at least one hour on the 
job shall be paid for the remainder of the shift and no time 
will be charged to sick leave credit provided the employee 
has not received previous payment for hours not xrorked pur¬ 
suant to this paragraph during the eight x?eek period preced¬ 
ing the day on which current illness occurs. 
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ARTICLE XIV (Con't) 


(c) When sick and accident leave allowances are being paid to an employee 
as a result of an on-the-job injury, any daily or weekly benefits 
paid him under the Workmen's Compensation Act shall be made over-by 
him to the Utility. If a third party is judged liable or accepts 
liability for such injury and makes.a settlement with the employee 
for t i me lost, the amount of such settlement, up to the amount actu¬ 
ally paid to the employee by the Utility, shall also be remitted to 
the Utility. If the absence from work of such injured employee con¬ 
tinues beyond the sixty working days provided in paragraph (k) so 
that any further allowances paid by the Utility are charged to the 
employee's accrued sick leave, then the hours equivalent to any bene¬ 
fits received for such additional period from Workmen's Compensation 
and/or a third party shall be restored to his accrued sick leave upon 
his remitting such monies to the Utility. 

Any beneifts paid this employee under a personally financed insurance 
policy and any third-party benefits paid for an injury not connected 
with the employee's job shall be exempt from the foregoing provisions 

(d) If an employee retires, any sick leave credit to which he may be 
entitled shall terminate on the day preceding the day on which he- 
retires. 

(e) If an employee becomes ill or is injured while on vacation, the 
scheduled vacation time shall be counted as vacation; if the dis¬ 
ability continues beyond the scheduled time of vacation, the sick 
leave allowances (if any) shall begin on the second consecutive 
scheduled working day after the end of the schedule vacation. 

(f) If an employee is laid off, any sick leave allowances to which he 
may be entitled shall terminate upon the effective day of the lay¬ 
off if the employee is notified of the layoff prior to the beginning 
of the disability. If the notice of layoff is given after the em¬ 
ployee becomes disabled, the employee shall be entitled to sick leave 
allowances for the duration of that disability. 

(g) In the event an employee has been granted a leave of absence of more 
than thirty calendar days and he becomes disabled before the effec¬ 
tive date of the leave, any sick leave allowances to which he may 
otherwise be entitled shall cease upon the effective date of the 
leave. If an employee becomes disabled while on any such leave of 
absence, he shall not be entitled to any sick leave allowances for 
that disability. 

(h) To be entitled to any sick leave allowances hereunder, the employee 
with respect to each -disability shall: 

1. Be a regular employee. 

2. Have sick leave credit when he becomes disabled. 
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ARTICLE XIV (Con't) 


3. Have reported the cause of his absence before the end of 
the first scheduled working day of absence. 

4. Promptly present a physicians certification that he is 
disabled, if requested by the Utility. 

5. Be disabled for more than one of his consecutive scheduled 
working day. 

6. Promptly adopt such remedial measures as may be commensurate 
with his disability and permit such reasonable examination 
and inquiries by the Utility’s medical representatives as 

in the Utility's judgment may be necessary to-ascertain his 
condition. 

(i) An employee on sick leave shall notify his supervisor as far in ad¬ 
vance as possible of the day on which he intends to return to work. 

If he returns without so notifying his supervisor and if such return 
would result in extra costs and inconvenience due to rescheduling 
work, the employee may be sent home without pay for that day. 

(j) No paid sick leave shall be allowed for pregnancy or for illness or 
injury caused by venereal diseases, use of drugs or intoxicants, or 
willful violence or as a consequence of working for compensation 
outside the Utility. 

(k) Notwithstanding the one-day provision of paragraph (b) and paragraph 
(h), subparagraph 5, but otherwise subject to all of the terms and 
conditions hereof, if the disability of a regular employee is caused 
by injury occurring in the course of employment with the Utility, 
the employee shall be paid from the first regularly scheduled work- 
ingday of such absence and the first sixty scheduled working days 

of absence shall not be deducted from his accumulated sick and 
accident leave. 

(l) Any overpayment of sick and accident leave allowances because of an 
error or mistake in determining eligibility or a later discovery of 
relevant material facts, such as the applicability of any of the 
exclusions set out in paragraph (j),. shall be deemed an advance to 
the employee and the amount thereof, upon discovery of such overpay¬ 
ment, shall be immediately due and payable by the employee to the 
Utility. In like manner, any sick and accident leave allowances for 
an on-the-job injury covered by other payments for time off from 
Workmen's Compensation and/or from a third party as set out In para¬ 
graph (c) above shall be deemed an advance and the amount thereof 
shall be due and payable by the employee to the Utility upon his 
receipt of such other payments. 
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ARTICLE XIV (Con’t) 


(m) A salaried employee shall receive his regular pay for sick and 
personal accident leave, earned as above, from the first day of any 
such absence, with all such days being deducted from his accumulated 
sick and personal accident leave. 

(n) ' Any claim for paid sick or accident leave shall be for legitimate 

personal illness or injury only. If an employee makes a false cla im 
or otherwise abuses the privileges herein established, he shall be 
subject to a one-week layoff for the first offense and discharge for 
any subsequent offense. 

(o) WAIVER OF THE ONE-DAY WAITING PERIOD : The Utility shall waive the 
one-day waiting period for any hourly rated employee who has received 
not more than eight hours of paid sick leave during the twelve-week 
period preceding his first day of absence with his current disability 

Paid sick leave shall be defined as the wages paid to an hourly rated 
employee covered by this Memorandum in satisfying the terms of this 
Article XIV; however, payments made for occupational injuries shall 
be excluded. 


ARTICLE EV 

Notification of Absences 

(a) When reasons'beyond an employee’s control (such as emergency, medi¬ 
cal or other critical or serious circumstances) cause an employee 
to anticipate being late or absent from work, he shall give notice 
as far in advance as possible to his supervisor. 

(b) If he does not have just cause for failing to give notice, he shall 
be subject to disciplinary action, including discharge for the most 
severe cases. 


ARTICLE XVI 
Examinations 

(a) Physical, mental or other examinations required by a government body 
or the Utility shall be promptly complied with by all employees; the 
Utility shall pay for all such examinations. It shall not pay for 
any time spent in the case of applicants for jobs. 

(b) The Utility reserves the right to select its own medical examiner or 
physician; however, the Union may, if it believes an injustice, has 
been done an employee, have said employee re-examined at the Union’s 

. expense. 
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ARTICLE XVII 


Vacations 

After completing his first six months of continuous service, a new 
employee shall receive one week of paid vacation in the current 
calendar year. After completing his first twelve months of continu¬ 
ous service, he shall receive two weeks of paid vacation in the 
current calendar year. In no such case, however, shall he be eligible 
for more than two weeks of paid vacation in one calendar year. 

During subsequent years of continuous service, the employee shall re¬ 
ceive two weeks of paid vacation in the current calendar year. How¬ 
ever, during the calendar year in which he completes ten or more years 
of continuous service, he shall receive three weeks of paid vacation 
in the current calendar year and during the calendar year in which he 
completes twenty or more years of continuous service, he shall receive 
four weeks of paid vacation in the current calendar year. 

In addition to four weeks of paid vacation, each employee with twenty 
or more years of continuous service shall receive during each calen¬ 
dar year upon at least twenty-four hours notice one day of paid per¬ 
sonal leave. 

Vacations must, in general, be taken in the calendar year in which 
they fall due. No paid vacation shall be carried over to another 
year unless' approved in advance by the Personnel Administrator with 
the concurrence of the Board of Public Works and for reasons of 
mutual convenience. 

When a paid holiday occurs during an employee's vacation, the Super¬ 
intendent of the Water Pollution Control Maintenance Department shall 
have the option of offering such employee either an additional day of 
paid vacation to be taken at a time agreeable to the Superintendent 
or an additional day's pay. The Utility shall notify the employee of 
its choice of these alternatives before his vacation leave begins. 

If an employee is called back to work on one or more of the days for 
which he is receiving vacation pay,' he shall be paid an extra time 
and one-half for all hours worked within his regular scheduled hours 
and double time for all hours worked outside such hours on such day 
or days. Any time worked on a day for which he is not receiving 
vacation pay shall be paid for according to the standard overtime 
provisions of Article VIII. 

In order to avoid disrupting the working schedule, the Utility shall 
designate the vacation periods. When setting the schedule of vaca¬ 
tions, the Utility shall respect the wishes of its employees in the 
order of their seniority as far as the needs of its service.will 
permit. The normal vacation period shall begin on January 1st and 
end on or about December 15; hoxvrever, a vacation may be taken during 
the second half of December if arrangements are made prior to July 
1st of the current year. 
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ARTICLE XVII (Con't) 


(h) When an employee with more than twelve months of continuous employ¬ 
ment leaves the service of the Utility, an adjustment in his final 
pay shall be made for vacation accrued (to the nearest half day) but 
not taken or for vacation taken before being fully accrued. 

(i) However, if an employee voluntarily terminates his employment, no 
adjustment shall be made for vacation' time accrued but not taken un¬ 
less the employee has given the Utility a minimum of two weeks of 
notice. 


ARTICLE XVIII 

Holidays 

(a) Holidays within the meaning of this Memorandum shall be New Year’s 
Day, Washington's Birthday, Good Friday, Decoration Day, Independence 
Day, Labor Day, Veteran's Day, Thanksgiving Day, the Friday after 
Thanksgiving, Christmas Day, or days celebrated for the foregoing. 
Holidays falling on Sundays shall be celebrated on the following ■ 
Monday. Holidays falling on Saturday shall be celebrated on the 
preceding Friday. 

(b) Each hourly rated employee covered herein, subject to the limitations 
of the following paragraphs (c) and (f), shall be allowed as holiday 
pay the equivalent of his regular straight time pay for each of the 
holidays recognized in this Memorandum, whether such holiday falls 

on his regularly scheduled work day or not. 

(c) The aforesaid holiday pay shall not be allowed to an employee who is 
absent from work on the scheduled work day previous to or following 
the holiday unless a reason satisfactory to the Utility is given. 

(d) If an employee works his regular shift on a holiday, his holiday pay 
shall include any shift premium applicable to the shift being worked; 
he shall receive, in addition to his holiday pay, one and one-half 
times his regular straight time pay (plus any applicable shift pre¬ 
mium) for the hours actually worked. 

(e) All other time worked on holidays shall be paid for at double the 
straight time rate of pay. 

(f) Holiday pay shall not be granted in lieu of sick and accident leave 
pay If such sick leave begins prior to and extends past the holiday.- 


i 


Poo-. 



ARTICLE XIX 


Section 1. 


(a) 


(b) 


(c) 


(d) 


Section 2, 


(a) 


(b) 


(c) 


Special Leaves 


Leaves of Absence 

A maximum of thirty (30) calendar days leave of absence for good cause 
without pay in any calendar year may be granted to an employee for 
reasons other than illness and recuperation therefrom with the written 
approval of the Superintendent and Personnel Administrator, provided 
the employee can be spared from work. Extensions of leave, up to 
six (6) months, may be granted with the xnritten approval of the 
Personnel Administrator of City Utilities. Subsequent extensions 
may be granted by approval of the Chairman of the Board of Public 
Works or his designated appointee. While on such leave the employee 
shall not be deemed to have forfeited his seniority or rights. 

The terms and conditions of each leave of absence granted shall be 
written out in triplicate; one copy shall be retained by the Utility, 
one shall be given to the employee granted the leave and one shall 
be forwarded to the Union for its information and records. 

In the case of absence of over thirty calendar days, employees shall 
be permitted to return to work only if they are physically qualified 
to do so. If they remain away more than six months or if they accept 
employment elsewhere while on such leave without the written consent 
of the Utility, their employment and rights with the Utility shall be 
deemed to have been terminated.' Any such leave taken under this 
section shall be without pay. 

Each request for leave shall be considered on an individual basis and 
shall be granted or refused according to the Utility’s judgment of 
its merit. 

Leaves for Union business 

Employees called upon to transact for the Union with the Utility busi¬ 
ness which requires them to be absent from duty with the Utility shall, 
upon twenty-four hours application and x^ith the proper permission, be 
granted the necessary time off. 

Employees who handle grievances or complaints shall not suffer any loss 
of regular pay for the time spent in processing such grievances or com¬ 
plaints. 

Employees who serve on the Union Negotiation Committee shall be paid 
their regular base wages for time spent in bargaining the terms of a 
nexv agreement until the aggregate of such payments totals but does 
not exceed sixty-four man hours. Not more than four such employees 
shall be excused from their duties at any one time. 
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ARTICLE XIX (Con't) 


(d) 

Any employee elected or appointed to an office in the Union that will 
require him to be absent from duty with the Utility shall, at the end 
of his term of office, be reinstated in his former position or, if 
such position has been eliminated, in a job in the highest classifi¬ 
cation attained prior to holding such eliminated position with all 
the seniority and rights accumulated as of the time he left the Utility 
to take over Union duties. On his return, other men shall consent to 
the demotions necessary to make room for him. He shall not be paid 
by the Utility during his absence. 

Section 3. 

Death Leave 

(a) 

In the case of death in an employee’s immediate family-(meaning 
(1) his parents, spouse or children or (2) any relative mentioned 
in paragraph (b) hereof who lives in the same residence as part of 
the same household) he shall receive upon request a maximum of three 
consecutive scheduled work days off, not extending beyond the day 
following the funeral, without the loss of regular pay, for the pur¬ 
pose of attending the funeral and fulfilling other customary duties. 

(b) 

If an employee attends the funeral of his brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-law, brother-in- 
law, son-in-law, sister-in-law, or daughter-in-law who is not covered 
in paragraph (a) above, he shall not suffer a loss in his regular pay 
for such day. 

Section 4. 

Jury Leave 

(a) 

Employees absent from their duties with the Utility because of jury 
duty shall receive the difference between their base pay and the pay¬ 
ment received for the period of jury service upon presentation of 
proper evidence. 

Section 5- 

Military Leave 

(a) 

Regular employees covered by this Memorandum who serve this country 
in a military capacity will be re-employed under the provisions of 
the Selective Service Act of 1948 and subsequent amendments and acts. 


(a) 

ARTICLE XX 

Retirement 

Employees covered by this Memorandum shall be retired on or before 
the end of the Calendar year in which age sixty-five is attained. 
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ARTICLE XX (Con't) 


(b) Severance pay shall be granted to employees who retire under the terms 
of any of our recognized retirement programs. These programs shall 
include the Municipal Utilities Pension Fund, the Public Employees 1 
' Retirement Fund and the Social Security program. Eligibility for 

severance pay shall be restricted to employees with a minimum of five 
consecutive years of service under the terms of the Memorandum of 
Oral Understanding, prior to the retirement date. The employee f s 
benefits shall be computed at the rate of $4.00 for each eight hours 
of accumulated full time sick leave and $2.00 for each eight hours 
of accumulated half time sick leave credited to the employee just 
before his retirement. 


ARTICLE XXI 
Safety Practices 

(a) If an employee neglects to follow the safety practices established 
by the Utility for the work he performs (including the proper use 
of protective equipment supplied by the Utility), he shall, after 
proper warning, be subject to disciplinary action. 

(b) Both the Utility and the employees covered by this Memorandum recog¬ 
nize that, as owners and operators of motor vehicles, they share legal 
and moral obligations to the public to see that such vehicles meet 
minimum safety requirements. Therefore, any employee who detects a 
mechanical fault or other unsafe condition in any vehicle or other 
property of the Utility shall forthwith inform the proper Supervisor, 
who shall make a fitting examination of the equipment in question. 

When a fault thus verified involves the braking or steering mechanisms 
and is of a nature to make the equipment unsafe, for street use, then 
such equipment shall be taken out of service until the fault is 
corrected. 


ARTICLE XXII 
Insurance'Coverage 

(a) Each employee who holds a Group Hospital and Preferred Surgical and 
Health Security Policy (whether for individual or family coverage) 
shall pay through payroll deductions one-fourth the cost of his policy 
the Utility shall pay the remaining three-fourths. Any employee may, 
however, elect not to participate in this insurance program. 
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ARTICLE XXII (Can't) 


(b) Each employee who holds a Group Life and Accidental Death and Dis¬ 
memberment Certificate shall,, through payroll deductions, pay toward 
the cost of his Group Life Certificate sixty cents per month for 
each thousand dollars of coverage (maximum: five thousand dollars); 
the Utility shall pay the remainder of the cost of the Group Life 
Certificate and the entire cost of an additional one thousand dollars 
Group Life Insurance, and also the entire cost of the Group Accidental 
Death and Dismemberment Certificate. Any employee may, however, elect, 
not to participate in this insurance program. 

(c) Each employee who retires under one of the programs cited in Article 
XX, paragraph (b) and who has at least eight years of continuous 
service at retirement shall receive a paid-up $1,000 life insurance 
policy. 


ARTICLE XXIII 
Separability and Savings 

(a) If any article or section of this agreement or of any riders thereto 
should be held invalid by operation of law or by any tribunal of com¬ 
petent jurisdiction or compliance with or enforcement of.any article 

or section should be restrained by such tribunal pending a final -deter¬ 
mination as to its validity, the remainder of this agreement or of any 
rider thereto, or the application of such article or section to persons 
or circumstances other than those as to which it has been held invalid 
or as to which compliance with or enforcement of has restrained shall 
not be affected thereby. 

(b) If any article or section is held invalid or enforcement of or com¬ 
pliance with has been restrained as above set forth, the parties 
shall enter into immediate collective bargaining negotiations, upon 
the request of either party, for the purpose of arriving at a mutually 
satisfactory replacement for such article or section during the period 
of invalidity or restrain. 
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WATER POLLUTION'CONTROL MAINTENANCE 


Schedule A 

Effective December 29, 1974, the minimum x^age scales for the different classifi¬ 
cations of work are as follows: 


Sewer Repairman 

Combination Repairman and 
Truck Driver 

Senior Combination Repairman and 
Truck Driver 

Night Investigator 

Educator Operator 

Sewer Jet Flusher 

Back Hoe Operator 

Hydrolic Sexier Rodder 

Utility Construction Man 

Working Foreman 

Special Investigator 

Clerk Typist 

First 3 months 

Next 6 months 

Next 6 months 

Thereafter 


First 3 
Months 

4 thru 9 
Months 

Over 9 
Months 

4.415 

4.50 

4.585 

4.67 

- 

4.67 

4.77 

- 

4.77 

4.67* 

- 

4.67* 

4.965 


4.965 

4.965 

- 

4.965 

5.135 

- 

5.135 

5.135 

- 

5.135 

5.135 

- 

5.135 

5.135 

- 

5.135 

5.28 


5.28 

284.40 



292.80 



302.00 



312.80 




* 12$ per hour shift premium will be paid for shift hours actually worked. 
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PREAMBLE 


This MEMORANDUM OF ORAL UNDERSTANDING between the Fort Wayne Water Works of Fort 
Wayne, Indiana, referred to hereinafter as the Utility, and Local. Union #28 of 
the International Brotherhood of Firemen and Oilers, AFL-CIO, referred to here¬ 
inafter as the Union, covers.all job classifications listed in Article VIT. 

WITNESSETH: To facilitate the peaceful adjustment of differences that may arise 
and to promote harmony and efficiency for the mutual benefit of the Utility, the 
Union and the general public, the parties to this Memorandum have agreed together 
as follows: 


ARTICLE I 

Period of Agreement 

Section 1. Working Agreement 

(a) This Memorandum shall take effect the.9th day of January, 1975, and 
shall continue in force and effect through the 25th day of December, 
1976, and from year to year thereafter, unless it is cancelled or 
amended. 

(b) Notice of cancellation or requests for amendment shall be submitted 
no later than October 1, 1976, or October 1 of any subsequent year. 
If amendments are desired, the contents of the amendments, shall 
accompany the notice. If agreement has not been reached on or be¬ 
fore November 30, 1976, or November 30 of any subsequent year and 
if either party considers the negotiations to date to be unsatis¬ 
factory, then either party shall have the prerogative of issuing a 
thirty-day cancellation notice to be effective on December 26, 1976, 
or on the anniversary date of any subsequent year. During this 
notice period, both parties agree to continue negotiations in an 
effort to reach a settlement. 


(c) Changes in the working agreement agreeable to both parties may be 
made at any time. 

Section 2. Wage Schedules 

(a) The wage and salary rates set out in Schedule A shall be in effect 
from December 29, 1974 through December 25, 1976. Either party 
may request a wage reopener no later than October 1, 1975. Should 
such a request be made and should negotiations produce a wage 
schedule other than as set forth in Schedule A of this Memorandum, 
the effective date of such adjustment shall be December 28, 1975, 
or the first day of the payroll period during which a settlement 
is reached, whichever is later. Such subsequent wage schedule shall 
remain in effect through December 25, 1976, or until the first day 
of the payroll period during which a subsequent settlement is reach¬ 
ed, whichever is later. 
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ARTICLE I (Con't) 


(b) 

Changes in the wage, schedules agreeable to both parties can be made 
at any time. 

(a) 

ARTICLE II ' 

Management Rights 

Except as otherwise provided in this Memorandum, the Utility, in the 
exercise of its functions of management, shall have the right to de¬ 
cide the policies, methods, work and safety rules, direction of em¬ 
ployees, assignment of work, equipment to be used in the operation of 
the Utility's business, the right to hire, discharge, suspend, dis¬ 
cipline, promote, demote and transfer employees and to release such 
employees because of lack of work or for other proper and legitimate 
reasons. The enumeration of the foregoing management prerogatives 
shall not be deemed to exclude other prerogatives not enumerated, 
•which management may now have. The exercise of these rights by 
management shall not be used for the purpose of discrimination or 
injustice against members of the Union. 

Section 1. 

ARTICLE III ■ . . 

Union Recognition 

Union Recognition 

(a) 

The Utility agrees to recognize the Union as the exclusive bargaining 
agent for all its employees within the bargaining unit as listed in 
Article VII concerning their hours, wages and other conditions of 
employment. It is agreed that this Memorandum applies to all types 
of work usually performed by such employees. 

Section 2. 

Agency Shop 

(a) 

As a condition of continued employment, all employees whose job 
classifications are covered by this Memorandum and who elect not 
to become members of the Union (1) shall pay to the Union directly 
an amount equal to the Union's initiation fee and (2) shall there¬ 
after pay to the Union each month, either directly or through pay¬ 
roll deductions, an amount of money equal to the regular monthly ■ 
dues and fees in effect for other employees in the bargaining unit 
who are members of the Union. Each employee who enters a bargaining 
unit job shall begin such payments in the month in which he completes 
his first three months of service in such job. 

(b) 

If an employee fails to comply with the foregoing provisions, the 
Union shall advise him by certified letter (x>?ith a copy to the 
Personnel Administrator) that, if he doesn't pay or arrange to pay 
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ARTICLE III (Con’t) 


his arrears within seven calendar days after receiving the letter, 
the Union will request the Utility to,.terminate his employment. If 
the employee has not complied by the end of the period, the. Union 
shall notify the Personnel Administrator, who shall give the employ¬ 
ee a further seven-day notice. If the employee has still not com-- 
plied at the end of that period, he shall be removed from the employ¬ 
ment with the Utility, losing all seniority rights and other benefits 
established by this Memorandum. 

The Union agrees to indemnify and hold the Utility harmless from any 
and all claims or rights of action which may be hereafter asserted 
by any person now or hereafter employed by the Utility and which 
arise out‘of the inclusion or enforcement of the provisions of this 
agency shop section. 

Union Dues Checkoff 

(a) With proper authorizations, including voluntary written wage assign¬ 
ments from employees who are covered by this Memorandum and who are 
members of the Union, the Utility shall deduct each month from the 
earnings of each of said employees an agreed upon amount represent¬ 
ing his current regular monthly Union dues and shall remit such monies 
together with the appropriate records to the proper Union official. 

(b) Any individual wage assignment may be revoked by the employee by giving 
proper written notice to the Utility. In the event of an overcharge 
already remitted to the Union, it shall be the responsibility of the 
Union alone to adjust the matter with the employee overcharged. In 

the event of an undercharge, the Utility shall make the necessary 
additional deductions in the next succeeding month or months. In any 
case, the Utility's responsibility shall not go beyond exercising 
normal and usual care in carrying out its obligations under this 
paragraph; the Union will protect the Utility from any and all 
further liabilities and claims which may arise under this paragraph.- 


ARTICLE IV 
Non Discrimination 

(a) The parties agree that there shall be no discrimination in employ¬ 
ment opportunities because of race, color, creed, sex, national 
origin or age, as provided by law. This agreement applies to all 
existing employees and all applicants for employment with respect 
- to: hiring, placement, upgrading, transfer or demotion, recruitment, 
advertising, solicitation of employment, treatment during employment, 
rates of pay or other forms of compensation, selection for training 
including apprenticeship, layoff or termination. 


(c) 


Section 3 
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ARTICLE V 


Grievance and Arbitration Procedure 

Section 1. Procedure to be followed: 

The Utility and the Union recognize that, from time to time, grievr 
ances, disputes, and complaints may arise over matters within the pur¬ 
view of this Memorandum. Therefore, v/henever the Union or any employee 
covered by this Memorandum feels that the Utility has acted erroneously 
or unproperly in interpreting or applying any of the provisions of this 
Memorandum, then the Union or the employee, within five xrorking days of 
the Utility's action, may invoke the provisions of this Article V. In 
any of the following steps, the time for discussion, adjustment or ap¬ 
peal to the next step may be extended by mutual agreement. The griev¬ 
ance shall be processed during the regular working hours-in the manner 
hereinafter set forth: 

First Step : The aggrieved employee shall present his grievance individ¬ 
ually to his immediate supervisor or he may, if he prefers, present his 
grievance jointly with his steward or other Union representative or 
solely through his Union representative. If the matter is not satis¬ 
factorily settled in five working days, Saturdays, Sundays and holi¬ 
days excluded, the grievance shall be moved on to the Second Step. If 
an individual employee presents a grievance that cannot be immediately 
resolved, the Union shall be notified that'the grievance exists. 

Second Step : The employee and the Union representative shall discuss . 
the grievance with the Superintendent of the Department. If the matter 
is not satisfactorily settled within five working days from the date 
of the answer in Step One, then the employee, the Union representative 
and the Superintendent,shall prepare and forward to the Third Step a 
signed statement specifying the grievance, the section or sections of 
the Memorandum claimed to have been violated and the remedy the Union 
wishes the Utility to make. 

Third Step : The employee and the Union representative shall discuss 
the grievance with the Personnel Administrator. If a satisfactory ad¬ 
justment is not reached within five working days from the date of the 
answer in Step Two, the grievance shall be forwarded to the Fourth 
Step within the next ten working days. 

Fourth Step : The employee and the Union'representative shall discuss 
the grievance with the Chairman of the Board of Public Works. If a 
satisfactory adjustment is not reached within ten working days, either 
party shall have not more than thirty calendar days to elect to submit 
the grievance to a Joint Arbitration Board; evidence of this election 
shall consist of a written notice to that effect given to the other 
party. 

Fifth Step : The Joint Arbitration Board shall not have authority to 
add to, detract from or in any way modify the terms of this agreement 
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or the wage rates set out in Article VII or to render a decision in 
conflict with the law. The Board shall be formed and shall function 
as follows: 

1. The Utility and the Union shall each select two persons to con¬ 
stitute the Board. If a majority of the Board cannot agree with¬ 
in forty-eight hours, Saturdays, Sundays and holidays excluded, 

a disinterested person chosen by the unanimous vote of the Board 
shall constitute a fifth member. 

2. If the Board cannot agree on a fifth member within forty-eight 

hours, Saturdays, Sundays and holidays excluded, it shall apply 
to the Federal Mediation and Conciliation Service for the nomi¬ 
nation of five arbitrators. The Utility and the Union shall 
each, within seven calendar days, alternately strike one name 
from the list of five nominees until the last remaining person 
shall be the fifth member of the Board, which shall then hear 
the evidence and, without unfavorable delay, give its majority 
decision which shall be final and binding on both parties. The 
expense of the fifth member shall be borne equally by the Utility 
and the Union. ' . 

Section 2, Mutual Undertakings 

The services performed by the employees covered by this Memorandum are 
essential to the operation of a municipal utility and to the welfare 
of the public dependent thereon. In consideration thereof: 

(a) The Union agrees that employees will individually and collectively 
perform loyal and efficient work and service to the Utility and 
the public, protect Utility property, cooperate in advancing the 
Utility's program, and protect service to the public at all times. 

(b) The Union agrees that in no event whatsoever shall any of the employ¬ 
ees covered by this Memorandum be permitted to cease or refuse con¬ 
tinuous performance of their duties in order to coerce the Utility 

in a dispute. The Union agrees that if any of the employees covered 
herein cease or refuse work of their own volition, the Utility shall 
be free to obtain competent services to continue its normal operations. 

(c) The Union agrees to co-operate with'the Utility in replacing any employ¬ 
ee covered by this Memorandum who is found guilty by the Union and the 
Utility of not performing his duties in a reasonable efficient manner 

or who consistently acts in an objectionable manner toward his fellow 
employees, the Utility or its customers. 

(d) The Union agrees that crew foremen or working supervisory leaders 
covered by this Memorandum are responsible for conduct of field crew 
members consistent with Utility work rules and procedures, and'for 
efficient work performance and service in the field as.assigned by 
department management. 
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(e) The Union understands and reaffirms the established Utility rule pro¬ 
hibiting consumption of alcoholic beverages or other intoxicating sub 
stances during working hours, at break periods, or at any meals when 
the employee is returning to work after the meal during a regularly 
scheduled work shift. Alcoholic beverages or other intoxicating sub¬ 
stances shall not be brought on Utility property (including City 
vehicles) at any time. Violation of the above shall be cause for 
immediate dismissal. 

If an employee reports for work under the influence of alcoholic bev¬ 
erages and is unable to perform his or her duties and/or constitutes 
a safety danger to himself/herself or other employees because of this 
condition, the employee shall be sent home. 

Theft, or misappropriation of property belonging to the City, other 
employees, or private citizens, shall be cause for immediate dis¬ 
missal. 

(f) The Utility agrees not to prevent the continuous performance of the 
duties required in the normal and usual operation' of the Department; 
but this shall not be interpreted to restrain the Utility from a- 
warding contracts for work within the scope of this Memorandum when 
in the judgment of the management, greater efficiency or economy 
would result. However, if it is decided to contract any such work,, 
it is agreed that no employee having one year or more of seniority 
will be laid off or transferred to a lower classification of work.. 

(g) In consideration of (b) and (c) of this section the Utility shall 
endeavor to handle any misunderstandings that may arise in a fair 
and equitable manner and shall not coerce employees' position in 
application of Section 1 of Article V. 


ARTICLE VI 

General Regulations and Working Conditions 
Sections 1. Working Schedules 

(a) The regular working hours for employees of the Water Construction 
Department shall be from 7:30 a.m. to 4:00 p.m., with an unpaid 
lunch period of one-half hour, Monday through Friday, except for 
employees covered in paragraph (c) below. The day's work shall 
begin and end at the Storeroom. 

(b) Employees working away from headquarters at lunch time shall have 
the option of remaining at the job site to eat lunch or leaving 
the job site to go to a restaurant or shelter. In the latter case, 
the total time away from the job, i’.e., the lunch period plus the 
time spent in traveling from and back to the job, shall not exceed 
forty-five minutes. 
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(c) Employees who work on a shift basis shall work according to schedules 
posted at departmental headquarters. The Serviceman working the day 
shift shall work from 8:00 a.m. to 4:30 p.m., with one-half hour for 
lunch. The Serviceman working the evening shift shall work from 
4:30 p.m. to 12:30 a.m. 

Section 2. New Employees 

(a) A new employee shall be considered a probationary employee for a 
period of ninety calendar days, during which time the Utility can 
release such employee at its sole discretion without giving rise 
to a grievance. 

(b) Upon the completion of the above probationary period, the employee 
shall be placed on the seniority list as a regular employee and 
immediately credited with the seniority which accumulated during 
his probationary period. 

Section 3. Seniority 

(a) For the purpose of this Memorandum, seniority (length of service in 
continuous employment) shall date from the first .day of employment, 
in the Water Construction Department. 

(b) The seniority of an employee shall terminate under any of the follow¬ 
ing conditions: 

1. When an employee is laid off for a period of more- than two years. 

2. When a laid off employee fails to give notice of his intentions 
to return to work within forty-eight hours after the Utility has 
sent to his last known address a registered letter requesting his 
return. 

3. When he gives such notice but fails to return to work within one 
week after the aforesaid letter has been sent to him, unless un¬ 
usual circumstances prevent reporting or unless notice of resig¬ 
nation must be given to a secondary employer in which cases maxi¬ 
mum two (2) weeks from date letter has been, sent will apply. 

4. When he resigns his employment with the Utility. 

5. When he is discharged for just cause. 

6. When he violates the terms of a leave of absence. 

7. When he accepts a pension under the Municipal Pension Plan or’ 
the Public Employees Retirement Fund. 
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Section .4, 

(a) 


(b) 


Section 5. 


(a) 


(b) 

(c) 


(d) 

(e) 


8. When absent more than three.days without reporting to his super¬ 
visor or the office of the Superintendent of the Department. 

Layoffs 

Layoffs because of lack of work shall be in accordance with the 
straight seniority rules, i.e., the men most recently hired in the 
Department will be laid off first. When adding to the forces, those 
in the groups most recently laid off shall be the first in the group 
to be re-employed, if available. When layoffs affect permanent full¬ 
time employees, the Utility will notify the Union in advance of the 
application of seniority provisions. Where practical a three day- 
advance notice will be given. 

All time off during any one calendar year in excess of thirty days 
for layoffs or for leaves of absence respectively shall be deducted 
in computing years of service. 

Promotions 

Promotions shall be made by the Department head and the Personnel 
Administrator, subject to the final approval of the Chairman of the 
Board of Public Works or his designated appointee, so that the most 
qualified man is promoted. 

Where fitness, ability, efficiency and work record appear to the , 
Utility to be equal, seniority shall govern. 

The Union agrees that any employee belonging to the Union cannot bid 
on a lower classification after bidding on and receiving a higher 
classification, unless he has served at least one (1) year on the 
job so received, or unless physical condition supported by competent 
medical doctor's statement makes it impossible for him to perform 
the job. 

He can bid on a higher classification after three (3) months, if an 
opportunity presents itself. 

When a full time active employee leaves the Water Construction De¬ 
partment from a job classification covered by this Memorandum for 
reasons other than layoff, the Utility, within fifteen (15) calen¬ 
dar days, shall either notify the Union that the employee x?ill not 
be replaced, or shall determine that a vacancy exists and shall post 
on its bulletin boards an invitation for bids on the vacancy. When 
an additional position in a job classification is to be filled, a 
notice shall be similarly posted. (exceptions to this posting re¬ 
quirement shall be those classifications indicated in Article VII 
by **.) 
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(f) Each such notice shall remain posted for a period of five working 

days; all bids must be submitted before the end of the posting period. 
Any selection made from among those bidding shall be posted within 
five additional working days. If the Department head is of the opin¬ 
ion that there were no qualified bidders, he shall so inform the 
Union and those who bid on the job. 

Section 6. Sick and Accident Leaves 

(a) A regular employee shall accrue paid sick and personal accident leave 
at the rate of one week of forty working hours at his regular rate of 
pay and one week of forty working hours at one-half his regular rate 
of pay for each of his full six-month sick leave accrual-periods up 

to a maximum of twenty-six weeks at his regular rate of pay and twenty- 
six weeks at one-half of his regular rate of pay. The date from which 
sick leave accrual shall begin shall be the date the employee last be¬ 
came a full time employee, advanced by the number of days included 
within each period he does not work for five (5) or more consecutive 
days by reason of (a) a disability, or (b) any other period he is 
absent from work without pay therefore. For the purpose of advanc¬ 
ing said beginning date, the first day to be counted shall be the 
first day of absence from work. 

(b) If a regular hourly rated employee is absent from work because he is 
disabled for more than one of his consecutive scheduled working days, 
then, beginning with the second day of his absence from work, the 
employee shall be entitled to sick leave allowance earned in accord¬ 
ance with the foregoing accrual procedure and payable on regular pay 
days for the duration of that disability or until his sick leave 
credit is exhausted. However, if such an employee is hospitalized 
on the first day of a covered sickness or accident, his sick leave 
allowances shall begin with the first day. Sick leave allowances 
shall be paid out first from the employee's full time accrual; 

when this is exhausted, further sick leave allowances shall be paid 
out from his half time accrual. Under no circumstances shall accrued 
half time be doubled and paid out as full time. 

1. An employee who reports for work as scheduled and incurs illness 
while at work after completing at least one hour on the job shall 
be paid for the remainder of the shift and no time will be charged 
to sick leave credit provided employee has not received previous 
payment for hours not worked according to this paragraph during 
the eight week period preceding the day on which current illness 
occurs. 

(c) When sick and accident leave allowances are being paid to an employee 
as a result of an on-the-job injury, any daily or x^eekly benefits paid 
him under the Workmen's Compensation Act shall be made over by him to 
the Utility. If a third party is judged liable or accepts liability 
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for such injury and makes a settlement with the employee for time 
lost, the amount of such settlement, up to the amount actually paid 
to the employee by the Utility, shall also be remitted to the Utility 
If the absence from work of such injured employee continues'beyond 
the sixty working days provided.in paragraph (k) so that any further 
allowances paid by the Utility are charged to the employee's accrued 
sick leave, then the hours equivalent to any benefits received for. 
such additional period from Workmen’s Compensation and/or a third 
party shall be restored to his accrued sick leave upon his remitting 
such monies to the Utility. Any benefits paid the employee under a 
personally financed insurance policy and any third-party benefits 
paid for any injury not connected with the employee's job shall be : 
exempt from the foregoing provisions.. 

(d) If an employee retires, any sick leave credit to which he may be en¬ 
titled shall terminate on the day preceding the-day on which .the 
employee retires. 

(e) If an employee becomes ill or is injured while on vacation; the 
scheduled vacation time shall be counted as vacation,.if the dis¬ 
ability continues beyond the scheduled time of vacation, the sick 
leave allowances (if any) shall begin on the second consecutive 

. scheduled working day after the end of the- scheduled vacation; how¬ 
ever, Article VI, Section 6, paragraph (o) waiver shall apply if not 
more than eight hours of paid sick, leave have been used in the twelve 
week' period immediately preceding the vacation. 

(f) If an employee is laid off, any. sick leave allowances to which he 
may be entitled shall terminate upon the effective date of the lay¬ 
off if the employee has been notified of the layoff prior to the 
beginning of the disability. If the notice of layoff is given after 
the employee becomes disabled, the employee shall be entitled to his 
sick leave allowances for the duration of that disability. 

(g) If an employee has been granted a leave of absence of more than ; 
thirty calendar days and the employee becomes disabled before the 
effective date of the leave, any sick, leave allowances to which he 
may otherwise be entitled shall cease upon the effective date of the 
leave. If an employee becomes disabled while on any such leave of 
absence, he shall not be entitled to any sick leave allowances for 
that disability. 

(h) To be entitled to any sick leave allowances hereunder, the employee, 
with respect to each disability, shall: 

1. Be a regular employee. 

2. Have sick leave credit when he becomes disabled. 
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3. Have reported the cause of his absence before-the end of the 
first scheduled working day of absence. 

4. Promptly present a physician’s certification that he is dis¬ 
abled, if requested by the Utility. : • 

5. Be disabled for more than one of his consecutive scheduled 
working days. 

6. Promptly adopt such remedial measures as may be commensurate 
with his disability and permit such reasonable examination and 
inquiries by the Utility's medical representative as, in the 
Utility's judgment may be necessary to ascertain his condition,. 

(i) An employee on sick leave shall notify his supervisor as far in ad¬ 
vance as possible of the day on which he intends to return to work. 

If he returns without so notifying his supervisor and if such return 
would result in extra costs and inconvenience due to rescheduling 
work, the employee may be sent home without, pay for that day. 

(j) No paid sick leave shall be allowed for pregnancy or for illness or 
injury caused by venereal diseases, use of drugs or intoxicants, or 
willful violence or as a consequence or working for compensation out¬ 
side the Utility. 

(k) Notwithstanding the one-day provisions of paragraph (b) and paragraph 
(h), subparagraph (5), but otherwise subject to all of the terms and 
conditions hereof, if the disability of a regular employee is caused 
by injury occuring in the course of employment with the Utility, the 
employee shall be paid from the first regularly scheduled working day 
of such absence and the first sixty scheduled working days of absence 
shall not be deducted from the accumulated sick and accident leave. 

(l) Any overpayment of sick and accident leave allowances because of an 
error or mistake in determining eligibility or a later discovery of 
relevant material facts, such as the applicability of any of the ex¬ 
clusions set out in paragraph (j), shall be deemed an advance to the 
employee and the amount thereof, upon discovery of such overpayment, 
shall be immediately due and payable by the employee to the Utility. . 

In like manner, any sick and accident leave allowances for an on-the- 
job injury covered by other payments for time off from Workmen!s Com¬ 
pensation and/or from a third party as set out in paragraph (c) above 
shall be deemed an advance and the amount thereof shall be due and 
payable by the employee to the Utility upon his receipt of such other 
payments. 

(m) A salaried employee shall receive his regular pay for sick and personal 
accident leave, earned as above, from the first day of any such absence, 
with all such days being deducted from his accumulated sick and personal 
accident leave. 
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(n) 

(o) 

Section 7. 

(a) 

(b) 

(c) 

(d) 

Section 8. 

(a) 


Any claim made under this section shall be for legitimate personal ill¬ 
ness or injury only; if any employee makes a false claim or otherwise 
abuses the privileges established herein, he shall be .subject to a one- 
week layoff for the first offense and discharge for any subsequent, 
offense. 

WAIVER OF .THE OWE-DAY WAITING PERIOD : The Utility shall waive the 
one-day waiting period in.this sick leave plan for any hourly paid 
employee who has received not more than' eight hours of paid sick 
leave during the twelve-week period preceding his first day of ab¬ 
sence with his current disability. Paid sick leave shall be defined 
as the wages paid to an hourly rated employee covered by this Memo¬ 
randum in satisfying the terms of this Section 6 ; however, payments 
made for occupational injuries shall be excluded. 

Leaves of Absence. 

Each request for leave shall be considered on an individual basis 
only and shall be granted or refused according to the Utility's 
judgment of its merit. 

With the written approval of the Department Head, a maximum of thirty 
calendar days 1 leave of absence in each calendar year may be granted 
to an employee for reasons other than illness and recuperation there¬ 
from, provided the employee can be spared from duty. Such leave may 
be extended to six months with the written approval of the Personnel 
Administrator of the City Utilities. Subsequent extensions may be 
granted by approval of the Chairman of the Board of Public Works or 
the General Superintendent, up to a maximum of one (1) year, and the 
Union shall be notified of the extension. While on such leave, the ' 
employee shall not be deemed to have forfeited his seniority and rights. 

In case of absence of over thirty calendar days, an employee shall be 
permitted to return to work only if he is physically qualified t.o do 
so. If he remains away more than one (1) year or if he accepts mploy- 
ment elsewhere while on such leave without the written consent or the 
Utility, his employment and rights with the Utility shall be deemed 
to have been terminated. Any such leave taken under this Section 
shall be without pay. 

It is not the policy of the Utility to grant a leave of absence for 
the purpose of working outside the Utility, unless unusual circum¬ 
stances involving service to the City of Fort Wayne are involved. 

Leaves for Union Business 

Employees called upon to transact for the Union with the Utility any 
business which require them to be absent from duty with the Utility 
'shall, upon twenty-four hours application and with the proper permis¬ 
sion, be granted the necessary time off. 
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(b) 

Employees who handle grievances or complaints shall not suffer any 
loss of regular pay for the time spent in processing such grievances 
or complaints. 

(c) 

Employees x<rho serve on the Union Negotiation. Committee shall be paid 
.their regular base wages for time spent in bargaining the terms of a 
new agreement until the aggregate of such payments totals but does 
not exceed sixty-four man-hours. Not more than four such employees 
shall be excused from their duties at one time. 

(d) 

Any employee elected or appointed to an office in the Union requiring 
him to be absent from duty with the Utility shall, at the end of his 
term of office, be reinstated in his former position, or,' if such posi¬ 
tion has been eliminated, to a job in the highest classification at¬ 
tained prior to holding such eliminated position with all the seniority 
and rights accrued as of the time he left the Utility to take over 

Union duties. Other employees shall consent to the demotions neces¬ 
sary to. make room for him on his return. He shall not be paid by the 
Utility during his absence. 

Section.9. 

Death Leave 

(a) 

In the case of death in an employee's family (meaning (1) his parents, 
spouse or children, or (2) any other relative living in the same resi¬ 
dence as part of the same household) he shall receive upon request, a 
maximum of three consecutive scheduled xrork days off, not extending 
beyond the day following the funeral, x-^ithout the loss of regular pay, 
for the purpose of attending the funeral and fulfilling other customary 
duties. 

(b) 

If an employee attends the funeral of a brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-laxr, brother-in- 
law, sister-in-law, son-in-laxvf, or daughter-in-laxj who is not covered 
in paragraph (a) above, he shall not suffer a loss in his regular pay 
for such day. 

Section 10. 

Jury Leave 

(a) 

An employee absent from his duties x^ith the Utility because of jury 
duty shall receive the difference betX'jeen his base' pay and the -pay¬ 
ment received for the period of jury service upon presentation of 
satisfactory evidence. 

Section 11. 

Military Leave 

(a) 

Regular employees covered by this Memorandum who serve this country 
in a military capacity shall be re-employed.under the provisions of 
the Selective Service Act of 1948 and subsequent amendments and acts. 
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Section 12. 

Notification of Absences 

(a) 

When reasons beyond employee's control-(such as emergency, medical or 
other critical or serious circumstances) cause an employee to anti- 
.cipate being late or absent from work he shall give notice as far in 
advance as possible to his Supervisor. 

(b) 

If he does not have just cause for failing to give notice, he shall 
be subject to disciplinary action. 

Section 13. 

Transfers 

(a) 

If an employee is temporarily transferred for.two or more hours to a 
job having a higher rate of pay, he shall receive the highest rate of 
pay for the entire time so worked. If this higher rated job contains 
wage time steps, he shall first enter the job at the first step and 
shall accumulate credit for time spent on that job. He shall receive 
either his own rate or the rate of the step he enters, whichever is 
greater. 

(b) 

If an employee is temporarily transferred to a job having a lower 
rate of pay, he shall not suffer a reduction In his rate of pay. 

(c) 

If an employee is permanently assigned after a successful bid to . 
another job he shall receive the rate of pay of the job. 

(d) 

If an employee covered under Article VII is transferred, promoted or 
appointed to a job with the Utility not covered by that Article, he 
shall, upon the expiration of that job or of his tenure in that job, 
be restored to his former position or, if such position has been 
eliminated, to a job in the highest classification attained prior to 
holding such eliminated position, with all the seniority and rights 
accumulated during his absence. However, effective with transfers 
made on or after February 11, 1973, should the transfer extend be¬ 
yond one year, except for promotion to management in the Water Con¬ 
struction Department, an employee's seniority and rights shall be' 
frozen after the transfer shall have extended for one year. In the 
event the employee is returned to the Water Construction Department, 
he shall be restored to his former position, or, in the event his - 
seniority shall not entitle him to that position, to a job to which 
his seniority entitles him. v 

The seniority and rights of employees transferred in the past from 
Water Construction Department and who, as of February 11, 1973, hold 
jobs with the Utility not covered by Article VII, are set forth in a 
separate letter of intent effective as of February 11, 1973. 

Section 14. 

Vacations 


(a) -After completing his first six months of continuous service, a new 
employee shall receive one week of paid vacation in the current 
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Day, Labor Day, Veteran's Day, Thanksgiving Day, the. Friday after 
Thanksgiving Day, Christmas Day, or days celebrated for the fore¬ 
going. Holidays, falling on Sundays shall be celebrated on the 
following Monday. Holidays falling on Saturday shall be celebrated 
on the preceding Friday. 

(b) Each hourly rated employee covered herein, subject to the limitations 
of the following paragraph (c), shall be allowed as holiday pay, the 
equivalent of his regular straight time, base pay for each of the 
holidays recognized in this Memorandum, whether such holiday falls 

• on - his regularly scheduled .work day or not; . . .. . 

(c) The aforesaid holiday pay shall not be allowed to an employee who is 
absent from work on the scheduled work day previous to or following 
the holiday unless a reason satisfactory to the Utility is given. 

(d) If an employee works his regular shift on a holiday, his holiday pay 
shall include any shift premium applicable to the shift hours being 
worked; in addition,' he shall receive one and one-half times his 
regular straight time pay, including any applicable shift premium, 
for the shift hours actually worked. • 

(e) All other time worked on holidays except as may be provided else- 
where, shall be paid for at double the straight time rate of pay. 

.(f) Holiday pay shall not be granted in lieu of sick and accident leave 
pay if such sick leave begins prior to and extends past the holiday. 

Section 16. Premium Pay-Overtime 

(a) Except as otherwise provided herein, an hourly rated employee shall 
be paid time and one-half (1) for all hours worked outside his regu¬ 
larly scheduled working hours and (2) for all scheduled hours in ex¬ 
cess of forty (40) hours per work week. Except as provided else¬ 
where, double time shall be paid for work on Sundays, time worked on 
holidays shall be paid for as set out in Section 15, entitled."Legal 
Holidays". 

•(b) An hourly rated shift employee whose regularly scheduled work day 

falls on Sunday shall be paid straight time for that day. If called 
upon to work on the first of his two scheduled days off, he shall be 
paid double time; if called upon to work on the second of his taro - 
scheduled days off, he shall be paid time and one-half; however, if 
such work is made necessary because the employee is making a change 
of shifts, overtime pay shall not be required under this paragraph. 

(c) Whenever hours worked are subject to overtime rates on account, of 
two or more provisions of this Memorandum, only one overtime rate 
shall be effective. If the overtime rates are different, the higher 
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calendar year. After completing his first twelve months of continuous 
service, he shall receive two weeks of paid vacation in the current 
calendar year. In no such case, however, shall he be eligible for 
more than two weeks of paid vacation in one calendar year. 

(b) During subsequent years of continuous service, the employee shall re¬ 
ceive two weeks of paid vacation in the current calendar year. How¬ 
ever, during the calendar year in which he completes ten or more years 
of continuous service, he shall receive'three weeks of paid vacation 
in the current calendar year and during the calendar year in which 

he completes twenty or more years of continuous service, he shall re¬ 
ceive four weeks of paid vacation in the current calendar year. 

(c) In addition to four weeks of paid vacation, each employee with twenty 
or more years of continuous service shall receive during each calendar 
year upon at least twenty-four hours notice one day of paid personal 
leave. 

(d) Vacations must in general be taken in the calendar year in which they 
fall due. No paid vacation shall be carried over to another year un¬ 
less approved in advance by the Personnel Administrator with the con¬ 
currence of the Board of Public Works and for reasons of mutual con¬ 
venience. 

(e) If an employee is called back to work on one or more of the days for 
which he is receiving vacation pay, he shall be paid an extra time' 
and one-half for all hours worked within his regular scheduled hours 
and double time for all hours worked outside such hours on such day 
or days. Any time worked on a day for which he is not receiving 
vacation pay shall be paid for according to the standard overtime 
provisions of Section 16. 

(f) In order to avoid disrupting the working schedule, the Utility shall 
designate the vacation periods. When setting the schedule of vaca¬ 
tions, the Utility shall respect the wishes of the employees in order 
of their seniority as far as the needs of its services will permit. 

(g) Except as provided for in the following paragraph, when an employee 
with more than six months but less than fifteen years of continuous 
service leaves the service of the Utility, an adjustment in his final 
pay shall be made for vacation taken before being fully accrued. 

(h) No adjustment of his final pay shall be made for vacation accrued but 
not taken in the case of an employee discharged for cause or in the 
case of any employee who voluntarily- terminates his employment with¬ 
out giving the Utility at least two weeks of notice. 

Section 15. Legal Holidays 

(a) Holidays within the meaning of this Memorandum shall be New Year’s 

Day, Washington’s Birthday, Good Friday, Decoration Day, Independence 
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rate shall be applied. Notwithstanding any other provisions of this 
Memorandum, in no .event shall the combination of overtime pay plus 
holiday or other pay applying to the. hours worked be greater than 
double time and one-half, unless hours are worked outside the regular 
shift on a holiday, as stipulated in Article VI, Section 15, (e) above, 
according to work schedules established by Utility Management. 

(d) As far as it is practicable, all overtime work shall be equally and 
impartially divided among the employees who generally work on the 
class of work being performed at the overtime rates. This provision 
shall not be interpreted to limit the Superintendent of the Depart¬ 
ment in re-scheduling work or temporarily transferring men to avoid - 
overtime work if possible. 

(e) A minimum of two hours at the applicable overtime rate shall be allowed 
to all employees who are called back to work after they have been re¬ 
leased from their regular day's work. Time shall start when the men 
are called, however, all time exceeding forty-five minutes between 

the time of call and the time of reporting for work, shall not be paid 
for. 

(f) Between October 15 and April 15 and at other times at the discretion 
of the Department head, an employee called back for an emergency and 
working more than one hour between the hours of 12 midnight and 5:00 
a.m. shall be entitled to a rest period extending into his immediately 
following regular scheduled work day without loss of pay for such period 
The length of the extension into such work day shall be equal to the 
hours worked between midnight and 6:00 a.m., but shall not exceed four 
hours. A callout made after 4:00 a.m. shall not entitle the employee 

or employees affected to a paid rest period. Pay for all callouts 
shall be as provided elsewhere in this Memorandum. 

(g) Paid Meal Period: The Utility shall make available to employees who 
are required to work unscheduled overtime those meals which they 
would normally eat at home or which, because of their being called 
out for such work, they would not be able to provide for themselves. 

To this end, therefore: 

1. If an employee is required to work continuously as much as one 
and one-half (1%) hours beyond the normally scheduled working 

.hours, he shall receive, in addition to overtime, a meal which 
shall be furnished him by the Utility; or, if a meal is not so 
furnished, he shall be paid the sum of one dollar and fifty 
cents ($1.50) for such meal. 

2. Reasonable time, but not more- than thirty (30) minutes shall 
be allowed for a meal and cotinted as time worked when overtime 
work is thereafter continued a minimum of three (3) hours. 
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3. If an employee is called out for overtime work one and one-half 
(1%) hours or more prior to his regularly scheduled starting 
time and continues to work his' stated schedule of work, he shall 
receive, in addition to overtime for the hours prior to the 
start of his stated schedule of work, a meal which shall be 
furnished by the Utility; or, if a meal is not so furnished, 

he shall be paid the sum of one dollar and fifty cents ($1.50) 
for such meal. If an employee so called out does not bring 
his lunch, he shall have a noon meal furnished; or, if such 
noon meal is not furnished, he shall be paid the sum of one 
dollar and fifty cents ($1.50) for such meal. 

4. When work continues beyond one and one-half (1%) hours after 
scheduled quitting time, an additional meal shall be furnished 
at intervals .of not more than four (4) hours commencing one 
and one-half (1%) hours after scheduled quitting time if the 
employee continues to work through each such interval. 

5. If an employee is called out after quitting time or is notified 
to return the same day for work where there is elapsed time 
from the completion of his regular work schedule to the begin¬ 
ning of such work and if he then works four (4) hours or more, 
a meal shall be furnished at the end of each interval of four - 
(4) hours during the period terminating one and one-half (1%) •' 
hours before his scheduled starting time. 

6. Reasonable time, but not more than thirty (30) minutes, shall 
be allowed for meals and counted as time worked if an employee 
foregoes the scheduled meal one and one-half (1%) hours after 
regular quitting time and continues to work an additional one • 
and one-half (1%) hours. 

7. The time paid for eating a meal as provided for in item (2) of 
this section shall not be included for the purpose of computing 
the elapsed time in the next four (4) hour interval at the. end 
of which an employee would be entitled to a meal in accordance 
with item (4) or (5) of this section. 

8. If any of these provisions call for furnishing more than one (1) 
meal in a four (4) hour period, only one (1) meal shall be 
furnished. 

9. a. The cost of meals which are eaten by the employees and 

for which the Utility pays under the provisions of this 
section shall not be limited to one dollar and fifty cents 
($1.50), but to a reasonable amount expended by the em¬ 
ployee for such meal. 

b. It is expected that the obtaining of meals will not inter¬ 
fere with the restoration of service during emergencies. 

The ranking supervisor at the scene of the emergency will 
determine the time to stop for meals. 
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00 

(i) 

(j) 

Section 17. 

(a) 

; (b) 

(c) 

(d) 

(e) 

(f) 


c. Unless the Utility has previously arranged to pay for such 
meals, the employee shall pay for same and shall be reim¬ 
bursed by his supervisor upon producing receipts or other 
proper evidence of such payments. 

Salaried employees covered by this Memorandum shall, in general, not 
be paid overtime. However, when scheduled overtime is authorized in 
advance by the General Superintendent of the City Utilities or the 
Board of Public Works, the salaried employee who performs such work 
shall be compensated on the basis of his straight time equivalent 
hourly rate. 

A shift premium of twelve cents (12q) per hour shall be -paid for all 
the hours actually worked of a shift having 507=. or more of the shift 
hours scheduled between 6:00 p.m. and 12:00 midnight; a shift premi¬ 
um of seventeen cents (17h) per hour shall be paid for all hours 
actually worked of a shift having 507. or more of the shift hours 
scheduled betx^een 12:00 midnight and 6:00 a.m. 

In computing overtime pay for shift work, the overtime factor shall 
be applied to the base rate and the applicable shift premium pay¬ 
ment then shall be applied. There shall be no pyramiding of over¬ 
time . 

Full Employment and Weather Conditions 

Regular employees of the Utility shall be furnished and paid for 
fulltime employment in accordance with the working schedules of the 
various classifications, provided they are ready and able to perform 
the work. 

The Utility and the Union recognize the fact that temperature, wind 
or precipitation or varying combinations of these factors may pro¬ 
duce weather conditions under which work should continue only In 
the event of an emergency. 

A Serviceman and a helper shall be assigned to a truck when work 
becomes hazardous due to abnormal operating conditions. 

The Union recognizes that the outside worker,, in electing to follow 
outside work, accepts reasonable discomfort from precipitation, 
minimums of temperature and maximums of wind and that such reason¬ 
able discomfort should not justify suspension of work. 

The Utility recognizes that when certain limits of temperature, wind 
velocity or precipitation are exceeded, outside work should be sus¬ 
pended or modified, whenever possible. 

Therefore, it is agreed that when the wind velocity is 20 mph or 
more and the temperature is 15 degrees Fahrenheit or lower, outside 
work shall be suspended except for an emergency. An emergency shall 
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exist when public property. Utility property or public health and 
safety are endangered or when continuity of Utility service is 
threatened or interrupted. 

(g) 

The Crew Foreman and the employees on his crew shall confer on 
borderline situations arising in the field and shall attempt to 
reach an agreement. When controversies are not resolved, they 
shall be immediately referred to the Department supervisor for 
decision. 

Section 18. 

Retirement 

(a) 

Employees shall-be retired on or before December 31 of the calendar 
year in which they reach the age of 65. 

(b) 

Severance pay shall be granted to employees who retire under the 
terms of any of our recognized retirement programs. These programs 
shall include the Municipal Utilities Pension Fund, the Public 
Employees' Retirement Fund and the Social Security program. Eligi¬ 
bility for severance pay shall be restricted to employees with a 
minimum of five consecutive years of service under the terms of the 
Memorandum of Oral Understanding prior to the retirement date. An 
employee's benefits shall be computed at the rate of $4.00 for each 
eight hours of accumulated full time sick leave and $2.00 for each 
eight hours of accumulated half time sick leave credited to the 
employee just before his retirement. 

Section 19. 

Protective Equipment 

(a) 

If an employee does not use the protective equipment furnished by 
the Utility according to the safety rules set by the Utility, then, 
after written warning, he shall be subject to disciplinary action. 

Section 20. 

Group Insurance 

(a) 

Each employee who holds a Group Hospital and a Preferred Surgical 
and Health Security Policy (whether for individual or family cover¬ 
age) shall pay through payroll deductions one-fourth the cost of 
his policy; the Utility shall pay the-remaining three-fourths. Any 
employee may, however, elect not to participate in this insurance 
program. 

(b) 

Each employee who holds a Group Life and Accidental Death and Dis¬ 
memberment Certificate shall, through payroll deductions, pay. toward 
the cost of his Group Life Certificate sixty cents (60$) per month 
for each thousand dollars of coverage (maximum: five thousand 
dollars); the Utility shall pay the remainder of the cost of the 
Group Life Certificate and the entire cost of an additional $1000 
.Group Life Insurance, and also the entire cost of the Group Acci¬ 
dental Death and Dismemberment Certificate. Any employee may, how¬ 
ever, elect not to participate in this insurance program. 
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(c) Each employee who retires under one of the programs cited in para¬ 
graph (b), Section 18 of this Article VI and who has at least eight 
years of continuous service at retirement shall receive a paid-up 
$1000 life insurance policy. 

Section 21. Registration 

(a) The Utility and the Union agree that all citizens employed by govern¬ 
mental departments and by publicly owned utilities should participate 
in the important responsibilities of government at least to the ex¬ 
tent of exercising their right to vote. Accordingly, all employees 
who are eligible to register will be requested to register. 


ARTICLE VII 
Wage Schedules 

Notice of any action taken by the Utility after the date of this Memorandum of 
Oral Understanding in the matter of adding, abolishing or re-rating positions 
because of change of duties or functions, shall be promptly given by the Utility 
to the Union. If the Union feels that any such action by the Utility is erron¬ 
eous, it shall so notify in writing the Utility within five days and such matter 
may be made a grievance under the provisions of Article V. 

The Utility may employ workers in any of the Classifications listed in the follow¬ 
ing schedule at the indicated beginning rate, or at a higher rate (not to exceed 
the maximum rate of such classification), in the event that previous experience 
and qualifications of such employee entitle him to such higher rate. 
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WATER CONSTRUCTION DEPARTMENT 


Schedule A 


Effective December 29, 1974, 
expressed in bi-weekly terms 
for others, are as follows: 

the- wage schedule 
for salaried clasi 

for regular authorized positions, 
sifications and in hourly terms 


First 3 

4 thru 9 

10 thru 15 Over 15 


Months 

Months 

Months 

Months 

Chief Utility Plumber 

5.89 

- 

- 

5.89 

Plumber Crew Foreman 

5.52 

5.65 

5.78 

5.78 

Maintenance Foreman 

5.07 

5.16 

5.25 

5.25 

Meter Shop Foreman 

5.14 

5.27 

5.40 

5.51 

Dispatcher 

4.91 

4.99 

5.055 

5.135 

Back Hoe Operator 

4.95 

5.045 

5.135 

5.135 

Utilityman 

4.675 

4.765 

4.865 

4.965 

Laborer II *** 

4.45 

4.51 

4.585 

4.585 

Laborer I ** 

4.10 

4.175 

4.245 

4.33 

Large Meter Field Repairman and 

Investigator 4.91 

4.99 

5.055 

5.135 

Meter Changer & Maintenance 
Plumber 

4.91 

4.99 

5.055 

5.135 

Valve Truck Operator A 

4.78 

• 4.885 

4.97 

5.055 

Valve Truck Operator B 

4.675 

4.765 

4.865 

4.965 

Hydrant & Maintenance Man 

4.675 

4.765 

4.865 

4.965 

Serviceman * 

4.78 

4.885 

. 4.97 

5.055 

Gomplaint Man 

4.90 

4.99 

5.09 

5.20 

Storekeeper 

4.90 

5.015 

5.125 

5.28 

Stockman 

4.47 

4.565 

4.655 

4.74 

Meter Repairman 

4.245 

4.33 

4.39 

4.39 
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Senior Clerk ** 

First 3 months 
Next 6 months 
Next 6 months 
Next 6 months 
Over 21 months 

Building Service Man-Telephone 
and Radio Operator 

Temporary Student Laborer 

Junior Clerk ** 

First 3 months 
Next 6 months 
Next 6 months 
Next 6 months 
Over 21 months 


First.3 4 thru 9 10 thru 15 
Months Months Months 


308.00 

317.20 
326.00 

335.20 
344.80 


4.05 4.33 4.39. 

3.28 


210.00 

222.00 

234.00 

246.00 

258.00 


Over 15 
Months 


4.39 

3.28 


* Shift premium will be paid for regularly scheduled shift hours actually worked. 

** Vacancies in these classifications may be filled by the Utility without going 
through the posting and bidding procedures provided in Article VI, Section 5. 

*** Department Superintendent may reclassify employees completing Laborer I step 
rates to Laborer II based upon fitness, ability, efficiency and work record, 
with recommendations of Construction and/or Service Supervisors, and Foremen 
or other working leaders. There shall be no posting or^bid for Laborer II. 
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THIS MEMORANDUM OF Oral Understanding between the Water Pollution Control Plant of 
Fort Wayne, Indiana, referred to hereinafter as the Utility, and Local No. 19 of the 
INTERNATIONAL UNION OF OPERATING ENGINEERS, affiliated with the AFL-CIO, referred 
to hereinafter as the Union, covers all work done as heretofore by or for the 
Utility at the Water Pollution Control Plant and its Regulating and Pumping Stations 
by the employees in the different classifications scheduled in Article VII hereof 
and by all employees of the Utility engaged in performing such-work. 

WITNESSETH: That, to facilitate the peaceful adjustment of differences that may 
arise from time to time and to promote harmony and efficiency to the end that the 
Utility and the Union and the general public may mutually benefit, the parties 
hereto have agreed with each other as follows: 



ARTICLE I • 

Period of Agreement 

Section 1. 

Working Agreement 

(a) 

This Memorandum shall take effect the 29th day of December, 1974, and 
shall continue in force and effect through the 25th day of December, 
1976, and from year to year thereafter, unless it is cancelled or 
amended. 

(b) 

Notice of cancellation or requests for amendment shall be submitted 
no later than October 1, 1976, or October 1 of any subsequent year. 

If amendments are desired, the contents of the amendments shall 
accompany the notice. If agreement has not been reached on or before" 
November 30, 1976, or November 30 of any subsequent year and if either 
party considers the negotiations to date to be unsatisfactory, then 
either party shall have the prerogative of issuing a thirty-day can¬ 
cellation notice to be effective on December 26, 1976, or on the anni¬ 
versary date of any subsequent year. During this notice period, both 
parties agree to continue negotiations in an effort to reach a 
settlement. 

(c) 

Changes in the working agreement agreeable to both parties may be made 
at any time. - 

Section 2. 

Wage Schedules 

(a) 

The wage and salary rates set out in Schedule A shall be in effect from 
December 29, 1974, through December 25, 1976. Either party may request 
a wage reopener no later than October 1, 1975. Should such a request be 
made and should negotiations produce a vrage schedule other than as set 
forth in Schedule A of this Memorandum, the effective date of such ad¬ 
justment shall be December 28, 1975, or the first day of the payroll 
period during x^hich a settlement is reached, x-jhichever is later. Such 
subsequent x-rage schedule shall remain in effect through December 25, 

1976, or until the first day of the payroll period during xvhich a sub¬ 
sequent settlement is reached, x^hichever is later. 

(b) 

Changes in the x>;age schedules agreeable to both parties can be made at 
any time. 
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ARTICLE II 



Recognition 

Section 1. 

Management Rights and Responsibilities 

(a) 

Except as otherwise provided in this Memorandum, the Utility, in the 
exercise of its functions of management, shall have the right to decide 
the policies, methods, fair work and safety rules, direction of employees, 
assignment of work, equipment to be used in the operation of the . 

Utility's business, the right to hire, discharge, suspend, discipline, 
promote, demote and transfer employees and to release such employees 
because of lack of work or for other proper and legitimate reasons. 

The enumeration of the foregoing management prerogatives shall not 
be deemed to exclude other prerogatives not enumerated which management 
may now have. The exercise of these rights by management shall not 
be used for the purpose of discrimination or injustice against members 
of the Union. 

Section 2. 

Union Recognition 

(a) 

The Utility agrees to recognize the Union as the exclusive bargaining 
agent for all its employees within the bargaining unit as listed in 
ArticleVIIconceming their hours, wages and other conditions of employment, 
It is agreed that this Memorandum applies to all types of work usually 
performed by such employees. 

(b) 

The Union agrees to cooperate in replacing any employee covered by' 
this Memorandum who is found guilty by the Utility and the Union of not 
performing his duties in a satisfactory manner or who acts in an 
objectionable manner towards his fellow employees, the Utility or its 
customers. . * ■ 

Section 3. 

Agency Shop 

(a) 

As a condition of continued employment, all employees whose job classifica¬ 
tions are covered by this Memorandum and who elect not to become members 
of the Union (1) shall pay to the Union- directly an amount equal to the 
Union's initiation fee and (2) shall thereafter pay to the Union each 
month, either directly or through payroll deductions, an amount of money 
equal to the regular monthly dues and fees in effect for other employees 
in that bargaining unit who are members of the Union. Each employee who 
subsequently enters a bargaining unit job shall begin such payments in 
the month in which he "completes his first three months of service in 
such job. 

(b) 

If an employee fails to comply with the foregoing provisions, the 

Union shall advise him by certified letter (with a copy to the Personnel 
Administrator) that, if he doesn't pay or arrange to pay his arrears 
within seven calendar days after receiving the letter, the Union will 
request the Utility to terminate his employment. If the employee 
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ARTICLE II (Con* t) 


has not complied by the end of the period, the Union shall notify the 
Personnel Administrator, who shall give the employee a further seven- 
day notice. If the employee has still not complied at the end of that 
period, he shall be removed from employment with the Utility, losing au 
seniority rights and other rights and benefits established by this Memo¬ 
randum. “* •' 

The Union agrees to indemnify and hold the Utility harmless from any 
and all claims or rights of action which may be hereafter asserted by • 
any person now or hereafter employed by the Utility and which arise out 
of the inclusion or enforcement of the provisions of this agency shop 
section. . 

Dues checkoff ' v- • ' 


With proper authorizations, including voluntary written wage assignments- 
from employees who are covered by this Memorandum and who are members of 
the Union, the Utility shall deduct each month from the earnings of each 
of said employees an agreed upon amount representing his current regular 
monthly union dues and shall remit such monies together with the appropria 
records to the proper Union official.' Any individual wage assignment 
may be revoked by the employee by giving proper written notice to the 
Utility. In the event of an overcharge already remitted to the Union, 
it shall be the responsibility'of the Union alone to adjust the matter wit 
the employee overcharges. In the event of an undercharge the Utility 
shall make the necessary additional deductions'in the next succeeding 
month or months. In any case, the Utility's responsibility shall not 
go beyond exercising normal and usual care in carrying out its 
obligations under this paragraph; the Union will protect the Utility ( -- 

from any and all further liabilities and claims which may arise (. : 

under this paragraph. = 

ARTICLE III - ' 


Non Discrimination . 

The parties agree that there shall be no discrimination ira employment opportunities 
because of race, color, creed, sex, national origin or age, as provided by law. 

This agreement applies to all existing employees and all applicants for employment 
with respect to: hiring, placement, upgrading, transfer or demotion, recruitment, 
advertising, solicitation of employment, treatment during employment, rates of pay 
or other forms of compensation, selection for training including apprenticeship, 
layoff, or termination. 

ARTICLE IV 

Grievance Procedure . 

Procedure .. 


The Utility and the Union recognize that, from time to time, grievances, 
disputes and complaints may arise over matters within the purview of this 
Memorandum. Therefore, whenever the Union or any employee covered by tr-*s 
Memorandum feels that the Utility has acted erroneously or improperly I 


Section 1 . 

(a) 


(c) 


Section 4 . 

(a) 


Page 3 






ARTICLE IV (Con't) 



in interpreting or applying any of the provisions of this Memorandum, 
then the Union or the employee, within five working days of the 

Utility’s action,.may invoke the provisions of this Article IV. The 
grievance shall be processed during regular working hours in the manner 
hereinafter set forth. 

First Step: The aggrieved employee shall present his grievance indi- 
vidually to his immediate supervisor or he may, if he prefers, present 
his grievance jointly with his steward or other Union representative or 
solely through his Union representative. If the matter is not satis¬ 
factorily settled within five working days, Saturdays, Sundays, and holi¬ 
days excluded, the grievance shall be moved to the Second Step. If an 
individual employee presents a grievance that cannot be immediately 
resolved, the Union shall be notified that the grievance exists. 

Second Step: The employee and the Union representative shall discuss the 
grievance with the Superintendent of the Department. If the matter is not 
settled within five additional working days or within ten working days from 
the beginning of the first step if this occurs later, then the employee, 
the Union representative and the Superintendent of the Department shall 
prepare and forward to the Third Step a signed statement specifying the 
grievance, the section or sections of the Memorandum claimed to have been 
violated and the remedy the Union wishes the Utility to make. 

Third Step: The employee and the Union representative shall discuss the 
grievance with the Personnel Administrator. If a satisfactory adjust¬ 
ment is not reached within five more working days, the.grievance shall 
be forwarded to the Fourth Step. 

Fourth Step: The employee and the Union representative shall discuss the 
grievance with the Chairman of the Board of Public Works. If a satis- 
facotry adjustment has not been reached within ten working days, either . 
party shall have not more than thirty calendar days to elect to submit 
the grievance to arbitration; evidence of this election shall consist 
of a written notice to that effect given to the other party. 

Section 2. 

Extension of Time Limits 

(a) 

In any of the foregoing steps, the time allowed for discussion, adjust¬ 
ment, or appeal to the next steps may be extended by mutual agreement. 

Section 3. 

Mutual Undertaking . 

(a) 

The Union agrees that employees will individually and collectively per¬ 
form loyal and efficient work and service to the Utility and the public, 
protect Utility property, cooperate in advancing the Utility's program, 
and protect service to the public at all times. 

(b) 

The services performed by the employees covered by this Memorandum are 
essential to the operation of a municipal utility and to the welfare of- 
the public dependent thereon. In consideration thereof: 
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ARTICLE IV (Con 1 1) 


Section 1, 


(1) The Union agrees that in no event whatsoever will any of the 
employees covered by this Memorandum be permitted to cease or 
refuse the continuous performance of their duties in order to 
coerce the Utility in a dispute. 

(2) The Union agrees that, if any of the employees covered herein 
do cease or refuse work of their own volition, the Utility will 
be free to obtain competent services to continue its normal 
operations. 

(3) The Utility agrees not to prevent the continuous performance by - 
the employees of duties required in the normal and usual operation 
of the department, but this shall not be interpreted to restrain 
the Utility from awarding contracts for work covered by this 
Memorandum, when, in the judgment of the management, greater 
efficiency or economy would result. . However, if it is decided 

to contract any type of work covered by this Memorandum, it is 
agreed that no employee having one year or more of seniority will 
be laid off or transferred to a lower classification of work. 

(4) The Union understands and reaffirms the established Utility rule 
prohibiting consumption of.alcoholic beverages during working 
hours, at break periods, or at any meals when the employee is re¬ 
turning to work after the meal during a regularly scheduled work 
shift. Alcoholic beverages shall not be brought on Utility prop¬ 
erty (including City vehicles) at any time. Violation of the 
above shall be cause for immediate dismissal. 

If an employee called in to work reports under the influence-of 
alcoholic beverages and is unable to perform his or her duties 
and/or constitutes a safety danger to himself/herself or other 
employees because of this condition, the employee shall be sent 
home. 

ARTICLE V 
Arbitration 

Arbitration Procedure 

Upon receipt of the written notice by one party from the other, the 
parties will request from the Federal Mediation and Conciliation 
Service a panel of five (5) impartial arbitrators. Upon receipt of 
such a panel, the parties shall mutually agree which party shall 
strike the first name from the list provided. The remaining names 
after the first strike shall be eliminated by striking on an alter¬ 
nate basis. The arbitrator whose name remains shall be deemed to be 
the arbitrator selected by mutual agreement of the parties. 
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Section 2. Expenses 

The expenses and fees of the arbitrator shall be borne equally by the 
Utility and the Union. The arbitrator shall make a decision based 
upon the evidence which is submitted at the hearing. Each party shall 
bear its own costs for its preparation, attendance of its own represents 
tives at the hearing including all witnesses, exhibits or any Other 
matter which is the desire of the given party to bring to the attention 
of the arbitrator. 

Section 3. Arbitrator's Jurisdiction 

The function of the arbitrator shall be of a judicial and not a 
legislative nature. He shall not have the authority to add to, ignore 
or modify any of the terms and conditions of this Memorandum. Any 
decision rendered by the arbitrator must be in writing.- His opinion 
must cite the Article and Section of the agreement on which he has 
based his decision. The decision of the arbitrator shall be final and 
binding on both parties. 

Section 4. Liability 

In the event the arbitrator rules in favor of the aggrieved party, he 
may not order redress greater than that sought in the grievance or 
provided as a maximum in the grievance procedure. Any back pay ordered 
shall be less any earnings and employment compensation received by_ any 
employee from any source during the period of the back pay award. 


Page 6 





ARTICLE VI 


Regulations and Working Conditions 
Section 1. Working .Schedules 

The regular working hours shall be as follows: 

(a) Control Operators & Aeration Operators : 

Eight consecutive hours per day for six consecutive days, and then two 
days off, Sundays and holidays included, all in accordance with the 
schedule posted at the Utility. Shift working hours shall be: 8:00 a.m. 
to 4:00 p.m.; 4:00 p.m. to 12:00 midnight; and 12:00 midnight to 8:00 a.m. 

(b) Grit & Digester Operator : 8:00 a.m. to 4:00 p.m., Monday to Friday 

inclusive. . 

(c) Relief Operators : Relief Operators may be utilized in any of the following 
classifications: Control Operator, Aeration Operator, and Grit and 
Digester Operator. A Relief Operator's working schedule shall be that 

of the job on which he is relieving. 

(d) Repairmen. Equipment Operators, Laborers, and Plant Electrician : 7:30 a.m. 
to 11:30 a.m. and 12:00 noon to 4:00 p.m., Monday to Friday inclusive. 

(e) Wastewater System Inspectors : 7:30 a.m. to 11:30 a.m. and 12:00 noon"to 
4:00 p.m., Monday to Friday inclusive. 

(f) Laboratory Technicians : 7:30 a.m. to 11:30 a.m. and 12:00 noon to 
4:00 p.m., Monday to Friday inclusive, and 7:30 a.m. to 11:30 a.m. 
on alternate Saturdays. One half day (4 hours) shall be taken off 
on an afternoon as compensatory time for each alternate Saturday 
worked. 

(g) Custodian : 6:00 a.m. to 11:30 a.m. and 12:00 noon to. 2:30 p.m., Monday 
to Friday inclusive. 

(h) Building Service Man : 7:30 a.m. to 11:30 a.m. and 12:00 noon to 4:00 p.m., 
Tuesday to Saturday inclusive. 

(j) Relief Operations : When a temporary vacancy such as one due to 

vacations or sickness or other emergencies occurs in the control or 
aeration operators classifications, a Relief Operator shall normally 
be assigned to cover the vacancy, if a Relief Operator is not avail¬ 
able and if the vacancy can be filled at straight time by temporarily' 
transferring a qualified employee from another classification, such 
employee may be assigned to the vacancy until the incumbent returns or 
a Relief Operator becomes available. If overtime is involved and a 
Relief Operator is not available, and if regularly assigned operators 
are available and can be contacted, they shall have preference for the 
overtime. 
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Section 2 . 


(a) 


(b) 


Section 3. 


(a) 


(b) 


Section 4 . 


(a) 


(b) 


New Employees 

A new employee shall be termed a probationary employee for a period of 
ninety days, during which time the Utility can release such employees 
at its sole discretion without giving rise to a grievance. 

Upon completion of the above probationary period, the employee shall be 
placed on the seniority list as a regular employee and immediately 
credited with the seniority which accumulated during his probationary 
period. 

Seniority 

Seniority (length of service in continuous employment) for the purpose 
of this Memorandum shall date from the first day of employment with 
the Utility. 

The seniority of an employee shall terminate under any of the following 
conditions: - 

(1) When he has been laid off for a period of more than one year. 

(2) When a laid off employee fails to give notice of his intention to 

return to work within forty-eight hours after the Utility has 
sent to his last known address a certified letter requesting his 
return. 

(3) When he gives such notice hut fails to return to work within one 
week after the aforesaid letter has been sent to him. 

(4) When he resigns his employment with the Utility. 

(5) When he is discharged for a just cause. 

(6) When he violates the conditions of a leave of absence. 

(7) When he is pensioned by the Utility. 

(8) Whan he is absent more than three (3) days without reporting 

his absence to his supervisor unless unusual circumstances 
make it impossible to give such.notice. 


Layoffs 

When layoffs become necessary, employees with the least seniority in a 
classification shall be laid off in reverse order of seniority to the 
extent that shall be required by the reduced work available. 

Employees subject to layoff may displace the least senior employee of 
lesser seniority in a classification of equal or lower level in which 
an employee has had previous experience within the past five (5) 
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years and/or in which he is currently qualified to perform the 
work. If the employee chooses not to displace as above described, he 
may elect to be laid off, provided his recall rights in such a case 
shall be limited to openings in the job classification from which he 
was -laid off. 

(c) An employee transferred to another job classification in accordance 
with the terms of this Section may receive the maximum of the rate 
range for the job classification to which he is transferred, but in 
no event higher than the rate held at the time of layoff. 

(d) When adding to the forces, those in the classification most recently 
laid off, within a period of one year, shall be the first in the 
classification to be reemployed, if available and qualified, provided 
they are physically able to do the work. 

(e) All time off during any one calendar year in excess of thirty (30) 
days for layoffs or leave of absence respectively shall be deducted 
in computing years of service. 

Section 5 . Promotions 

(a) Promotions to jobs covered by this Memorandum shall be made so that 
the best qualified man is promoted. Where fitness, ability, efficiency 
and other qualifications appear to be equal, seniority shall govern. 

(b) When a job covered by this Memorandum is to be filled, the Utility 
shall post notices to that effect on its bulletin boards for a period 
of not less than three working days and shall invite bids for the 
vacancy. Any employee, whether actively working or laid off, shall 
have the right to submit a bid for the job. 

(c) Before forwarding to the Personnel Administrator his recommendation for 
filling the vacancy, the Superintendent of the Department may discuss 
with the Union representative the qualifications of those employees 
who bid on the vacancy. 

(d) Within five working days following the end of the bidding period, the 
Superintendent shall make the award to the successful bidder. 

(e) When the Plant Superintendent is of the opinion that there are no 
qualified bidders, he shall so inform the Union Steward and those 
bidding for the job. 

Section 6 . Sick and Accident Leaves 

(a) A regular employee shall accrue paid sick and personal accident leave 

at the rate of one week of forty working hours at his regular rate of pay 
'and one week of forty working hours at one-half his regular rate of pay 
for each of his full six-month sick leave accrual periods up to a 
maximum of twenty-six weeks at his regular rate of pay and twenty-six 
' weeks at one-half of his regular rate of pay. The date from which sick . 
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leave accrual shall begin shall be the date the employee last became a 
full time employee, advanced by : the number of days included within each 
period he does not work for five (5) or more consecutive days by reason 
of (a) a disability, or (b) any other period he is absent from work with¬ 
out pay therefore. For the purpose of advancing said beginning date, the 
first day to be counted shall be the first day of absence from work. 

(b) If a regular hourly rated employee is absent from work because he is dis¬ 
abled for more,than one of his consecutive scheduled working days, then, 
beginning with the second day of absence from work, the employee shall be 
entitled to sick leave allowances, earned in accordance with the foregoing 
accrual procedure and payable on regular pay days, for - the duration of that 
disability or until his sick leave credit is exhausted. However, if such 
an employee is hospitalized on the first day of a covered.sickness or acci¬ 
dent, his sick leave allowances shall begin with the first day. Sick leave 
allowances shall be paid out first from the employee’s full time accrual; ; 
when this is exhausted, further sick leave allowances shall be paid out 
from his half time accrual. Under no circumstances shall accrued half 
time be doubled and paid out as full time. 

(1) An employee who reports for work as scheduled and Incurs illness 
while at work after completing at least one hour on the job 
shall be paid for the remainder of the shift and no time will be 
• ' charged to sick leave credit provided employee has not received 

previous payment for hours not worked according to this para¬ 
graph during the eight week period preceding the day on which 
current illness occurs. ' 

(c) When sick and accident leave allowances are being paid to an employee as . 
a result of an on-the-job injury, and daily or weekly benefits paidi him 
under the Workmen's Compensation Act shall be made over by him to the 
Utility. If a third party is judged liable or accepts liability for such 
injury and makes a settlement with the employee for time lost, the amount 
of such settlement, up to the amount actually paid to the employee by the 
Utility, shall also be remitted to the Utility. If the absence from work 
of such Injured employee continues beyond the sixty working days provided 
in paragraph (k) so that any further allowances paid by the Utility are 
charged to the employee's accrued sick leave, then the hours equivalent 

to any benefits received for such additional period from Workmen's Compen- - 
sation and/or a third party shall be restored to his accrued sick leave 
upon his remitting such monies to the Utility. Any benefits paid the em¬ 
ployee under a personally financed insurance policy and any third-party 
benefits paid for any injury not connected with the employee's job shall 
be exempt from the foregoing provisions. 

(d) If an employee retires, any sick leave credit to which he may be entitled 
shall terminate on the day preceding the day on which he retires. 

(e) If an employee becomes ill or is injured while on vacation the scheduled 
vacation time shall be counted as vacation; if the disability continues 
beyond the scheduled time of the vacation, the sick leave allowances (if 
any) shall begin on the second consecutive scheduled working day after 
the end of the scheduled vacation. 
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(f) If an employee is laid off, any sick leave allowances to which he may . 
be entitled shall terminate upon the effective date of the layoff if thi 
■employee has been notifited of the layoff prior to the beginning of the 
disability. If the notice of layoff is given after the employee becomes 
disabled, the employee shall be entitled to his side leave allowances 
for the duration of that disability, but they shall be limited to the 
lesser of the periods specified in subparagraphs (1) and (2) of para¬ 
graph (b) of this section 6. 

(g) If an employee has been granted a leave of absence of more than thirty 

. calendar days and the employee becomes disabled before the effective date 
of the leave, any sick leave allowances to which he may otherwise be 
entitled shall cease upon the effective date of the leave. If an em¬ 
ployee becomes disabled while on any such leave of absence, he shall 
not be entitled to any sick leave allowances for that disability. 

(h) To be entitled to any sick leave allowances hereunder, the employee 
with respect to each disability shall: 

(1) Be a regular employee. 

(2) Have sick leave credit when he becomes disable. 

(3) Have reported the cause of his absence before the end of the first 
scheduled working day of absence. 

(4) Promptly present a pyhsician’s certification that he is disabled, ( 
if requested by the Utility. 

(5) Be disabled for more than one of his consecutive scheduled 
working days. 

(6) Promptly adopt such remedial measures as may be commensurate with 
his disability and permit such reasonable examination and inquiries 
by the Utility’s medical representatives as,' in the Utility*s 
judgment, may be necessary to ascertain his condition. . 

(i) An employee on sick leave shall notify his supervisor as far in advance 
as possible of the day on which he intends to return to work. If ha 
returns without so notifying his supervisor and if such return would 
result in extra costs and inconvenience due to rescheduling work, the 
employee may be sent home without pay for that day. 

(j) No paid sick leave shall be allowed for pregnancy or for. illness or 
injury caused by venereal diseases, use of. drugs or Intoxicants, or will¬ 
ful violence or as a consequence of working for compensation outside the 
Utility. 

(k) Notwithstanding the one-day provisions of paragraph (b) and paragraph 
(h), subparagraph (5), but otherwise subject to all of the terms and 
conditions hereof, if the disability of a regular employee is caused 

by injury occurring in the course of employment with the Utility, the ^ 
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employee shall be paid from the first regularly scheduled working day 
of such absence and the first sixty scheduled working days of absence 
shall not be deducted from his accumulated sick and accident leave. 

(l) Any overpayment of sick and accident leave allowances because of an 
error or mistake in determining eligibility or a later discovery of 
relevant material facts, such as the applicability of any of the 
exclusions set out in paragraph (j), shall be deemed an advance to the 
employee and the amount thereof, upon discovery of such overpayment, 
shall be immediately due and payable by the employee to the Utility. 

In like manner, any sick and accident leave allowances for an on- 
the-job injury covered by other payments for time off from Workmens’s 
Compensation and/or from a third party as set out in paragraph (c) 
above shall be deemed an advance and the amount thereof shall be due 
and payable by the employee to the Utility opon his receipt of such 
other payments. 

(m) A salaried employee shall receive his regular pay for sick or personal 
accident leave, earned as above, from the first day of any such absence, 
all such days being deducted from his accumulated sick and accident leave. 

(n) Any claim made under this section shall be for legitimate personal 
illness or injury only.; if any employee makes a false claim or otherwise 
abuses the privileges established herein, he shall be subject to a one- 
week layoff for the first offense and discharge for any subsequent offense. 

(o) WAIVER OF ONE-DAY WAITING PERIOD : The Utility shall waive the one-day 
waiting period for any hourly rated employee who has received not more 
than eight hours of paid sick leave during the twelve-week period 
preceding his first day of absence with his current disability. 

Paid sick leave shall be defined as the wages paid to an hourly rated 
employee covered by this Memorandum in satisfying the terms of this ' 
Section 6; however, payments made for occupational injuries shall be 
excluded.. 

Section 7 . Leaves of Absence 

(a) With the written approval of the Department Head, a maximum of thirty 
calendar days’ leave of absence in each calendar year may be granted 

to an employee for reasons other than illness and recuperation therefrom, 
provided the employee can be spared from duty. Such leave may be 
extended to six months with -the written approval of the Personnel 
Administrator of the City Utilities. Subsequent extentions may be 
granted by approval of the Chairman of the Board of Public Works or 
the General Superintendent, up to a maximum of one (1) year, and the 
Union shall be notified of the extension. While on such leave, the 
employee shall not be deemed to have forfeited his seniority and rights. 

(b) Any employee on leave of absence shall be permitted to return to work 
only if he is qualified to do so. If such employee accepts employment 
elsewhere’ or remains away for more than six months without the written 
consent of the Utility, his employment with the Utility shall be deemed 
to have been terminated. 
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(c) 


(d) 


Section 8, 

(a) 


(b) 


(c) 


(d) 


Section 9. 

(a) 


(b) 


Section 10, 


Each request for leave shall be considered on an individual basis only 
and shall be granted or disapproved according to its merit. Any leave 
taken shall be without pay. 

It is not the policy of the Utility to grant a leave of absence for the 
purpose of working outside the Utility, unless unusual circumstances in¬ 
volving service to the City of Fort Wayne are involved. 

Leaves for Union Business 

Employees called upon to transact for the Union with the Utility any 
business which requires them to be absent from duty with the Utility 
shall, upon twenty-four hours application and with the proper permis¬ 
sion, be granted the necessary time off. 

Employees who handle grievances or complaints shall not suffer any loss 
of regular pay for the time spent in processing such grievances or 
complaints. 

Employees who serve on the Union Negotiation Committee shall be paid 
their regular base wages for the time spent in bargaining the terms of 
a new agreement until the aggregate of such payment totals but does not 
exceed sixty-four man-hours. Not more than four such employees shall be 
excused from their duties at any one time. 

Any employee elected or appointed to an office in the Union requiring 
him to be absent from duty with the Utility shall, at the end of his 
term of office, be reinstated in his former position, or, if such posi¬ 
tion has been eliminated, to a job in the highest classification attain¬ 
ed prior to holding such position, with all the Seniority and rights ac¬ 
crued as of the time he left the Utility to take over Union duties. 

Other employees shall agree to the demotions necessary to make room for 
him on his return. He shall not be paid by the Utility during his absence.. 

Funeral Leave 

In the case of death in an employee's immediate family (meaning (1) his 
parents, spouse or children, or (2) any other relatives living in the 
same residence as part of the same household), He shall receive upon re¬ 
quest a maximum of three consecutive scheduled working days off, not ex¬ 
tending beyond the day following the funeral, without the loss of regular 
pay, for the purpose of attending the funeral and fulfilling other cus¬ 
tomary duties. 

-If an employee attends the .funeral of a brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-law, brother-in-law, 
sister-in-law, son-in-law, or daughter-in-law who is not covered in para¬ 
graph (a) above, he shall not suffer a loss in his regular pay for such day. 

Jury Leave 


(a) An employee absent from his duties with the Utility because of jury duty 
shall receive upon presentation of proper evidence, the difference be¬ 
tween his base pay and the payment received for such period of jury service. 
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(b) 

If an employee is absent from his duties with the Utility to appear in 
court as witness under subpoena (but not as a defendant), he shall be 
allowed a maximum of one day's leave without loss of pay. 

Section 11. 

Military Leave 

(a) 

Regular employees covered by this Memorandum who serve this country in 
a military capacity shall be re-employed under the provisions of the 
Selective Service Act of 1948 and subsequent amendments and acts. 

Section 12. 

Notification of Absences 

(a) 

When reasons beyond employee's control (such as emergency, medical or 
other critical or serious circumstances) cause an employee to anticipate 
being late or absent from work, he shall give notice as far in advance 
as possible to his Supervisor. 

(b) 

If he does not have just cause for failing to give notice, he shall be 
subject to disciplinary action. 

Section 13. 

Transfers 

(a) 

If an employee is temporarily transferred for two or more hours to a 
job having a higher rate of pay, he shall receive the higher rate of 
pay for the entire time so worked. If this higher rated job contains 
wage time steps, he shall first enter that job at the first step and 
shall accumulate credit for time spent on that job. He shall receive 
either his ora rate or the rate of the step he enters, whichever is 
greater. 

(b) 

If an employee is temporarily transferred to a job having a lower rate 
of pay, he shall not suffer a reduction in his rate of pay. 

(c) 

If an employee is permanently transferred to another job, he shall re¬ 
ceive the rate of pay for the job to which he is transferred. 

(d) 

If an employee covered under Article VII is transferred, promoted or 
appointed to a job with the Utility not covered by that Article, he 
shall, upon the expiration of that job or of his tenure in that job, 
be restored to his former position or, if such position has been elimi¬ 
nated,, to a job in the highest classification attained prior to holding 
such position with all seniority and rights accumulated during his 
absence. 

Section 14. 

,Vacations 

(a) 

After completing his first six months of continuous service, a new 
employee shall receive one week of paid vacation in the current calendar 
year. After completing his first twelve months of continuous service, 
he shall receive two weeks of paid vacation in the current calendar year. 
In no such case, however, shall he be eligible for more than two weeks of 
paid vacation in one calendar year. 

(b) 

During subsequent years of continuous service, the employee shall receive 
two weeks of paid vacation in the current calendar year. However, 
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during the calendar year in which he completes ten or more years of V 

continuous service, he shall receive three weeks of paid vacation in 
the current calendar year and during the calendar year in which he 
completes twenty or more years of continuous service, he shall receive 
four weeks of paid vacation in the current calendar year. - 

(c) In addition to four weeks of paid vacation, each employee with twenty 
or more years of continuous service shall receive during each calendar 
year upon at least twenty-four hours' notice one day of paid personal leave. 

(d) Vacations must in general be taken in the calendar year in which they 
fall due. No paid vacation shall be carried over to another year unless 
approved in advance in writing by the Personnel Administrator with the 
concurrence of the Chairman of the Board of Public Works- and for reasons 
of mutual convenience. 

(e) When a paid holiday occurs during an employee's vacation, the Superin¬ 
tendent of the Water Pollution Control Plant shall have the option of 
offering such employee either an additional day of paid vacation to be 
taken at a time agreeable to the Superintendent or an additional day's 
pay. The Utility shall notify the employee of its choice of these 
alternatives before his vacation leave begins. 

(f) If an employee is called back to work on one or more of the days for 
which he is- receiving vacation pay, he shall be paid an extra time 

and one-half for all hours worked within his regularly scheduled hours (- 
and double time for all hours worked outside such regularly scheduled 
hours on such day or days. Any time worked on a day for which he is 
not receiving vacation pay shall be paid for according to the standard 
provisions of Section 16, Premium Pay-Overtime. 

(g) In order to avoid disrupting the working schedule, the Utility shall 
designate the vacation periods. When setting the'schedule of vacations, 
the Utility shall respect the wishes of its employees -in the order 

of their seniority as far as the needs of its service will permit. " 

The normal vacation period shall begin on January 1 and end on or about 
December 15; however, a vacation may be taken during the second half of 
December if arrangements are made prior .to July 1 of the current year. 

(h) Except as provided in paragraph (i) below, when an employee with more 

than six months but less than fifteen years of continuous service leaves the 
service of the Utilities, an adjustment of his final pay shall be made for 
vacation accrued (to the-nearest half day) but not taken or for vacation 
taken before being fully accrued. 

(i) No adjustment of his final pay shall be made for vacation accrued but 
not taken In the case of an employee discharged for cause or in the case 
of an employee who voluntarily terminates his employment without giving 
the Utility at least two weeks of notice. 

• ( 
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Section 15. Legal Holidays 


(a) 


GO 


(c) 


(d) 


(e) 


(f) 

(g) 


Section 16, 


(a) 


(b). 


Holidays within the meaning of this Memorandum shall be New Year's Day, 
Washington's Birthday, Good Friday, Decoration Day, Independence Day, 

Labor Day, Veteran’s Day, Thanksgiving Day, the Friday after Thanksgiving, 
Christmas Day or days celebrated for the foregoing. Holidays falling on 
Sundays shall be celebrated on the following Monday. Holidays falling on 
Saturday shall be celebrated on the preceding Friday. 

Each hourly rated employee covered herein, subject to the limitations of 
the following paragraph (c), shall be allowed as holiday pay the equiva¬ 
lent of his regular straight time base pay for each of the holidays rec¬ 
ognized in the Memorandum, whether such holiday falls on his regularly 
scheduled work day or not. 

The aforesaid holiday pay shall not be allowed to an employee who is 
absent from work on the scheduled work day previous to or following the 
holiday unless a reason satisfactory to the Utility is given. 

If a shift operator works his regular shift on a holiday, his holiday 
pay shall include any shift premium applicable to the shift hours being 
worked; in addition, he shall receive one and one-half times his regular 
straight time pay, including any applicable shift premium, for the shift 
hours actually worked. 

If a non-shift employee works his regularly scheduled hours on a holiday 
falling on his regularly scheduled x^ork day, he shall receive, in addition 
to his holiday pay, one and one-half times his regular straight time pay 
for the hours actually worked. 

All other time worked on holidays shall be paid for at double the 
straight time rate of pay. 

Holiday pay shall not be granted in lieu of sick and accident leave pay 
if such sick leave begins prior to and extends past the holiday. 

Premium Pay-Overtime 

Except as otherwise herein provided, an hourly tated employee shall be 
paid time and one-half (1) for all hours worked outside his regularly 
scheduled hours and (2) for all scheduled hours worked in excess of 
forty (40) hours per work week. Double time, however, shall be paid for 
work on Sundays performed by all hourly rated classifications except 
Control Operators and Aeration Operators. Time worked on holidays shall 
be paid for as set out in Article VI, Section 15, entitled "Legal Holidays 

An hourly rated six-day shift employee called upon to work on the first 
of his two scheduled days off shall be paid double time for that day. If 
called upon to work the second of his two scheduled days off, he shall be 
paid time and one-half for that day. 
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(c) . A shift operator called upon to work two tricks in any twenty-four 

hour period shall be paid time and one-half for the hours worked on 
the second trick. 

(d) Whenever hours worked are subject to overtime rates on account of 
two or more provisions of this Memorandum, only one overtime rate 
shall be effective. If the overtime rates are different the higher 
rate shall be applied. Notwithstanding any other provisions of this 
Memorandum, in no event shall the combination of overtime pay plus 
holiday pay or other pay applying to the hours worked be greater than 
double time and one-half. 

(e) As far as it is practicable, all overtime work shall be equally and 
impartially divided among the employees who generally work on the 
class of work being performed at the overtime rates. This provision 
shall not be interpreted to limit the Superintendent of the Water 
Pollution Control Plant in rescheduling work of temporarily transferring 
men in order to assure continuity at all times of plant operations. 

(f) A minimum of three hours of straight time pay shall be allowed to all 
employees who are called back to work after they have been released 
from their regular day’s work. Time shall start when men are called; 
however, all time exceeding forty-five minutes between the time of call 
and the time of reporting for work shall not be paid for. 

(g) Salaried employees covered by this Memorandum shall, in general, not 
be paid overtime. However, when scheduled overtime is authorized in 
advance by the General Superintendent of the City Utilities or the 
Board of Public Works, the salaried employee who performs such work 
shall be compensated on the basis of his straight time equivalent hourly 
rate. 

(h) A shift premium of twelve cents (12£) per hour shall be paid for all the 
hours actually worked on a shift having 50% or more of the hours scheduled 
between 6:00 p.m. and midnight; a shift premium of seventeen cents (17:;.) 
per hour shall be paid for all the hours actually'worked on a shift having 
50% or more of the shift hours scheduled between 12:00 midnight and 

6:00 a.m. These premiums shall apply to swing shifts as well as to non¬ 
swing shifts. In computing overtime for shift work, the overtime factor 
shall be applied to the base rate and the applicable shift premium payment 
then shall be applied. There shall be no pyramiding of overtime. 

Section 17. Safety Practices 

(a) If an employee neglects to follow the safety practices established by the 
Utility for the work he performs (including the proper use of protective 
equipment supplied by the Utility), he shall, after proper warning, be 
subject to disciplinary action. 

Section 18. Retirement 

(a) Employees shall be retired on or before December 31 of the calendar year 
in which they reach the age of 65. 
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(b) 

Severance pay shall be granted to employees who retire under the terms 
of any of our recognized retirement programs. These programs shall 
include the Municipal Utilities Pension Fund, the Public Employee’s 
Retirement Fund and the Social Security program. Eligibility for 
severance pay shall be restricted to employees with a minimum of five 
consecutive years of service under the terms of the Memorandum of Oral. 
Understanding prior to the retirement date. An employee’s benefits 
shall be computed at the rate of $4.00 for each eight hours of accumu¬ 
lated full time sick leave and $2.00 for each eight hours of accumulated 
half time sick leave credited to the employee just before his retirement. 

Section 19- 

Insurance Coverage 

(a) 

Each employee who holds a Group Hospital and a Preferred Surgical and 

Health Security Policy (whether for individual or family coverage) shall 
pay through payroll deductions one-fourth the cost of his policy; the 

Utility shall pay the remaining three-fourths. Any employee may, how¬ 
ever, elect not to participate in this program. 

(b) 

Each employee who holds a Group Life and Accidental Death and Dismemberment 
Certificate shall, through payroll deductions, pay toward the cost of his 
Group Life Certificate sixty cents (60$) per month for each thousand dollars 
of coverage (maximum: five thousand dollars); the Utility shall pay the 
remainder of the cost of the Group Life Certificate and the entire cost of 
an additional $1000 Group Life Insurance, and also the entire cost of the 
Group Accidental Death and Dismemberment Certificate. Any employee, may, 
however, elect not to participate in this insurance program. 

(c) 

Each employee who retires under one of the programs cited in paragraph (b), 
Section 18 of this Article VI and who has at lea_st eight years of con¬ 
tinuous service at retirement shall receive a paid-up $1000 life insur¬ 
ance policy. 

Section 20. 

Registration 

(a) 

The Utility and the Union agree that all citizens employed by the 
governmental departments and by publicly owned utilities should 
participate in the important responsibilities of government at least 
to the extent of exercising their right to vote. Accordingly, all 
employees who are eligible to register will be requested to register. 
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Wage Schedules 

Notice of any action taken by the Utility after the date of the Memorandum of Oral 
Understanding in the matter of adding, abolishing, or rerating positions because of 
changes of duties or functions shall be promptly given by the Utility to the Union. 

If the Union feels that any such action by the Utility is erroneous, it shall so 
notify the Utility in writing within five days and such matter may be made a grievance 
under the grievance procedure provided for in Article IV. 

The Utility may employ or transfer workers in any of the classifications listed in 
the following schedule at the indicated beginning rate or at a higher rate (not to 
exceed the maximum rate for such classification), in the event the previous experi¬ 
ence and qualifications of such employee entitle him to such higher rate. Employees 
shall progress from their beginning rate to the maximum rate for their position in 
accordance with this schedule. 

Schedule A 

Effective December. 29, 1974, the minimum wage sacles for the different classifications 
of work expressed in bi-weekly terms for salaried employees and in hourly terms for 
others, are as follows: 
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PREAMBLE 


This MEMORANDUM OF ORAL UNDERSTANDING between the Fort Wayne Water Works of 
Fort Wayne, Indiana, referred to hereinafter as the Utility, and Local No. 19 
of the International Union of Operation Engineers, AFL-CIO, referred to here¬ 
inafter as the Union, covers all work done as heretofore by or for the Utility 
at the Three Rivers Filtration Plant, the St. Joe River Dam Pumping Station, 
the Maumee River Dam, the East Side Booster Pumping Station and the Cedarville 
Dam by the employees in the different classifications scheduled in Article VII 
hereof and by all the employees of the Utility engaged in performing such work. 

WITNESSETH: That, to facilitate the peaceful adjustment of differences that may 
arise from time to time and to promote harmony and efficiency to the end that 
the Utility, the Union, and the general public may mutually benefit, the parties 
hereto have agreed with each other as follows: 


ARTICLE I 

Period of Agreement 

Section 1. Working Agreement 


(a) This Memorandum shall take effect the 10th day of January, 1975, 
and shall continue in force and effect through the 25th day of 
December, 1976, and from year to year thereafter, unless it is 
cancelled or amended. 

(b) Notice of cancellation or requests for amendment shall be submitted 
no later than October 1, 1976, or October 1 of any subsequent year. 
If amendments are desired, the contents of the amendments shall ac¬ 
company the notice. If agreement has not been reached on or before 
November 30, 1976, or November 30 of any subsequent year and if 
either party considers the negotiations to date to be unsatisfactory, 
then either party shall have the prerogative of issuing a thirty-day 
cancellation notice to be effective on December 26, 1976, or on the 
anniversary date of any subsequent year. During this notice period, 
both parties agree to continue negotiations in an effort to reach a 
settlement. 

(c) Changes in the working agreement agreeable to both parties may be 
made at any time. 


Section 2.- Wage Schedules 


(a) The wage and salary rates set out in Schedule A shall be in effect 

from December 29, 1974, through December 25, 1976. Either party may 
request a wage reopener no later than October 1, 1975. Should such 
a request be made and should negotiations produce a wage schedule 
other than as set forth in Schedule A of this Memorandum, the effec¬ 
tive date of such adjustment shall be December 28, 1975 or the first 
day of the payroll period during which a settlement is reached, which¬ 
ever is later. Such subsequent wage schedule shall remain in effect 
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ARTICLE I (Con't) 


through December 25, 1976, or until the first day of the payroll 
period during which a subsequent settlement is reached, whichever 
is later. 

(b) Changes in the wage schedules agreeable to both parties can be made 
at any time. 

ARTICLE II 

Recognition 

Section 1. Management Rights and Responsibilities 


(a) Except as otherwise provided in this Memorandum, the Utility in the 
exercise of its functions of management, shall have the right to de¬ 
cide the policies, methods, fair work and safety rules, direction of 
employees, assignment of work, equipment to be used in the operation 
of the Utility's business, the right to hire, discharge, suspend, 
discipline, promote, demote and transfer employees and to release 
such employees because of lack of work or for other proper and legi¬ 
timate reasons. The enumeration of the foregoing management pre¬ 
rogatives shall not be deemed to exclude other prerogatives not 
enumerated wich management may now have. The exercise of these 
rights by management shall not be used for the purpose of discrimi¬ 
nation or injustice against members of the Union. 

Section 2. Union Recognition 


(a) The Utility agrees to recognize the Union as the exclusive bargain¬ 
ing agent for all its employees within the bargaining unit as listed 
in Article VII concerning their wages, hours, and other conditions of 
employment. It is agreed that this Memorandum applies to all types 
or work usually performed by such employees. 

(b) The Union agrees to co-operate in replacing any employee covered by 
this Memorandum who is found guilty by the Utility and the Union of 
not performing his duties in a satisfactory manner or who acts in 
an objectionable manner toward his fellow employees, the Utility 

or its customers. 
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ARTICLE II (Con't) 


Section 3. 

Agency Shop 

(a) 

As a condition of continued employment, all employees whose job 
classifications are covered by this Memorandum and who elect not 
to become members of the Union (1) shall pay to the Union directly 
an amount equal to the Union's initiation fee and (2) shall there¬ 
after pay to the Union each month, either directly or through pay¬ 
roll deductions, an amount of money equal to the regular monthly dues 
and fees in effect for other employees in the bargaining unit job 
shall begin such payments in the month in which he completes his 
first three months of service in such job. 

(b) 

If an employee fails to comply with the foregoing provisions, the 

Union shall advise him by certified letter (with a copy to the 

Personnel Administrator) that, if he doesn't pay or arrange to pay 
his arrears within seven calendar days after receiving the letter, 
the Union will request the Utility to terminate his employment. If 
the employee has not complied by the end of the period, the Union 
shall notify the Personnel Administrator, who shall give the employee 
a further seven-day notice. If the employee has still not complied 
at the end of that period, he shall be removed from employment with 
the Utility, losing all seniority rights and other rights and bene¬ 
fits established by this Memorandum. 

(c) 

The Union agrees to indemnify and hold the Utility harmless from 
any and all claims or rights of action which may be hereafter 
asserted by any person now or hereafter employed by the Utility 
and which arise out of the inclusion or enforcement of the pro¬ 
visions of this agency shop section. 

Section 4. 

Dues Checkoff 

(a) 

With proper authorizations, including voluntary written wage assign¬ 
ments from employees who are covered by this Memorandum and who are 
members of the Union, the Utility shall deduct each month from the 
earnings of each of said employees an agreed upon amount representing 
his current regular monthly Union dues and shall remit such monies 
together with the appropriate records to the proper Union official. 

Any individual wage assignment may be revoked by the employee by 
giving proper written notice to the Utility. In the event of an 
overcharge already remitted to the Union, it shall be the responsi¬ 
bility of the Union alone to adjust the matter with the employee 
overcharged. In the event of an undercharge, the Utility shall make 
the necessary additional deductions in the next succeeding month or 
months. In any case, the Utility's responsibility shall not go be¬ 
yond exercising normal and usual care in carrying out its obligations 
under this paragraph; the Union will protect the Utility from any and 
all further liabilities and claims which may arise under this paragraph. 
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ARTICLE III 


Non Discrimination 

The parties agree that there shall be no discrimination in employment opportu¬ 
nities because of race, color, creed, sex, national origin or age, as provided 
by law. This agreement applies to all existing employees and all applicants 
for employment with respect to: hiring, placement, upgrading, transfer or de¬ 
motion, recruitment, advertising, solicitation of employment, treatment during 
employment, rates of pay or other forms of compensation, selection for training 
including apprenticeship, layoff or termination. 


ARTICLE IV 
Grievance Procedure 

Section 1. Complaint, Grievance - Definitions 

(a) A grievance is defined as a violation, or a claimed violation, of 
one or more of the clauses of this Memorandum. Any complaint that 
this Memorandum has been violated must cite the section allegedly 
violated, the way in which it was violated, and redress sought. 

If an alleged violation cannot be shown to be in violation of a 
clause in this Memorandum, no grievance shall be deemed to exist 
and the matter in discussion shall be considered as having been 
resolved. The subject matter of, and the redress sought in the 
original written grievance, may not be altered in subsequent steps 
of the grievance procedure. 

Section 2. Procedure 


(a) Step One : An employee who feels he has a complaint concerning an 
alleged violation of any of the provisions of the Memorandum shall 
personally discuss the complaint with his foreman or supervisor. 

The complaint must be presented within ten (10) working days from 
the date of the alleged violation. During such discussion the em¬ 
ployee may at any time request that his Union representative be 
brought into the discussion. The department head may also parti¬ 
cipate at the discretion of the foreman or supervisor. As soon as 
possible after the discussion, and in no event more than three (3) 
working days later, the foreman or supervisor will give his verbal 
answer to the employee and steward. 

(b) ' Step Two : If the complaint^has not been satisfactorily settled in 

Step One, the complaint may be reduced to writing and may be ad¬ 
vanced to Step Two within five (5) working days from receipt of the 
answer in Step One. The Union representative shall discuss the 
grievance with the Personnel Administrator. The Personnel Admini¬ 
strator will render his decision in writing within five (5) working 
days after conclusion of this meeting. 
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(c) Step Three : If the grievance has not been satisfactorily settled 
in Step Two, the appeal to Step Three may be made within five (5) 
working days from the receipt of the Step Two answer. The Union 
representative shall discuss the grievance with the Chairman of 
the Board of Public Works or his designated representative as soon 
as possible after appeal to this step'. If a satisfactory adjust¬ 
ment has not been reached within five (5) working days after the 
Third Step meeting, the Union or the Utility may, within ten (10)' 
working days from the date of the Third Step Meeting, notify the 
other party in writing of its desire to proceed with arbitration 
as provided in Article V of this Memorandum. 

Section 3. Extension of Time Limits 


(a) In any of the foregoing steps, the time allowed for discussion, 
adjustment, or appeal to the next step may be extended by mutual 
agreement. 

Section 4. Mutual Undertakings 

The services performed by the employees covered by this Memorandum are 
essential to the operation of a municipal Utility and to the welfare of 
the public dependent thereon. In consideration thereof: 


(a) The Union agrees that employees will individually and collective¬ 
ly perform loyal and efficient work and service to the Utility and 
the public, protect Utility property, cooperate in advancing the 
Utility's program and protect service to the public at all times. 

(b) The Union agrees that in no event whatsoever will any of the em¬ 
ployees covered by this Memorandum be permitted to cease the con¬ 
tinuous performance of their duties in order to coerce the Utility 
in a dispute. 

(c) The Union agree that, if any of the employees covered herein do 
cease work of their own volition, the Utility will be free to ob¬ 
tain competent services to continue its normal operations. 


(d) The Utility agrees not to prevent the continuous performance by 
the employees of duties required in the normal and usual operation 
of the department; but this shall not be interpreted to restrain the 
Utility from awarding contracts for work covered by this Memorandum, 
when, in the judgement of the management, greater efficiency .or 
economy would result. However, if it is decided to contract any 
type of work covered by this Memorandum, it is agreed that no em¬ 
ployee having one year or more of seniority will be laid off or 
transferred to a lower classification of work. 

(e) The Union understands and reaffirms the established Utility rule 
prohibiting consumption of alcolholic beverages during working hours, 
at break periods, or any meals when the employee is returning to 

. work after the meal during a regularly scheduled work shift. Al¬ 
coholic beverages shall not be brought on Utility property (including 
City vehicles) at any time. Violation of the above shall be cause 
for immediate dismissal. 
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. ARTICLE V 

Arbitration 

.Section 1. 

•Arbitration Procedure 

(a) 

Any grievance that has not been satisfactorily adjusted in the 
grievance procedure may be referred by the Union or the Utility 
to arbitration by making proper demands in writing provided for 
in Step Three of the grievance procedure. Upon receipt of the 
written notice by one party from the other* the parties will re¬ 
quest from the Federal. Mediation and Conciliation Service a panel 
of five (5) impartial arbitrators. Upon receipt of such a panel, 
the parties shall mutually agree which party shall strike the 
first name from the list provided. The remaining names after the 
first strike shall be eliminated by striking on an alternate basis. 
The arbitrator whose name remains shall be deemed to be the arbi¬ 
trator selected by mutual agreement of the parties. 

Section 2, 

Expenses 1 

(a) 

The expenses and fees of the arbitrator shall be borne equally by 
the Utility and the Union. The arbitrator shall make a decision 
based upon the evidence which is submitted at the hearing. Each 
party shall bear, its own costs for its preparation, attendance of 
its own representatives at the hearing including all witnesses, 
exhibits or any other matter which is the desire of the given 
party to bring to the attention of the arbitrator. 

Section 3. 

Arbitrator's Jurisdiction 

(a) 

The function of the arbitrator shall be of a judicial and not a 
legislative nature. He shall not have authority to add to, ignore 
or modify any of the terms and conditions of this Memorandum. Any 
decision rendered by the arbitrator must be in writing. His opinion 
must cite the Article and Section of the agreement on which he has 
based his decision. The decision of the arbitrator shall be final 
and binding on both parties. 

Section 4. 

Liability 

(a) 

In the event the arbitrator rules in favor of the aggrieved party, 
he may not order redress greater than that sought in the grievance 
or provided as a maximum in the grievance procedure. Any back pay 
ordered shall be less any earnings and employment compensation re¬ 
ceived by any employees from any source during the period of the 
back pay award. 


Page 6 







ARTICLE VI 


Regulations and Working Conditions 
Section 1. Ttforking Hours - Conditions 

The regular working hours for Filtration Plant employees shall be as 

follows: 

(a) Operating Chemist, Pump, Chemical Feed and Boiler Room Operators : 
Eight consecutive hours per day for six consecutive days and then 
two days off, Sundays and holidays included. 

(b) Maintenance Men and Utility Men : 7:30 a.m. to 4:00 p.m., with 
one-half hour for lunch, Monday to Friday inclusive. 

1. When extra hours are necessary when cleaning tanks-, two shifts 
shall be worked as follows: 6:00 a.m. to 2:00 p.m. and 2:00 p.m 
to 10:00 p.m., with meals being eaten while the work is in pro¬ 
gress. No changes shall be made in the forty-hour week and 
overtime on Saturdays and Sundays shall be paid for in accord¬ 
ance with the provisions of- this Memorandum. 

(c) Plant Clerk (Maintenance) : 7:30 a.m. to 12:00 noon and 12:30 p.m. ‘ 

to 4:00 p.m., Monday through Friday. 

(d) Building Service Men : 7:00 a.m. to 12:00 noon and 12:30 p.m. to 
3:30 p.m., Monday through Friday. 

(e) Chemical Unloading Operator : One shift operation of forty hours, 
7:30 a.m. to 12:00 noon and 12:30 p.m. to 4:00 p.m., Tuesday 
through Saturday. When a two-shift operations is required, the 
schedule, shall be two shifts of forty hours- each, 5:00 a.m. to 
1:00 p.m. and 12:00 noon to 8:00 p.m., Tuesday through Saturday 
and Monday through Friday, respectively. 

(f) Analytical Chemist : 8:00 a.m. to 12:00 noon and 12:30 p.m. to 
4:30 p.m., Monday to Friday inclusive, and up to four hours on 
alternate Saturday mornings. 

(g) Qualified operators shall have first call on the first six days 
of a relief operation caused by sickness or other emergency. If 
a maintenance man is then assigned to work as a relief operator, 
he shall be paid, during his first six days on that relief, 
straight time for working any day Monday through Friday, time and 
one-half for Saturday and double time for Sunday. Thereafter, his 
schedule (as to overtime) shall be that of the regular operator. 

(h) A maintenance man assigned to operating relief during the vacation 
of a regular operator shall be paid overtime according to the rules 
set out in paragraph (g). He shall not be required to take one day 

. off before taking over on the relief shift. When the vacation - 












ARTICLE VI (Con't) 



relief is over, he shall return to maintenance on the first 
scheduled work day for such work and work his regular days at 
straight time pay. 

(i) 

If a maintenance man’s relief operating shifts run continuously, 
he shall be paid.time and one-half for working every seventh and 
eighth day measured from his last day off or his last overtime 
day. If his relief operating shifts do not run continuously, i.e., 
are interrupted by a return to maintenance, his overtime pay during 
the shift following the interruption shall be according to the rules 
set out in paragraph (g). 

Section 2. 

New Employees 

(a) 

A new employee shall be termed a probationary employee for a period 
of ninety days, during which time the Utility can release such em¬ 
ployee at its sole discretion without giving rise to a grievance. 

(b) 

Upon completion of the above probationary period, the employee shall 
be placed on the seniority list as a regular employee and immediately 
credited with the seniority which accumulated during his probation¬ 
ary period. 

Section 3. 

Seniority 

(a) 

Seniority (length of service in continuous employment) for the pur¬ 
pose of this Memorandum shall date from the first day of employment 
at the Three Rivers Filtration Plant, the St. Joe River Dam Pumping 
Station, the Maumee River Dam, the East Side Booster Pumping Station 
or the Cedarville Dam. 

(b) 

The seniority of an employee shall terminate under any of the 

following conditions: 

1. When he has been laid off for a period of more than one year. 

2. When a laid off employee fails to give notice of his intention 
to return to work within forty-eight hours after the Utility 
has sent to his last known address a certified letter request- 

.ing his return. 

3. When he gives such notice but fails to return to work within 
one week after the aforesaid letter has been sent to him. 

4. When he resigns his employment with the Utility. 

5. When he is discharged for a just cause. 
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ARTICLE IV (Con’t) 


Section 4. 

(a) 

(b) 

Section 5. 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 


6. When he violates the conditions of a leave of absence. 

7. When he is pensioned by the Utility. 

8. When he is absent more than three (3) days without reporting 
his absence to his supervisor unless unusual circumstances 
make it impossible to give such notice. 

Layoffs 

Layoffs shall be in accordance with the straight seniority rules, 
i.e., the men most recently hired in the Utility shall be laid off 
first. When adding to the forces, those in the group most recently 
laid off shall be the first in the group to be re-employed, if 
available. •• 

All time off during any one calendar year in excess of thirty days 
for layoffs or for leaves of absence respectively shall be deducted 
in computing years of service. 

Promotions 

Promotions shall be made by the Superintendent of the Three Rivers 
Filtration Plant' and. the Personnel Administrator, subject to the 
final approval of the Chairman of the Board of Public Works, so • 
that the best qualified man is promoted. . . 

Where fitness, ability, efficiency and other qualifications appear 
to the Utility to be equal, seniority shall govern. 

When a job covered by this Memorandum Is to be filled, the Utility 
shall post notices to that effect on its bulletin boards for a 
period of not less than four working days and shall invite bids for 
the vacancy. Any employee, whether actively working or laid off, 
shall have the right to submit a bid for the job. 

Within one week following the end of the bidding period, the Super- 
intendent shall make the award to the successful bidder. 

Before forwarding to the Personnel Administrator his recommendations 
for filling the vacancy, the Superintendent may discuss with a Union 
representative the qualifications of those employees bidding on the 
vacancy. 

When the Plant Superintendent is of the opinion that there are no 
qualified bidders, he shall so inform the Union Steward and those 
bidding for the job. 




ARTICLE VI (Con't) 


. Section 6. Sick and Accident Leaves 

(a) A regular employee shall accrue paid sick and personal accident 
leave at the rate of one week of forty working hours at his regu¬ 
lar rate of pay and one week of forty working hours at one-half ■ 
his regular rate of pay for each of his full six-month sick leave 
accrual periods up to a maximum of twenty-six weeks at his regular 
rate of pay and twenty-six weeks at one-half of his regular rate 
of pay. The date from which sick leave accrual shall begin shall 
be the date the employee last became a full time employee, advanced 
by the number of days included within each period he does not work 
for five (5) or more consecutive days by reason of (a) disability, 
or (b) any other period he is absent from work without-pay there¬ 
fore. For the purpose of advancing said beginning date, the first 
day to be counted shall be the first day of absence from work. 

(b) If regularly hourly rated employee is absent from work because he 
is disabled for more than one of his consecutive scheduled working 
days, then, beginning with the second day of absence from work, the 
employee shall be entitled to sick leave allowances, earned in 
accordance with the foregoing accrual procedure and payable on 
regular pay days, for the duration of that disability or until his 
sick leave credit is exhausted. However, if such an employee is - 
hospitalized on the first day of a covered sickness or accident, 
his sick leave allowances shall begin with the first day. Sick 
leave allowances shall be paid out first from the employee's full 
time accrual; when this is exhausted, further sick leave allowances 
shall be paid out from his half time accrual. Under no circumstances 
shall accrued half time be doubled and paid out as full time. 

■1. An employee who reports for work as scheduled and incurs illness 
while at work after completing at least one hour on the job 
shall be paid for the remainder of the shift and no time will be 
charged to sick leave credit providing employee has not re¬ 
ceived previous payment for hours not worked in accordance with 
this paragraph during the eight week period preceding the day 
on which current illness occurs. 

(c) When sick and accident leave allowances are being paid to an em¬ 
ployee as a result of an on-the-job injury, any daily or weekly 
benefits paid him under the Workmen's Compensation Act shall be 
made over by him to the Utility. If a third party is judged liable 
or accepts liability for sick injury and makes a settlement with 
the employee for time lost, the amount of such settlement, up to 
the amount actually paid to the employee by the Utility, shall also 
be remitted to the Utility. If the absence from work of such in¬ 
jured employee continues beyond the sixty working days provided In 
paragraph (k) so that any further allowances paid by the Utility 
are charged to the employee's accrued sick leave, then the hours 
equivalent to any benefits received for such additional period 
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ARTICLE VI (Con't) 


from Workmen's Compensation and/or a third party shall be re¬ 
stored to his accrued sick leave upon his remitting such monies 
to the Utility. Any benefits paid the employee under a personally 
financed insurance policy and any third-party benefits paid for 
an injury not connected with the employee's job shall be exempt 
from the foregoing provisions. 

(d) If an employee retires, any sick leave credit to which he may be 
entitled shall terminate on the day preceding the day on which he 
retires. 

(e) If an employee becomes ill or is injured while on vacation, the 
scheduled vacation time shall be counted as vacation; if the dis¬ 
ability continues beyond the scheduled time of vacation, the sick 
leave allowances (if any) shall begin on the second consecutive 
scheduled working day after the end of the scheduled vacation. 

(f) If an employee is laid off, any sick leave allowances to which he 
may be entitled shall terminate upon the effective day of the lay¬ 
off if the employee has been notified of the layoff prior to the 
beginning of the disability. If the notice of layoff is given 
after the employee becomes disabled, the employee shall be entitl¬ 
ed to his sick leave allowances for the duration of that disability. 

(g) If an employee has been granted a leave of absence of more than 
thirty calendar days and the employee becomes disabled before the 
effective day of the leave, any sick leave allowances to which he 
may otherwise be entitled shall cease upon the effective date of 
the leave. If an employee becomes disabled while on any such leave 
of absence, he shall not be entitled to any sick leave allowances 
for that disability. 

(h) To be entitled to any sick leave allowances hereunder, the employee 
with respect to each disability shall: 

1. Be a regular employee. 

2. Have sick leave credit when he becomes disabled. 

3. Have reported the cause of his absence before the end of the 
first scheduled working day of absence. 

4. Promptly present a physicians's certification that he is dis¬ 
abled, if requested by the Utility. 

5. Be disabled for more than one of his consecutive scheduled 
working days. 

6. Promptly adopt such remedial measures as may be commensurate 
with his disability and permit such reasonable examination and 
inquiries by the Utility's medical representatives, as, in the 
Utility's judgment, may be necessary to ascertain his condition. 
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ARTICLE VI (Con't) 


(i) An employee on sick leave shall notify his supervisor as far in 
advance as possible of the day on which he intends to return to 
work. If he returns without so notifying his supervisors and if 
such return would result in extra costs and inconvenience due to 
rescheduling work, the employee may be sent home without pay for 
tha t day. 

(j) No paid sick leave shall be allowed for pregnancy or for illness or 
injury caused by venereal diseases, use of drugs or intoxicants, or 
willful violence or as a consequence of working for compensation 
outside the Utility. 

(k) Notwithstanding the one-day provisions of paragraph (b) and para¬ 
graph (h), subparagraph (5), but otherwise subject to all terms 
and conditions hereof, if the disability of a regular employee is 
caused by. injury occuring in the course of employment with the 
Utility, the employee shall be paid from the first regularly 
scheduled working day of such absence and the first sixty scheduled 
working days of absence shall not be deducted from his accumulated 
sick and accident leave. 

(l) Any overpayment of sick and accident leave allowances because of 
an error or mistake in determining eligibility or a later discov¬ 
ery of relevant material facts, such as the applicability of any of 
the exclusions set out in paragraph (j), shall be deemed an advance 
to the employee and the amount thereof, upon discovery of such over¬ 
payment, shall be immediately due and payable by the employee to the 
Utility. In like manner, any sick and accident leave allowances for 
Workmen's Compensation and/or a third party as set out in paragraph 
(c) above shall be deemed an advance and the amount thereof shall be 
due and payable by the employee to the Utility upon his receipt of 
such other payments. 

(m) A salaried employee shall receive his regular pay for sick or 
personal accident leave, earned as above, from the first day of any 
such absence, all such days being deducted from his accumulated 
sick and accident leave. 

(n) WAIVER OF ONE-PAY WAITING PERIOD : The Utility shall waive the one- 
day waiting period for any hourly rated employee who has received 
not more than eight hours of paid sick leave during the twelve-week 

. period preceding his first day of absence with his current disability 

(o) Paid sick leave shall be defined as the wages paid to an hourly rated 
employee covered by this Memorandum in satisfying the terms of this 
Section 6; however, payments made for occupational injuries shall be 
excluded. 

(p) • Any claim made under this section shall be for legitimate personal 

illness or injury only; if any employee makes a false claim or other¬ 
wise abuses the privileges established herein, he shall be subject to 
a one-week layoff for the first offense and discharge for any sub¬ 
sequent offense. 
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ARTICLE VI (Con't) 


Section 7 


(a) 


(b) 


(c) 


(d) 


Section 8, 


(a) 


(b) 


(c) 


(d) 


Leaves of Absence 

With the written approval of the Superinendent of the Filtration 
Plant, a maximum of thirty calendar days of leave of absence in 
each calendar year may be granted to an employee for reasons other 
than illness and recuperation therefrom, provided the employee can 
be spared from duty. Such leave may be extended to six months with 
the written approval of the Personnel Administrator of the City 
Utilities. Subsequent extensions may be granted by approval of the 
Chairman of the Board of Public Works or his designated appointee. 
While on such leave the employee shall not be deemed to have for¬ 
feited his seniority and rights. 

An employee on leave of absence shall be permitted to return to work 
only if he is qualified to do so. If such employee accepts employ¬ 
ment elsewhere' or remains away more than six months without the 
written consent of the Utility, his employment with the Utility shall 
be deemed to have been terminated. 

Each request for leave shall be considered on an individual basis 
only and shall be granted or disapproved according to its merit. 

Any leave taken shall be without pay. 

It is not the policy of the Utility to grant a leave of absence for 
the purpose of working outside the Utility, unless unusual circum¬ 
stances involving service to the City of Fort Wayne are involved.' 

Leaves for Union Business 

Employees called upon to transact for the Union w.ith the Utility 
any business which requires them to be absent from duty with the 
Utility shall, upon twenty-four application and with the proper 
permission, be granted the necessary time off. 

Employees who handle grievances or complaints shall not suffer any 
loss of regular pay for the time spent in processing such grievances 
or complaints. 

Employees who serve on the Union Negotiation Committee shall be paid 
their regular base wages for time spent in•bargaining the terms of a 
new agreement until the aggregate of such payments totals but does 
not exceed sixty-four man hours. Not more than four such employees 
shall be excused from their duties at any one time. 

Any employee elected or appointed to an office in the Union requiring 
him to be absent from duty with the Utility shall, at the end of his 
term of office, be reinstated in his former position, or, if such 
position has been eliminated, to a job in the highest classification 
attained prior to holding such position, with all the seniority and 
rights accrued as of the time he left the Utility to take over Union 
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duties. Other employees shall agree to the demotions necessary to 
make room for him on his return. He shall not be paid by the Utility 
during his absence. 

Section 9. 

Funeral Leave 

(a) 

In the case of death in an employee’s immediate family (meaning (1) 
his parents, spouse or children, or (2) any other relatives living 
in the same residence as part of the same household), he shall re¬ 
ceive upon request a maximum of three consecutive scheduled work 
days: off, not extending beyond the day following the funeral, with¬ 
out the loss of regular pay, for the purpose of attending the funeral 
and fulfilling other customary duties. - 

(b) 

If an employee attends the funeral of a brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-law, brother-in- 
law, sister-in-law, or son-in-law, or daughter-in-law, who is not 
covered in.paragraph (a) above, he shall not suffer a loss in his 
regular pay for such day. 

Section 10. 

Jury Leave 

(a) 

An employee absent from his duties with the Utility because of jury 
duty shall receive, upon presentation of proper evidence, the dif¬ 
ference between his base pay and the payment received for the period 
of jury service. 

(b) 

If an employee is absent from his duties with the Utility to appear 
in court as a witness under subpoena (but not as a defendant), he 
shall be allowed a maximum of one day’s leave without loss of pay. 

Section 11. 

Military Leave 

(a) 

Regular employees covered by this Memorandum who serve this country 
in a military capacity shall be re-employed under the provisions of 
the Selective Service Act of 1948 and subsequent amendments and acts. 

Section 12. 

Notification of Absences 

(a) 

When reasons beyond employee's control (such as emergency, medical, 
or other critical or serious circumstance) cause an employee to anti¬ 
cipate being late or absent from work, he shall give notice as far 
in advance as possible to his Supervisor. 

(b) 

If he does not have just cause for failing to give notice, he shall 
be subject to disciplinary action. 
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Section 13. Transfers 

(a) If an employee is temporarily 1 transferred for two or more hours to 
a job having a higher rate of pay, he shall receive the higher rate 
of pay for the entire time so worked. If this higher rated job con¬ 
tains wage time steps, he shall first enter that job at the first 
step and shall accumulate credit for time spent on that job. He 
shall receive either his own rate or the rate of the step he enters, 
whichever is greater. 

(b) If an employee is temporarily transferred to a job having a lower 
rate of pay, he shall not suffer a deduction in his rate of pay. 

(c) If an employee is permanently transferred to another job, he shall 
receive the rate of pay for the job to which he is transferred. 

(d) If an employee covered under Article VII is transferred, promoted 

or appointed to a job with the Utility not covered by that Article, 
he shall upon the expiration of that job or of his tenure in that 
job, be restored to his former position or, if such position has 
been eliminated, to a job in the highest classification attained 
prior to holding such position with all seniority and rights accumu¬ 
lated during his absence. . . 

Section 14. Vacations 

(a) After completing his first six months of continuous service, a new 
employee shall receive one week of paid vacation in the current 
calendar year. After completing his first twelve months of, con¬ 
tinuous service, he shall receive two weeks of paid vacation in 
the current calendar year. In no such case, however, shall he be 
eligible for more than two weeks of paid vacation in one calendar 
year. 

(b) During subsequent years of continuous service, the employee shall 
receive two weeks of paid vacation in the current calendar year. 
However, during the calendar year in which he completes ten or more 
years of continuous service, he shall receive three weeks of paid 
vacation in the current claendar year and during the calendar year 
in which he completes tx^enty or more years of continuous service, 

he shall receive four x^eeks of paid vacation in the current calendar 
year. 

(c) In addition to four we'e|c§ of paid vacation, each employee waSh 
tx/enty or more years of continuous service shall receive during 
each calendar year upon at least twenty-four hours 1 notice one 
day of paid personal leave. 

(d) • Vacations must in general be taken in the calendar year in xvhich 

they fall due. No paid vacation shall be carried over to another 
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ARTICLE VI (Con’t) 


(e) 


(f) 


(g) 


■(h) 


(i) 


Section 15 

(a) 


(b) • 


year unless approved in advance in writing by the Personnel Admini¬ 
strator with the concurrence of the Chairman of the Board of. Public 
Works and for reasons of mutual convenience. 

When a paid holiday occurs during an employee’s vacation, the Super¬ 
intendent of the Three Rivers Filtration Plant shall have the option 
of offering such employee either an additional day of paid vacation 
to be taken at a time agreeable to the Superintendent or an additional 
day’s pay. The Utility shall notify the employee of its choice of 
these alternatives before his vacation leave begins. 

If an employee is called back to work on one or more of the days 
for which he is receiving vacation pay, he shall be paid an extra 
time and one-half for all hours worked within his regularly scheduled 
hours and .double time for.all hours worked outside regularly scheduled 
hours on such.day or days. Any time worked on a day for which he is 
not receiving vacation pay shall be paid for according to the standard 
provisions of Section 16, Premium Pay - Overtime. 

In order to avoid disrupting the working schedule, the Utility shall 
designate the vacation periods. When setting the schedule of vaca¬ 
tions, the Utility shall respect the wishes of its employees in the 
order of their seniority as far as the needs of its service will 
permit. The normal vacation period shall begin on January 1, and 
end on or about December 15; however, vacation may be taken during 
the second half of December if arrangements are made prior to July. 1, 
of the current year. 

Except as provided in paragraph (i) below, when an employee with more 
than six months but less than fifteen years of continuous service 
leaves the service of the Utilities, an adjustment in his final pay 
shall be made for vacation taken before being fully accrued. 

No adjustment of his final pay shall be made for vacation accrued biit 
not taken in the case of an employee discharged for cause or in the 
case of an employee who voluntarily terminates his employment without 
giving the Utility at least too weeks of notice. 

Legal Holidays 

Holidays within the meaning of this Memorandum shall be New Year’s 
Day, Washington's Birthday, Good Friday, Decoration Day, Independence 
Day, Labor Day, Veteran's Day, Thanksgiving Day, the Friday after 
Thanksgiving, Christmas Day, or days celebrated for the foregoing. 
Holidays falling on Sundays shall be celebrated on the following 
Monday. Holidays falling on Saturday shall be celebrated on the 
preceding Friday. 

Each hourly rated employee covered herein, subject to the limitations 
of the following paragraph (c), shall be allowed as holiday pay the 
equivalent of his regular straight time base pay for each of the 
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(c) 

(d) 

(e) 

(f) 

(g) 

Section 16, 

(a) 

(b) 

0 =) 

(d> 


holidays recognized in this Memorandum, x<rhether such holiday falls 
on his regularly scheduled work day,.or not. 

The aforesaid holiday pay shall not be allowed to an employee who is 
absent from work on the scheduled work day previous to or following 
the holiday unless a reason satisfactory to the Utility, is given. 

If a shift operator works his regular shift on a holiday, his holiday 
pay shall include any shift premium applicable to the shift hours 
being worked; in addition, he shall receive one and one-half times 
his regular straight time pay, including any applicable shift pre¬ 
mium, for the. shift hours actually worked. 

If any non-shift employee works his regularly scheduled hours on a 
holiday falling on his regularly scheduled work day, he shall receive, 
in addition to his holiday pay, one and one-half times his regular 
straight time pay for the hours actually worked.. 

All other time worked on holidays shall be paid for at double the 
straight time rate of pay. 

Holiday pay shall not be granted in lieu of sick and accident leave 
pay if such sick leave begins prior to and extends past the holiday. 

Premium Pay - Overtime 

Except as otherwise herein provided, an hourly rated employee shall 
be paid time and one-half (1) for all hours worked outside his regu¬ 
larly scheduled hours and (2) for all scheduled hours xrorked in ex¬ 
cess of forty (40) hours per xrork xroek. Except as provided else¬ 
where, double time shall be paid for work on Sundays. Time worked 
on holidays shall be paid for as set out in Article VI, Section 15, 
entitled "Legal Holidays". 

An hourly rated six-day shift employee xdiose regularly scheduled xrork 
day falls on Sunday shall be paid straight time for that day. If 
called upon to work on either or both of his txro scheduled days off, 
he shall be paid time and one-half, except that, xvhen such days fall 
on Sundays, the rate of pay shall be'double time. 

Whenever hours worked are subject to overtime rates on account of 
txro or more provisions of this Memorandum, only one overtime rate 
shall be effective. If the overtime rates are different, the higher 
rate shall be applied. Notwithstanding any other provisions of this 
Memorandum, in no event shall the combination of overtime pay plus 
holiday pay or any other pay applying to the hours xrorked be greater 
than double time and one-half. 

As far as it is practicable, all overtime work shall be equally and 
impartially divided among the employees who generally xrork on the 
class of work being performed at the overtime rate. This provision 
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shall not be Interpreted to limit the Superintendent of the 
Filtration Plant in re-scheduling work or temporarily transfer¬ 
ring men to avoid overtime work, whenever possible. 

(e) A minimum of three hours of straight time pay shall be allowed to 
all employees who are called back to work after they have been re¬ 
leased from their regular day's work. Time shall start when men 
are called; however, all time exceeding forty-five minutes between 
the time of call and the time of reporting for work shall not be 
paid for. 

(f) Salaried employees covered by this Memorandum shall, in general, 
not be paid overtime. However, when scheduled overtime is author¬ 
ized in advance by the General Superintendent of the City Utilities 
or the Board of Public Works, the salaried employee who performs 
such work shall be compensated on the basis of his straight time 
equivalent hourly rate. 

(g) A shift premium of twelve cents (12$) per hour shall be paid for all 
the hours actually worked on a shift having 50% or more of the hours 
scheduled between 6:00 p.m. and midnight; a shift premium of seven¬ 
teen (17<0 per hour shall be paid for all the hours actually worked 
on a shift having 50% or more of the shift hours scheduled between 
12:00 midnight and 6:00 a.m. These premiums shall apply to sxjing 
shifts as well as to non-swing shifts. 

In computing, overtime for shift work, the overtime factor shall be 
applied to the base rate and the applicable shift premium payment 
then shall be applied. There shall be no pyramiding of overtime. 

Section 17. Safety Practices 

(a) If an employee neglects to follow the safety practices established by 
the Utility for the work he performs (including the proper .use of 
protective equipment supplied by the Utility), he shall, after proper 
warning, be subject to disciplinary action. 

Section 18. Retirement 

(a) ' An employee shall be retired at the end of the month in which he 

reaches the age of 65, however, he may be retained at the Utility's 
discretion, until December 31, of that year. 

(b) Severance pay shall be granted to employees who retire under the 
terms of any of our recognized retirement programs. These programs 
shall include the Municipal Utilities Pension Fund, the Public Em¬ 
ployees Retirement Fund and the Social Security Program. Eligibility 
for severance pay shall be restricted to employees with a minimum of • 
five consecutive years of service under the terms of the Memorandum 
of Oral Understanding prior to the retirement date.' The employee's 
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benefits shall be computed at the rate of $4.00 for each eight hours 
of accumulated full time sick leave and $2.00 for each eight hours of 
accumulated half time sick leave credited to the employee just before 
his retirement. 

. Section 19. Insurance Coverage 

(a) Each employee who holds a Group Hospital and Preferred Surgical and 

Health Security Policy (whether for individual or family coverage) 
shall pay through payroll deductions one-fourth the costs of his 
policy; the Utility shall pay the remaining three-fourths. Any em¬ 
ployee may, however, elect not to participate in this insurance 
program. - 

(b) Each employee who holds a Group Life and Accidental Death and Dis¬ 
memberment Certificate shall, through payroll deductions, pay to¬ 
ward the cost of his Group Life Certificate sixty cents for each 
thousand dollars of coverage (maximum: five thousand dollars); 

the City shall pay the remainder of the cost of the Group Life 
Certificate and the entire cost of an additional $1000 Group Life 
Insurance, and also the entire cost of the Group Accidental Death 
and Dismemberment Certificate. Any employee may, however, elect 
not to participate in this insurance program. 

(c) Each employee who retires under one of the programs cited in para¬ 
graph (6), Section 18, of this Article VI and who has at least eight 
years of continuous service at retirement shall receive a paid-up 
$1000 Life Insurance Policy. 

ARTICLE VII 
Wage Schedules 

Notice of any action taken by the Utility after the date of this Memorandum of 
Oral Understanding in the matter of adding, abolishing, or rerating positions 
because of change of duties or functions shall be promptly given by the Utility 
to the Union. If the Union feels that any such action by the Utility is erroneous, 
it shall so notify the Utility in writing within, five days and such matter may be 
made a grievance under the grievance procedure provided for in Article IV. 

The Utility may employ or transfer workers in any of the classifications listed in 
the following schedule at the indicated beginning rate, or at a higher rate (not to 
exceed the maximum rate for such classification) in the event the previous experi¬ 
ence and qualifications of such employee entitle him to such higher rate. Employees 
■shall progress from their beginning rate to the maximum rate for their position in 
accordance with this schedule. 
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FILTRATION 
Schedule A 

Effective December 29, 1974, the minimum wage scale for the different classifi¬ 
cations of work, expressed in bi-weekly terms for salaried employees and in 
hourly terms for others, is as follows: 



First 3 
Months 

4 thru 7 
Months. 

8 thru 11 
Months 

Over 11 
Months 

Operating Chemist * 

4.94 

5.055 

5.175 

5.28 

High Service Pump Operator * 

4.665 

4.765 

4.86 

4.965 

St. Joe Dam Operator .* 

4.665 

4.765 

4.86 

4.965 

Chemical Unloading Operator 

4.665 

4.765 

. 4.86 

4.965 

Boiler Room Operator * 

4.585 

4.675 

4.765 

4.875 

Chemical Feed Operator * 

4.585 

4.675 

4.765 

4.875 

Mechanic A 

5.14 

5.27 

5.40 

5.51 

Mechanic B 

4.745 

. 4.865 

4.95 

5.055 

Mechanic C 

4.585 

4.675 

4.765 

4.875 

Electrician A 

5.28 

5.395 

5.51 

5.635 

Electrician B 

4.94 

5.055 

5.175 

5.28 

Painter A 

4.745 

4.865 

4.95 

5.055 

Painter B 

4.585 

4.675 

4.765 

4.875 

Utility Man A 

4.42 

4.50 

4.58 

4.67 

Utility Man B 

4.095 

4.175 

4.245 

4.33 

Temporary Student Laborer 

3.28 


- • 

- 

Building Service Man 

4.01 

4.09 

4.165 

4.165 

Building Service Foreman(Working)4.42 

4.50 

4.58 

4.67 
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First 3 
Months 

4 thru 7 
Months 

8 thru 11 
Months 

Over 11 
Months 

Plant Clerk (Maintenance) 

4.585 

4.675 . 

4.765 

4.875 

Hurshtown-Cedarville Operator 

4.585 

4.675 

4.875 

4.875 

Clerk Stenographer 

284.40 

292.80 

302.00 

312.80 

Clerk Typist 

268.00 

276.40 

287.60 

.296.00 

Analytical Chemist 





-- 1st 3 months 

414.00 




-- Next 6 months 

424.80 




--Next 6 months 

437.60 




— Next 6 months 

450.80 




-- Next 6 months 

463.60 




— Next 6 months 

478.00 




-- Next 6 months 

492.00 




— Next 6 months 

505.60 




-- Thereafter 

520.80 





* Add shift differential, when applicable 
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PREAMBLE 


This MEMORANDUM OF ORAL UNDERSTANDING entered into by and between the City of 
Fort Wayne, Indiana, by and through its Board of Public Works, hereinafter called 
the City and Local No. 19 of the INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL- 
CIO, hereinafter called the Union, covers all employees within the STREET DEPARTMENT 
in the job classifications listed in Article VII herein. 

WITNESSETH: To facilitate the peaceful adjustment of differences that may arise 
and to promote harmony and efficiency for the mutual benefit of the City, the Union 
and the general public, the parties to this Memorandum have agreed together as 
follows: 


ARTICLE I 

Period of Agreement 

Section 1. Working Agreement 

(a) This Memorandum shall take effect the 1st day of January, 1975, and 
shall continue in force and effect through the 31st day of December, 
1976, and from year to year thereafter, unless it is cancelled or 
amended. 

(b) Notice of cancellation or requests for amendment shall be submitted 
no later than October 1, 1976, or October 1, of any subsequent year. 
If amendments are desired, the contents of the amendments shall ac¬ 
company the notice. If agreement has not been re'ached on or before 
November 30, 1976, or November 30 of any subsequent year, and if 
either party considers the negotiations to date to be unsatisfactory, 
then either party shall have the prerogative of issuing a one-month 
cancellation notice to be effective on January 1, 1977, or on the 
anniversary date of any subsequent year. During this notice period, 
both parties agree to continue negotiations in an effort to reach a 
settlement. 


(c) Changes in the working agreement agreeable to bolh parties may be 
made at anytime. 

Section 2, Wage Schedules 

(a) The wage and salary rates set out in Schedule A shall be in effect 
from January 1, 1975, through December 31, 1976. Either party may 
request a wage reopener no later than October 1, 1975. Should such 
a request be made and should negotiations produce a wage schedule other 
than as set forth in Schedule A of this Memorandum, the effective date 
of such adjustment shall be January 1, 1976, or the first day of the 
payroll period during which a settlement is reached, whichever is later. 
Such subsequent wage schedule shall remain in effect through December 31, 
'1976 or until the first day of the payroll period during which a subse¬ 
quent settlement is reached, whichever is later. 






ARTICLE I (Con't) 


(b) Changes in the wage schedules agreeable to both parties can be made 
at anytime. 


ARTICLE II 

Recognition 

Section 1, Union Recognition 

(a) The City recognizes the Union as the exclusive bargaining agent for 
all its employees within the Street Department in the job classifica¬ 
tions listed in Article VII concerning their hours, wages and other 
conditions of employment. It is agreed that this Memorandum applies 
to all types of work usually performed by such employees. 

(b) The City agrees not to interfere with the rights of its employees to 
become members of the Union and shall not discriminate against any 
employee because of his membership or official position in or lawful 
activities on behalf of the Union. 


(c) Authorized agents of the Union shall have access to the City’s estab¬ 
lishment during working hours for the purpose of adjusting disputes, 
investigating xrorking conditions, collecting dues and ascertaining the 
agreement is being adhered to, provided, however, that there is no 
interruption of the City's working schedule. If the City requests'it, 
the agents of.the Union shall notify the employer of their presence 

on the premises. 

(d) . Should a dispute arise between the Union and any other union relating 

to jurisdiction over employees or operations covered by this Memoran¬ 
dum, the dispute shall be resolved by the Board of Public Works and 
appropriate representative or tribunals of the Unions concerned. 


Section 2. Agency Shop 

(a) Beginning January 1, 1968, as a condition of continued employment, all 
employees whose job classifications are covered by this Memorandum and 
who elect not to become members of the Union (1) shall pay to the Union 
directly or through payroll deduction, an amount of money equal to the 
regular monthly dues and fees in effect for' other employees in the bar¬ 
gaining unit who are members of the Union. 

Each employee who enters the bargaining unit shall begin such payments 
in the month in which he completes his first three months of service. 


(b) If an employee fails to comply with the foregoing provisions, the Union 
shall advise him by certified letter (with a copy to the Personnel 
Administrator) that, if he doesn’t pay or arrange to pay his arrears 
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ARTICLE II (Con't) 


(c) 


Section 3 

(a) 


Section 4. 

(a) 


(b) 


(c) 


within seven calendar days after receiving the letter, the Union will 
request the City to terminate his employment. If the employee has 
still not complied at the end of that period, he shall be removed from 
employment with the City, losing all seniority rights and other rights 
and benefits established by this Memorandum. 

The Union agrees to indemnify and hold the City harmless from any and 
all claims or rights of action which may be hereafter asserted by any 
person now or hereafter employed by the City and which arise out of 
the inclusion or enforcement of the provisions of this agency shop 
section. 

Union Dues Checkoff .. 

With proper authorizations, including voluntary written wage assign¬ 
ments from employees who are covered by this Memorandum and who are 
members of the Union, the City shall deduct each month from the earn¬ 
ings of each of said employees an agreed upon amount representing 
regular monthly union dues and shall remit such monies together with 
the appropriate records to the proper Union official. Any individual 
wage assignment may be revoked by the employee by giving proper 
written notice to the City and the Union. In the event of an over- . 
charge already remitted to the Union, it shall be the responsibility 
of the Union alone to adjust the matter with the employee overcharged. 

In the event of an undercharge, the City shall make the necessary addi¬ 
tional deductions in the next succeeding month or months. In any case, 
the City's responsibility shall not go beyond exercising normal and 
usual care in carrying out its obligations under this paragraph; the 
Union will protect the City from any and all further liabilities and 
claims which may arise under this paragraph. 

Union Cooperation 

The Union agrees for employees covered by this Memorandum that they 
will individually and collectively perform loyal and efficient work 
and service, that they will use their influence and best efforts to 
protect the property of the City and its service to the public and 
that they will cooperate in promoting and advancing the City's pro¬ 
gram and the protection of its service to the public at all times. 

The Union recognizes that employees, in accepting work with the Street 
Department, accept responsibility for responding to the needs of emer¬ 
gency call-ins for snow storms, disaster situations and similar 
emergencies. 

The Union agrees that in no event whatsoever will any of the employees 
covered by this Memorandum be permitted to cease or refuse the continu¬ 
ous performance of their duties in order to coerce the City in a dispute. 
If, nonetheless, any of the employees covered herein do cease or refuse 
work of their own volition, the City will be free to replace such em¬ 
ployees and to obtain competent services to continue its normal operations. 
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(d) The City agrees not to prevent the continuous- performance by the em¬ 
ployees of duties required in the normal and usual operation of the 
Department. This shall not be interpreted to restrain the City from 
ax/arding contracts for work covered by this Memorandum when, in the 
judgment of its Management, greater efficiency or economy would re¬ 
sult. However, if it is decided to contract out any type of work 
covered by this Memorandum, it is agreed that no employee having two 
years or more of seniority will be laid off. 


Section 5. Management Rights and Responsibilities 

(a) Except as otherwise expressly provided in this Memorandum, the City, 
in the exercise of its functions of management, shall have the right 
to decide the policies, methods, fair work and safety rules, direction 
of employees, assignment of work, equipment to be used in the operation 
of the City's business, the right to hire, discharge, suspend, discipline 
promote, demote, assign and transfer employees and to release such em¬ 
ployees because of lack of work or for other proper and legitimate rea¬ 
sons. The enumeration of the foregoing management prerogatives shall 
not be deemed to exclude other prerogatives not enumerated which Manage¬ 
ment may now have. The exercise of these rights by Management shall 

not be used for the purpose of discrimination or injustice against em¬ 
ployees covered by the Memorandum. . 

(b) Whenever decision on discharging, suspending, disciplining, demoting, 
and laying off covered employees are contemplated by the City, the- 
Union shall be advised of the' reasons therefore and shall be given an 
opportunity to express its point of view. 


ARTICLE III 
Non Discrimination 

The parties agree that there shall be no discrimination in employment opportunities 
because of race, color, creed, sex, national origin or age, as provided by law. 

This agreement applies to all existing employees and all applicants for employment 
with respect to: hiring, placement, upgrading, transfer or demotion, recruitment, 
advertising, solicitation of employment, treatment during employment, rates of pay 
or other forms of compensation, selection for training including apprenticeship, 
layoff or termination. 


ARTICLE IV 


Grievance and Arbitration Procedure 


Section 1. Procedure 


(a) The City and the Union recognize that, from time to time, grievances., 
disputes, and complaints, may arise over matters within the purview of 
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this Memorandum. Therefore, whenever the Union or any employee covered 
by this Memorandum feels that the City has acted erroneously or improp.- - 
erly in interpreting and applying any'of the provisions of this Memoran¬ 
dum, then the Union.or the employee within five working days of the 
City's action, may invoke the provisions of this Article IV. In any of 
the following steps, the time allowed for discussion, adjustment, or 
appeal to the next step may be extended by mutual agreement. The grie¬ 
vance shall be processed during regular working hours in the manner 
hereinafter set forth: 

First Step : The aggrieved employee shall present his grievance indi-R 
vidually to his immediate supervisor or he may, if he prefers, present 
his grievance jointly with his steward or other Union representative 
or solely through his Union representative. If the matter is not satis¬ 
factorily settled within five working days, Saturdays, Sundays and 
holidays excluded, the grievance shall move on to the Second Step with¬ 
in the next two working days. If an individual employee presents a 
grievance that cannot be immediately resolved, the Union shall be noti¬ 
fied that the grievance exists. 

Second Step : The employee and the Union representative shall discuss 
the grievance with the head of the Department. If the matter is not 
satisfactorily settled within five additional working days, or within 
ten working days from the beginning of the First Step, if this occurs 
later, then the employee, the Union representative and the head of the 
Department shall prepare and forward to the Third Step within the next 
five working days a signed statement specifying the grievance, the \ 
section or sections of the Memorandum claimed to have been violated 
and the remedy the Union wishes to make. 

Third Step : The employee and the Union representative shall discuss 
the grievance with the Personnel Administrator. If a satisfactory ad¬ 
justment is not reached within five more working'days, the grievance 
shall be forwarded to the Fourth Step within, the next ten working days, . 

Fourth Step : The employee and the Union representative shall discuss 
the grievance with the Chairman of the Board of Public Works. If a 
satisfactory adjustment has not been reached within ten more working 
days, either party shall have not more than thirty calendar days to ■ 
elect to submit the grievance to a Joint Arbitration Board; evidence 
of this election shall consist of a written notice to that effect 
given to the other party. 

Fifth Step : The Joint Arbitration Board shall have no authority to 
add to, detract from or in any way modify the terms of this agreement 
or the wage rates set out in Article VII. The Board shall be formed 
and shall function as follows: 

’1. The City and the Union shall each select two persons from their 

own personnel to constitute the Board. If a majority of the Board 
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cannot agree within forty-eight hours, Saturdays, Sundays and 
holidays excluded, a disinterested person chosen by the unanimous 
vote of the Board shall constitute a fifth member. 

2. If the Board cannot agree on a fifth member within forty-eight hours, 
Saturdays, Sundays and holidays excluded, either party shall apply 
to the Federal Mediation and Conciliation Service for the nomination 
of five arbitrators. The City and the Union shall each, within four¬ 
teen calendar days after receiving'the list of nominees, strike one 
from the list of five nominees; the remaining person shall be the 
fifth member of the Board, which shall then hear the evidence and, 
without unfavorable delay, give its majority decision, which shall 
be final and binding on both parties. The expense of the fifth 
member shall be borne equally by the City and the Union. 

Section 2. Union Stewards 

(a) The City recognizes the right of the Union to designate job stewards 
and alternates. The authority of job stewards and alternates so de¬ 
signated by the Union shall be limited to and shall not exceed the 
following duties and activities. 

1. The investigation and presentation of -grievances in accordance 
with the provisions of this Memorandum. 

2. The collection of delinquent dues, initiation fees and uniform 
assessments when authorized by appropriate Union action. 

3. The transmittal of such information and messages which shall 
originate with and are authorized by the Union or its Officers, 
provided such information and messages have been reduced to writ¬ 
ing, or, if not reduced to writing, are of a routine nature and 
do not involve work stoppages, slowdowns, refusal to handle goods 
or any other interference with the City's business. 

Section 3. Committeemen 


(a) The City recognizes the right of the Union to designate Committeemen. 
Their duties and activities shall be limited to those mentioned, in 
Article VI, Section 2 and Section 4. 


ARTICLE V 
Working Schedules 

Section 1, Working Schedules and Overtime Provisions 


(a) Eight hours, with an unpaid lunch, period of one-half hour shall con¬ 
stitute a day’s work. Regular employees shall be guaranteed eight 
hours per day without split shifts. Time and one-half shall be paid 
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for all hours worked in excess of eight hours per day. Forty hours 
shall constitute a week's work. Time and one-half shall be paid for 
all hours xrorked in excess of forty hours per xxeek. Trouble Men shall 
be paid time and one-half for hours xrorked on their sixth consecutive 
day, and double time for hours worked on their seventh consecutive day, 
except for the Trouble Man working the swing trick, who shall xrork his 
regular six-day tour of duty at straight time. 

(b) Employees away from headquarters at lunch t im e shall have the option of 
remaining at the job site to eat lunch or of leaving the job site to go 
to the nearest suitable, agreed upon shelter or eating establishment. 

In the latter ; case, the total time spent away from the job, i.e., the 
unpaid half-hour lunch period plus the time spent in traveling from and 
to the job shall not exceed forty-five minutes. . 

(c) An employee who is called back to work after he has been released from 
his regular day's work shall be paid either for the actual time xrorked 
at the applicable overtime rate or three and one-half hours at straight 
time, whichever is greater. Time will start when the employee rings in 
and will end when he rings out. 

(d) Employees whose regular xrork schedule does not include Sundays shall 
be paid double time when they are called in to xrork on Sundays. Em¬ 
ployees whose regular work scheduled does include Sundays shall be 
paid straight time for Sunday hours worked within their regularly 
scheduled hours and double time for all other Sunday hours worked.- 
Time worked on holidays shall be paid for as set out in Article VI, 
Section 10, herein. 

(e) A shift premium of twelve cents (12q) per hour shall be paid for all 
hours actually worked on a shift having 50% or more of the hours 
scheduled between 6:00 p.m. and midnight; a shift premium of seventeen 
(17<0 pet hour shall be paid for all the hours actually xrorked on a 
shift having 50% or more of the shift hours scheduled between 12:00 
midnight and 6:00 a.m. These premiums shall apply to sxxrng shifts as 
well as to non-sx?ing shifts. 

In computing overtime for shift xrork, the overtime factor shall be 
applied to the base rate and the applicable shift premium payment 
then shall be applied. There shall be no pyramiding of overtime. ' 

(f) The City shall make available to employees xAo are required to xrork 
unscheduled overtime those meals which they would normally eat at 
home or which, because of their being called out for such work, they 
would not be able to provide for themselves; to this end therefore: 

1. When such overtime continues into or beyond designated meal times 
(the designated meal times for the Street Department being 6:00 
a.m. to 7:00 a.m., 12:00 noon to 1:00 p.m., and 6:00 p.m. to 7:00 
p.m.), the employee shall at his request be furnished a hot meal 
at the expense of the City. 
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2. If an employee is called out more than one hour immediately be¬ 
fore his regular starting time on a regular scheduled working day, 
and continues to work his regular scheduled hours, he shall be 
furnished a hot meal for the breakfast period. 

Section 2. Inclement Weather 

(a) The City and the Union recognize the fact that temperature, wind or 
precipitation or varying combinations of these factors may produce 
weather conditions under which outside work becomes unsafe or causes 
unreasonable discomfort and, under such conditions, outside work should 
continue only in the event of an emergency. During such periods, the 
City may suspend outside work or assign employees to other less exposed 
work, either inside or outside. 

(b) The Union recognizes that the outside worker, in electing to follow 
outside work, accepts reasonable discomfort from precipitation, mini¬ 
mum of temperature and maximum of wind and such reasonable discomfort 
should not justify suspension of work. 

(c) The City recognizes that when certain limits of temperature, wind velo¬ 
city or precipitation are exceeded, outside work should be suspended or 
modified, whenever possible. 

(d) Therefore, it is agreed that when the temperature, as measured by a 
United States Weather Bureau approved thermometer installed at the 
City Utilities' Light Construction Department, is zero degrees Fahren¬ 
heit or lower, outside work should be suspended or modified, except 
for an emergency. As used in this paragraph, an emergency shall be 
deemed to exist when continuity of a public service is threatened or 
interrupted or when public property, public health or public safety is 
endangered. (Note: The accumulation of snow, ice, water, leaves or 
debris on public property or recreational areas shall be deemed to en¬ 
danger public safety). 

(e) The Crew Leader and the employees on his crew shall confer on border¬ 
line situations arising in the field and attempt to reach an agreement. 
When controversies are not resolved, they shall be immediately refer¬ 
red to the Department Head for decisions. 


ARTICLE VI 

General Working Conditions 


Section 1. Seniority 

(a) Seniority, as used in this Memorandum, shall mean length of service 

.in work covered by this Memorandum, except as otherwise provided here¬ 
in, and shall be measured from the first day of employment in the 
Street Department. 
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(b) A new employee shall be termed a probationary employee for a period 
of ninety days, during which time the City can release such employee 
without giving cause. 


(c) Upon completion of the probationary period, the employee shall be 
placed on the seniority list as a regular employee and immediately 
credited with seniority and service which accumulated during the pro¬ 
bationary period. 

(d) The seniority of an employee shall terminate under any of the follow¬ 
ing conditions: , 

1. When he is laid off for a period of more than one year. 

2. When a laid-off employee fails to give notice of his intentions 
to return to work within forty-eight hours after the City has 
sent to his last known address a certified letter requesting his 
return. A copy of such letter shall be sent to the Business Agent, 
of the Union. 

3. When he gives such notice but fails to return to work within one 
week after the aforesaid letter has been sent to him. 

4. When he resigns his employment with the City. 

5. When he is discharged for just cause. 

6. When he violates the conditions of a leave of absence. 

7. When he is pensioned by the City. 

8. When he is absent more than three (3) days without reporting 
his absence to his supervisor or the department office, unless 
unusual circumstances make it impossible to give such notice. 

(e) All time off during any one calendar year in excess of thirty days for 
layoffs or leaves of absence, respectively, shall be deducted in com¬ 
puting years of service. 


Section 2 . Layoffs 

(a) Fmployees laid off in any job classification because of lack of work 

shall be laid off in the reverse order of their seniority. The employee 
so affected shall be entitled to jobs in the next lower classification 
in which they have the necessary qualifications and seniority as deter¬ 
mined by the City after discussion with Union Committee. The employee 
in that lower classification consequently displaced shall be entitled 
to a similar preference in the next lower classification. In laying 
off from the lowest classification, seniority and the ability to per¬ 
form the duties of that classification shall determine the employees 
finally to remain. 
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Section 3. Discharge 

(a) The; City shall not discharge any employee covered by this Memorandum 
without just cause. Before any discharge is in order, the City must 
have given the employee at least one written warning notice, with copies 
forwarded to the Union and the Personnel Administrator. Each warning 
notice shall remain in effect for a period of six months. 

(b) However, such warning notice shall hot be necessary when the discharge 
is for grave offenses such as proven dishonesty or violation of the 
City’s rules covering the use of intoxicating liquors, which rules: 

1. Prohibit consumption of alcoholic beverages during working hours, 
at break periods, or at any meals when the employee is returning 
to work after the meal, during a regularly scheduled work shift. 

2. Prohibit bringing intoxicating liquors on the City's premises or 
carrying them in the City's vehicles. 

Section 4, Promotions 

(a) Promotions to jobs covered by this Memorandum shall be made by the- 
Street Commissioner and the Personnel Administrator subject to the 
final approval of the Chairman of the Board of Public Works, so that 
the best qualified man is promoted. Where fitness, ability, efficiency 
and other qualifications appear to the City to be equal, seniority shall 
govern. 

(b) When a vacancy occurs, as determined by management, in a job classi¬ 
fication covered by this Memorandum, the City shall, within fifteen 
(15) days, either inform the Union that the vacancy is not to be filled 
or shall post an invitation for bids on the vacancy, describing the 
duties, skills and qualifications required and the wage rate to be 
paid. When an additional position in a job classification covered by 
this Memorandum is to be filled, a notice shall be similarly posted. 
Responsibility for notifying employees who are absent on vacation or 
sick leave and who are eligible to bid on a posted job shall be assumed 
jointly by the City and the Union. Any job not covered by the Memoran¬ 
dum must be established by mutual agreement prior to posting. 

(c) Each such notice shall remain posted for three xrorking days; all bids 
must be submitted before the end of the posting period. The selection 
made from among those bidding shall be posted within one calendar week 
following the close of the posting period. A qualified senior employee 
unable to submit a bid or to assume a postiion due to his absence on 
vacation or other leave shall have the right, on his return, to exercise 
his seniority in bumping a successful bidder with less seniority. 

(d) Before forwarding to the Personnel Administrator his recommendation 
for filling the vacancy, the Street Commissioner will discuss with 
the Union Committee the qualifications of those employees bidding on 
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the vacancy. If an employee with greater seniority who; has bid for 
the vacancy is bypassed in filling any such vacancy, and does not re¬ 
ceive the requested transfer, the employee shall upon'request, be in¬ 
formed of the reasons therefore. If the City judges that there were 
no qualified bidders, it shall so inform the Union and those who bid for 
the job. In filling any such vacancy, the employee shall be temporarily 
transferred to the vacancy for a period of ninety (90) days, after 
which he shall receive the permanent classification or be returned to 
his original classification. If the employee is returned, the City 
will determine whether or not the job will be rebid, and will notify 
the Union Committee. 

(e) 

Any employee promoted under the provisions of this section shall be 
barred from bidding dox-m. for a period of one year except for reasons 
of health or other reasons acceptable to the City. 

Section 5.. 

Transfers 

(a) 

If an employee is temporarily transferred for txro or more hours to a 
job xdiich has a higher rate of pay, he shall receive the higher rate 
of pay for the entire time so xrorked. 

•(b) 

If an employee is temporarily transferred -to a job having a lox>?er rate 
of pay, he shall not suffer a reduction in his rate of pay. . : 

(c) 

If an employee is permanently transferred to another job, he shall re¬ 
ceive the rate of pay for the job to whic'h he is transferred. 

(d) 

If an employee holding a job covered by this Memorandum is transferred, 
promoted or appointed to a job within the Department not covered by this 
Memorandum, he shall, upon the expiration of that job or of his tenure 
in that job, be restored to his former position or if such former posi¬ 
tion has been eliminated, to a job in the higher'classification attained 
prior to holding such eliminated position, with all the seniority and 
rights accumulated during his absence. Other employees in the bargain¬ 
ing unit agree to any demotions necessary to make room for him. 

Section 6. 

Sick and Accident Leaves 

(a) 

A regular employee shall accrue paid sick and personal accident leave 
at the rate of one week of forty xrorking hours at one-half his regular 
rate of pay for each of his full six-month sick leave accrual periods 
up to a maximum of twenty-six weeks at his regular rate of pay and 
twenty-six x^eeks at one-half of his regular rate of pay. The date from 
which sick leave accrual shall begin shall be the date the employee last 
became a full time employee, advanced by the number of days included 
xtfithin each period he does not xrork for five (5) or more consecutive 
days by reason of (a) a disability, or (b) any other period he is ab~ 
’sent from x-rork x^ithout pay therefore. For the purpose of advancing said 
beginning date, the first day to be counted shall be the first day of 
absence from xjork. 
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(b) If a regular hourly rated employee is absent from work because he is 
disabled for more than one of his consecutive scheduled working days, 
then, beginning with the second day of absence from work, the employee 
shall be entitled to sick leave allowances earned in accordance with 
the foregoing accrual procedure and payable on regular pay-days, for the 
duration of that disability, or until his sick leave credit is exhausted. 
However, if such an employee is hospitalized on the first day of a cov¬ 
ered sickness or accident, his sick leave allowances shall begin with 
the first day. Sick leave allowances shall be paid out first from the 
employee's full time accrual; when this is exhausted, further sick leave 
allowances shall be paid out from his half time accrual.': Under no cir¬ 
cumstances shall accrued half time be doubled and paid out as full time. 

1. An employee who reports for work as scheduled and incurs illness 
while.at work after completing at least one hour on the job shall 
be paid for' the remainder of the shift and no time will be charged 
to sick leave credit, provided employee has not received previous 
payment for hours not worked according to this paragraph during 
the eight week period preceding the day on which current illness 
occurs.. 

(c) When sick and accident leave allowances are being paid to an employee 
as a result of an on-the-job injury, any daily or weekly benefits paid 
him under the Workmen's Compensation Act shall be made over by him to 
the City. If a third party if judged liable or accepts liability for 
such injury and makes a settlement with the employee for time lost, the 
amount of such settlement, up to the amount actually paid to the employee 
by the City shall also be remitted to the City. If the absence from 
work of such injured, employee continues beyond the sixty working days 
provided in paragraph (k) so that any further allowances paid by the 
City are charged to the employee's accrued sick leave, then the hours 
equivalent to any benefits received for such additional period from 
Workmen's Compensation and/or a third party shall be restored to his 
accrued sick leave upon his remitting such monies to the City. Any 
benefits paid the employee under a personally financed insurance policy 
and any third-party benefits paid for an injury not connected with the 
employee's job shall be exempt from the foregoing provisions. 

(d) If an employee retires, any sick leave credit to which he may be en¬ 
titled shall terminate on the day preceding the day on which he retires. 

(e) If an employee becomes ill or is injured while on vacation, the sched¬ 
uled vacation time shall be counted as vacation; if the disability con¬ 
tinues beyond the scheduled time of vacation, the sick leave allowances 
(if any) shall begin on the second consecutive scheduled working day 
after the end of the scheduled vacation. 

(f) If an employee is laid off, any sick leave allowances to which he may 
be entitled shall terminate upon the effective date of the layoff if 
the employee is notified of the layoff prior to the beginning of the 
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disability. If the notice of layoff is given after the employee be¬ 
comes disabled, the employee shall be entitled to sick leave allow¬ 
ances for the duration of that disability.- 

(g) In the event an employee has been granted a leave of absence of more 
than thirty calendar days and he becomes disabled before the effective 
date of the leave, any sick leave allowances to which he may otherwise 
be entitled shall cease upon the effective date of the leave. If any 
employee becomes disabled while on any'such .leave of absence, he shall 
not be entitled to any sick leave allowances for that disability. 

(h) To be entitled to any sick leave allowances hereunder, the employee 
with respect to each disability shall: 

1. Be a regular employee. 

2. Have sick leave credit when he becomes disabled. 

3. Have reported the cause of his absence before the end of the 
first scheduled working day of absence. 

4. Promptly present a physician's certification that he is disabled, if 
requested by the City. 

5. Be disabled for more than one of his consecutive scheduled work¬ 
ing days. 

6. Promptly adopt such remedial measures as may be commensurate 
with his disability and permit such reasonable examination and 
inquiries by the City's medical representatives as in the City's 
judgement may be necessary to ascertain his condition.' 

(i) An employee on sick leave shall notify his supervisor, as far in advance 
as possible of the day on which he intends to return to work. If he 
returns without so notifying his supervisor and if such return would 
result in extra costs and inconvenience due to rescheduling work, the 
employee may be sent home without pay; for that day. 

(j) No paid sick leave shall be allowed for pregnancy or for illness or 
injury caused by veneral diseases, use of drugs or intoxicants, or 
willful violence or as a consequence of working for compensation out¬ 
side the City. 

(k) Notwithstanding the one-day provision of paragraph (b) and paragraph 
(h), subparagraph (5), but otherwise subject to all of the terms and 
conditions hereof, if the disability of a regular employee is caused 
by injury occurring in the course of employment with the City, the 
employee shall be paid from the first regularly scheduled working day 
of such absence and the first sixty scheduled working days of absence 
shall not be deducted from his accumulated sick and accident leave. 
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(l) ■ Any overpayment of sick and accident leave allowances because of an 

error or mistake in determining eligibility or a later discovery of 
relevant material facts, such as the applicability of any of the ex¬ 
clusions set out in paragraph (j), shall be deemed an advance to the 
employee and the amount thereof, upon discovery of such, overpayment, 
shall be immediately due and payable by the employee to the City. In 
like manner, any sick and accident leave allowances for an on-the-job 
injury covered by other payments for time off from Workmen’s Compen¬ 
sation and/or from a third party as set out in paragraph (c) above 
shall be deemed an advance and the amount thereof shall be due and 
payable by the employee to the City upon his receipt of such other 
payments. 

(m) A salaried employee shall receive his regular pay for sick and per¬ 
sonal accident leave, earned as above, from the first day of any such 
absence, with all such days being deducted from his accumulated sick 
and personal accident leave. 

(n) Any claim for paid sick or accident leave shall be for legitimate 
personal illness or injury only. If an employee makes a false claim 
or otherwise abuses the privileges herein established, he shall be 
subject to a one-week layoff for the first offense and discharge for 
any subsequent offense. 

(o) WAIVER OF THE OWE-DAY WAITING PERIOD : The City shall waive the one- 
day waiting period for any hourly rated employee who has received not 
more than eight hours of paid sick leave during the twelve-week period 
preceding his first day of absence with his current disability. Paid 
sick leave shall be defined as the wages paid to an hourly rated em¬ 
ployee covered by this Memorandum in satisfying the terms of this 
Section 6; however, payments made for occupational injuries shall be 
excluded. 

(p) The sick leave records of all employees covered by this Memorandum 
shall be posted on the bulletin boards of the Street Department at 
least once each six months. 


Section 7, Notification of Absence 


(a) When reasons beyond employee’s control (such as emergency, medical, or 
other critical or serious circumstance) cause an employee to anticipate 
being late or absent, he shall give notice to his Supervisor prior to 
the starting time of the shift on which he works, in order to be eligi¬ 
ble for sickness and accident benefits. 


(b) If he does not have just cause for failing to give notice, he shall be 
subject to disciplinary action, including discharge for the most 
severe cases. 


Page 14 





ARTICLE VI (Con’t) 


Section 8, Examinations 

(a) Physical, mental or other examinations required by the City or by 
another governmental body shall be promptly complied with by all 
employees; the City shall pay for all such examinations. It shall 
not pay for any time spent by applicants for jobs. 

(b) The City reserves the right to select its own medical examiner or 
physician; however, the Union may if it believes injustice has been 
done an employee, have said employee re-examined at the Union's 
expense. 

Section 9. Vacations 

(a) After completing his first six months of continuous service, a new 
employee shall receive one week of paid vacation in the current cal¬ 
endar year. After completing his first twelve months of continuous 
service, he shall receive two weeks of paid vacation in the current 
calendar year. In no such case, however, shall he be eligible for 
more than two weeks of paid vacation in one calendar year. 

(b) During subsequent years of continuous service, the employee shall re¬ 
ceive two weeks of paid vacation in the current calendar year. How¬ 
ever, during the calendar year in which he completes ten or more years 
of continuous service, he shall receive three weeks of paid vacation 
in the current calendar year and during the calendar year in which he 
completes twenty or more years of continuous service, he shall receive 
four weeks of paid vacation in the current calendar year. 

(c) In addition to four weeks of paid vacation, each employee with twenty 
or more years of continuous service shall receive during each calendar 
year upon at least twenty-four hours 1 notice one day of paid personal 
leave. 

(d) Vacations must, in general, be taken in the calendar year in which 
they fall due. Paid vacation shall be carried over to another year 
only if approved in advance in writing by the Personnel Administrator 
with the concurrence of the Board of Public Works and for reasons of 
mutual convenience. 

(e) When a paid holiday occurs during an employee’s vacation, the City 
shall have the option of allowing such employee either an additional 
day of paid vacation (to be taken at a time mutually agreeable to the 
City and the employee) or an additional day’s pay. The City shall 
notify the employee, before his vacation leave begins, of its choice 
of these alternatives. 

(f) If an hourly rated employee is called back to work on one or more of 
•the days for which he is receiving vacation pay, he shall be paid an 
extra time and one-half for all hours' worked within his regular sched¬ 
uled hours and double time for all hours worked outside such hours on • 
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such day or days. Any time worked on a day for which he is not receiv¬ 
ing vacation pay shall be paid for according to the standard overtime 
provisions of Article V. 

(g) . In order to avoid disrupting the working schedule, the City will desig¬ 

nate the vacation periods. When setting the schedule of vacations, the 
City will respect the wishes of the employees in the order of their 
seniority.as far as the needs of its service will permit. 

(h) The Street Commissioner shall distribute to each employee as soon after 
the first of the year as is practicable a vacation form showing the num¬ 
ber of weeks of vacation such employee is entitled to take; the employee 
shall indicate on the form the dates he prefers for his vacation and 
shall return the completed form to the Street Commissioner within fifteen 
calendar days or as indicated on the form. Employees may split their 
weeks or take them all at one time. The Commissioner shall then make 
the vacation assignments according to the requests submitted and in the 
order of the employees' seniority, modified only by the above paragraph 
(f). Employees who are late in returning their vacations request forms 
shall have their vacations assigned only after the other employees' va¬ 
cations have been scheduled. The completed schedule of vacations shall 
then be posted; after such posting, no changes in vacations shall be 
allowed except by posting and bidding, with seniority governing the 
reassignments. 

(i) Except as provided in paragraph (j) below, when an employee with more 
than six months but less than fifteen years of continuous service ' 
leaves the service of the City, an adjustment in his final pay shall 
be made for vacation accrued (to the nearest half day) but not taken 
or for vacation taken before being fully accrued. 

(j) However, in the case of an employee voluntarily terminating his em¬ 
ployment, no adjustment shall be made for vacation accrued but not 
taken, unless the employee has given the City a minimum of two weeks 
notice. 

Section 10. Legal Holidays 

(a) Holidays within the meaning of this Memorandum shall be New Year's Day, 
Washington's Birthday, Good Friday, Decoration Day, Independence Day, 
Labor Day, Veteran's Day, Thanksgiving Day, the Friday after Thanks-’ 
giving, Christmas Day, or days celebrated for the foregoing. Holidays 
falling on Saturday shall be celebrated on the preceding Friday. 

(b) Each hourly rated employee covered herein, subject to the limitations 
of the following paragraphs (c) and (e), shall be allowed as holiday 
pay the equivalent of his regular'straight time pay for each of the 
holidays falling on his regularly scheduled work day. 

(c) The aforesaid holiday pay shall not be allowed to an employee who is 
absent from work on the scheduled work day previous to or following 
the holiday unless a reason satisfactory to the City is given. 
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ARTICLE VI (Con't) 


(d) If an employee is called to work any of his regularly scheduled hours 
on a holiday, he shall receive, in addition to his holiday pay, one 
and one-half times his regular straight time pay (double time and one- 
half only) for the hours worked. Double time shall be paid for all 
holiday work he performs outside his regularly scheduled hours. 

(e) Holiday pay shall not be granted in lieu of sick and accident leave pay 
if such sick leave begins prior to and extends past the holiday. 

(f) An hourly rated employee temporarily working in a classification on a 
wage rate higher than his base rate shall receive such higher rate for 
the holiday if he works the scheduled hours in the temporary classifi¬ 
cation on both the work day preceding and the work day following the 
holiday. 

Section 11. Leaves of Absence 

(a) A maximum :of thirty calendar day's leave of absence in each calendar 

year may be granted to employees for reasons other than illness and 
recuperation therefrom with the written approval of the Department 
Head, provided they can be spared from duty. Such leave may be ex¬ 
tended to six months with the written approval of the Personnel Admini¬ 
strator. Subsequent extensions may be granted by approval of the Chair¬ 
man of the Board of Public Works or his designated appointee. While on 
such leave, employees shall not be deemed to have forfeited their senior¬ 
ity and rights. • 

(b) The terms and.conditions of each leave of absence granted shall be 
written out in triplicate; one copy shall be retained by the City, 
one shall be given the employee' granted the leave and one shall be. 
forwarded to the Union for its information and records. 

(c) In the case of absences of over thirty calendar days, employees shall 
be permitted to return to work only if they are physically qualified 
to do so. If they remain away more than six months or if they accept 
employment elsewhere while on such leave without written consent of 
the City, their employment and rights with the City shall be deemed to 
have terminated. Any such leave taken under this section shall be 
without pay. 

(d) Each request for leave shall be considered on an individual basis 
only and shall be granted or refused according to the City’s judgment 
of its merit. 

(e) It is not the policy ’of the Street Department.to .grant a leave of absence 
for the purpose of working outside the Street Department, unless un¬ 
usual circumstances involving service to the City of Fort Wayne are 
involved. 
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ARTICLE VI (Con't) 


Section 12. 

Leaves for Union Business 

(a) 

Employees called upon to transact for the Union with the City any 
business which requires them to be absent from duty with the City 
shall, upon twenty-four hours application and with the proper per¬ 
mission, be granted the necessary time off. 

(b) 

Employees who handle grievances or complaints shall not suffer any 
loss of regular pay for the time spent in processing such grievances 
or complaints. 

(C) 

Employees who serve on the Union Negotiation Committee shall be paid 
their regular base wages for time spent in bargaining the terms of a 
new agreement until the aggregate of such payments totals but does not 
exceed sixty-four man-hours. Not more than four such employees shall 
be excused from their duties at any one time. 


(d) Any employee elected or appointed to an office in the Union that will 



require him to be absent from duty with the City shall at the end of 
his term of office be reinstated in his former position or if such 
position has been eliminated, in a job in the highest classification 
attained prior to holding such eliminated position with all the senior¬ 
ity and rights accumulated as of the time he left the City to take over 
Union duties. On his return, other men shall consent to the demotions 
necessary to make room for him. He shall not be paid by the City dur¬ 
ing his absence. 

Section 13. 

Death Leave 

(a) 

In the case of death in an employee's immediate family (meaning (1) his 
parents, legal guardian, spouse or children or (2) any other relative 
living in the same residence as part of the same household), he shall 
receive upon request a maximum of three consecutive scheduled work days 
off, not extending beyond the day following the funeral, without loss 
of regular pay, for the purpose of attending the funeral and fulfilling 
other customary duties. 

(b) 

If an employee attends the funeral of his brother, sister, grandchild, 
grandfather, grandmother, father-in-law, mother-in-law, brother-in-law, 
sister-in-law, son-in-law, or daughter-in-law, who is not covered in 
paragraph (a) above, he shall not suffer a loss in his regular pay for 
such day. 

Section 14. 

Jury Leave 

(a) 

Employees absent from their duties with the City because of jury duty 
shall receive the difference between their base pay and the payment 
received for the period of jury service upon presentation of proper 
evidence. 
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ARTICLE VI (Con't) 


’ Section 15. Military Leave 

(a) Regular employees covered by this Memorandum who serve this country 
in a military capacity will be re-employed under the provisions of 
.the Selective Service Act of 1948 and subsequent amendments and acts. 

Section 16. Retirement 

(a) Employees shall be retired on or before December 31, of the calendar 
year in which they reach the age of sixty-five. 

(b) Severance pay shall be granted to employees who retire under the terms 
of any of our recognized retirement programs. These programs shall 
include the Municipal Utilities Pension Fund, the Public Employees’ 
Retirement Fund and the Federal Social Security program. Eligibility 
for severance pay shall be restricted to employees with a minimum of 
five consecutive years of service under the terms of the Memorandum 
of Oral Understanding immediately prior to retirement. An employee^ 
severance pay benefits shall be computed at the rate of $4.00 for each 
eight hours of accumulated full time sick leave and $2.00 for each 
eight hours of accumulated half time sick leave credited to the em¬ 
ployee just before his retirement. 

Section 17. Safety Practices 

(a) If an employee neglects to follow the safety practices established by 
the City for the work he performs (including the proper use of protect¬ 
ive equipment supplied by the City), he shall, after proper warning, 

be subject to disciplinary action. 

(b) Both the City and the employees covered by this Memorandum recognize 
that, as owners and operators of motor vehicles, they share legal and 
moral obligations to the public to see that such'vehicles meet minimum 
safety requirements. Therefore, any employee who detects a mechanical 
fault or other unsafe condition in any vehicle or other property of the 
City shall forthwith inform the proper supervisors, who shall make a 
fitting examination of the equipment in question. When a fault thus 
verified involves the braking or steering mechanisms and is of a nature 
to make the equipment unsafe for street use, then such equipment shall 
be taken out of service until the fault is corrected. 

Section 18. Insurance Coverage 

(a) Each employee who holds a Group Hospital, Preferred Surgical and 
Medical Health Security Policy (whether for individual or family 
coverage) shall pay through payroll deductions one-fourth of the 
cost of his policy; the City shall pay the remaining three-fourths. 

Any employee may, however, elect not to participate in this insurance 
program. 
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ARTICLE VI (Con't) 


(fa) Each employee who holds a Group Life and Accidental. Death and Dis¬ 
memberment Certificate shall, through payroll deductions, pay toward 
the cost of his Group Life Certificate sixty cents per month for each 
thousand dollars of coverage (maximum: five thousand dollars); the 
City shall pay the remainder of the cost of the Group Life Certificate 
and the entire cost of an additional $1000 Group Life Insurance, and . 
also the entire cost of the Group Accidental Death and Dismemberment 
Certificate, Any employee may, however, elect not to participate in 
this• insurance program. ' 

(c) Each employee who retires under one of the programs cited in paragraph 
(g). Section 16 of this Article VI arid who has at least eight years of 
continuous service at retirement shall receive a paid-up $1000 Life 
Insurance PoMcy. 

Section 19. Registration 

(a) The City and the Union agree that all employees of publicly owned 

utilities and of governmental departments should participate in the - 
important responsibilities of government at least to the extent of 
exercising their right to vote. Accordingly, all employees who are 
eligible to register x^ill be requested to register and vote. 

Section 20. Separability and Savings 

(a) If any Article or Section of this agreement or of any riders thereto 
should be-held invalid by operation of law or by any tribunal of com¬ 
petent jurisdiction or if compliance with or enforcement of an Article 
or Section should be restrained by such tribunal pending a final de¬ 
termination as to its validity, the remainder of this agreement or of 
any rider thereto, or the application of such Article or Section to 
persons or circumstances other than those as to which it has been held 
invalid or as to which compliances or enforcement'has been restrained 
shall not be affected thereby. 

(b) If any Article or Section is held invalid or if enforcement of or com¬ 
pliance with such Article or Section has been restrained as above set 
forth, the parties shall enter into immediate collective bargaining 
negotiations, upon the request of either party, for the purpose of ar¬ 
riving at a mutually satisfactory replacement for such Article or 
Section during the period of invalidity or restraint. 
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ARTICLE VII 


Wage Schedule 
and 

Job Classifications 

All wages set forth In this Memorandum shall be considered minimum wages only and 
in no case shall a max inrun wage scale be set up for any class of employee. 

It is further agreed and understood that the scale of wages hereinafter set forth 
shall continue In effect without change during the life of the Memorandum of Oral . 
Understanding, except as may be mutually agreed upon between the parties hereto. 

Provided such action is not in conflict with the provisions of Article VI, Section 4 
the City may employ or transfer workers in any of the classifications listed in the 
following schedule at the indicated beginning rate or at a higher rate in the event 
the previous experience and qualifications of such employees entitle them to such 
higher rate. An employee shall progress from the beginning rate to the maximum rate 
for his position In accordance with this schedule. 
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STREET DEPARTMENT 


Effective January 1, 1975, the 
of work is as follows: 

Schedule 

minimum wage 

A 

scale .for 

the different 

classificat: 


First 3 

4 thru 9 

8 thru 11 

Over 11 


Months 

Months 

Months 

Months 

General Foreman 

5.31 

- 


5.31 

Crew Leader 

5.175 


- 

5.175 . 

Mechanic A * 

5.175 



' 5.175 

Welder 

4.90 

- 

- 

4.90 

Operator A 

4.90 

- 

- • 

4.90 

Mechanic B * 

4.75 


- 

4.75 

Culvert & Drainage Repairman 

4.74 

- 

" 

4.74 

Operator B 

4.70 


- 

4.70 

Chief Dispatcher 

4.70 

- 


4.70 

Sweeper Operator 

4.635 



4.635 

Trouble Man 

4.60 


• - 

4.60 

Truck Driver 

4.42 

4.51 

4.60 

4.60 

Dispatcher 

4.245 

4.33 

4.39 

4.39 

Laborer 

4.045 

4.165 

4.245 

4.33 


Temporary classifications pending planned elimination of this type work from 
the department. Mechanics will check tools in and out and will be responsible 
to the point of replacing lost or missing tools. 
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PREAMBLE 


This Agreement is made and entered into on this 7th day of 


November 


, 1 9 75 , by and between the City of Port Wayne, 


Indiana, hereinafter referred to as the "Employer'', and Local Lodges 
2569, 2570 , and 2571, International Association of Machinists 
and Aerospace VJorkers, hereinafter referred to as the "Union”. 


WITNESSETH 


It is agreed by -and between the parties hereto that the following 
including attached supplements, shall constitute and be the entire 
Agreement between the parties hereto in respect to rates of -pay, 
hours of work, and other conditions of employment for and durih~ 
the term of this Agreement, and neither party shall be required to 
negotiate with the other during the terms of this Agreement on any 
bargainable Issues or subjects, except as may be herein specifically 
provided, and all rights and obligations created or incurred under and 
by virtue of the provisions of this Agreement shall terminate with 
the termination of this Agreement. 

ARTICLE I 

PURPOSE 

Section 1. Purpose - The purpose of this Agreement is to provide a 
procedure for orderly collective bargaining between the parties, to 
secure prompt and fair disposition of grievances or complaints, to 
set forth the basic principles concerning wages, hours and working 
conditions and to establish a basis for the cooperative solution 
of industrial relations problems by responsible parties to the end 
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that a spirit of peace and cooperation be maintained. 

ARTICLE II 

RECOGNITION 

Section 1. Recognition of Union - The Employer hereby recognized the 
Union as the exclusive representative of all employees as defined below 
not withstanding all exclusions as listed for the purpose of collective 
bargaining with respect to rates of pay, wages, hours of employment, 
or other conditions of employment. 

Section 2. Unit Designation - The following represents the bargaining 
units in accordance with Indiana Law that shall effect an Agreement 
in matters relating to Article II, Section 1. 

. UNIT I 

Including: All Professional, Technical, Office and Clerical 

Employees of the Civil City, C.E.T.A. Administrative Staff, Airport 
Authority, Park Department, Housing Authority, Engineering and 
Technical Service Departments of the Municipal Sewer, Water and 
Electrical Utilities and all Employees under the Comprehensive 
Employment and Training Act, hereafter referred to as C.E.T.A. in 
the above named Departments who qualify by virtue.of their work 
as eligible for Unit I. 

Excluding: Supervisory Employees, Confidential Employees, and 

thoseEmployees now covered by Memorandums of Oral Understanding with 
International Union of Operating Engineers, International Brotherhood 
of Teamsters, International Brotherhood of Firemen and Oilers and, 
Office, Professional Employees International Union. jj) 
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UNIT II 

Including: All Supervisory Employees of the Civil City, C.E.T.A. 

Administrative Staff- Airport Authority.; Park Department- Housing 
General and Administrative Offices, Water Maintenance and^Service, 
Authority -./Engineering and Technical Service Departments ox uhe 

Municipal Sewer, Water and Electrical Utilities; and all Employees 

of C.E.T.A. in the above named Departments who qualify by virtue of 

their work as eligible for Unit II. 

Excluding: Confidential Employees, Supervisory Employees in the 

Street Department of the City of Fort Wayne and Municipal Water and 

Sewer Utilities covered by Memorandums of Oral Understanding wi oh the 

International Union of Operating Engineers, International Brotherhood 

of Teamsters, International Brotherhood of Firemen and Oilers and 

all Commissioned members of the Police and Fire Departments. 

UNIT III 

Including: All Service and Maintenance Employees of the Civil 

City, Airport Authority, Park Department, Housing Authority, civilian 
Employees of the Police and Fire Departments and all Employees of C.E.T.A 
in the above named Departments who qualify by virtue of their work 
as eligible for Unit III. 


Excluding: All Supervisory Employees, Confidential Employees, 

and Employees of the Municipal Water, Sewer and Electric Utilities 
covered by Memorandums of Oral Understanding with the International 
Union of Operating Engineers, Office and Professional Employees 
International Union, International Brotherhood of Firemen and Oilers, 
International Brotherhood of Teamsters, all Commissioned- and Uniformed 
members of the Police and Fire Departments. A 7 ) 
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ARTICLE III 

COVERAGE 

Section 1: The provisions of this Agreement shall be binding upon the City of 
Fort Wayne, Indiana and its successors, assigns, and/or future assignees; and 
shall be unaffected by any reorganization, reclassification, merger, or other 
change in the legal status of the City of Fort Wayne, Indiana, or in any govern¬ 
mental unit presently a part of the City of Fort Wayne, Indiana; and all terms 
and obligations herein contained shall be unaffected by any sale, transfer or 
assignment of any property owned, leased, managed or controlled by the City of 
Fort Wayne, Indiana; and all terms and obligations herein contained shall be un¬ 
affected by legislation subsequent to the effective date of this Agreement 
respecting the capacity to contract of the City of Fort Wayne, Indiana, and/or any 
executive department thereof. 

Section 2: The provisions of this Agreement shall be applicable to all programs, 
projects, services, and/or activities undertaken by any executive department of the 
City of Fort Wayne, Indiana, subsequent to the execution of this agreement; the 
provisions of this Agreement shall also be applicable to any program, project, 
service, or activity presently being performed by any executive department of the 
City of Fort Wayne, Indiana, which subsequent to the execution of this Agreement, 
is delegated to a private party and/or any governmental unit by ordinance or by 
contract between the City of Fort Wayner Indiana and a private party, and/or govern¬ 



n. . 

K fc '^ 


mental unit. 
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ARTICL5 IV 

MANAG2M3NT REGPONSI31LITY 

Section 1. Recognition of. Management - The Union hereby recognizes the 
Employer as having the sole right to direction of the working forces, 
included but not limited to the right to determine the work to be 
performed by employees; to employ, promote, demote, transfer, lay off, 
discipline, suspend or discharge for cause; to assign work and the 
number of hours to be worked, including overtime work; to increase 
and decrease the working force; to establish standards and methods; 
to subcontract work, transfer work or otherwise perform work as 
required by the demands to maintain the efficiency of public operations. 
The Employer in exercising the rights set forth herein, recognizes that 
certain express conditions of employment are set forth in this 
Agreement which limit and restrict these defined Employer rights. 
Therefore, the Employer agrees that in exercising the rights herein, 
nothing shall be construed, or applied, in any manner which negates, 
modifies, or supersedes the rights of employees, or the Union, where 
such rights are expressly set forth in this Agreement. 

Section 2. Rules and Regulations - The Union recognizes that the 

Employer reserves the right to establish rules, and/or change existing 

rules affecting working conditions. It is agreed that all such rules 

shall be reasonable in content and application. Disputes arising 

therefrom shall be subject to the grievance.procedure. The Union 

will be furnished a copy of any new or revised rules affecting 

ten (10) 

bargaining unit employees at least / working days in advance of 


the effective date 
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ARTICLE V 

UNION SECURITY AND’ MEMBERSHIP 

Section 1. Union Membership - Consistent with the applicable 
provisions of this Agreement the Employer shall have the right 
to employ whomsoever it determines is qualified for job vacancies 
which become open during the life of this Agreement. 

As a condition of continued employment, all employees whose 
job classification is included within the recognized unit description 
outlined in Article II of this Agreement, shall either become a 
member of their respective Local Lodge and pay dues thereto, or In 
lieu thereof shall pay to the respective Local Lodge recognized as 
their bargaining representative an amount equal to the Unions 
initiation fee and shall thereafter pay to the Union each month, 
either directly or through the payroll deduction, an amount equal 
to the regular monthly dues and'fees in effect for other Employees 
in the bargaining unit who are members of the Union, employees 
entering the bargaining unit shall begin such on the first (1st) 
day of the month following completion of their probationary period. 

Each member of a bargaining unit covered by this Agreement who 
has not become a member of the Union, or in lieu tnereof has not 
tendered the equivalent of Union dues as provided above, within 
seven (?) days following the first day of the month following the 
effective date of this Agreement, or the first day of the month 
following the completion of their respective probationary period, 
shall be. notified by the Union by certified mail, with a copy to^ 

/> 

n 
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•the City Labor Relations Manager, that failure to pay either dues 
or Agency Shop fees within ten (10) days following receipt of such 
notice shall result in termination of employment. 

The Employer shall within three ( 3 ) working days after receipt 
of notice by certified- mail from the Secretary-Treasurer of the Union 
discharge any member of a recognized bargaining unit who fails to 
maintain good standing as required by the preceding paragraph. 

No member of a bargaining unit covered by this Agreement or 
any member of a bargaining unit whose employment is terminated 
because of any provision of this Article, or the Union, shall have 
any claim for loss of time, wages, or any. other damages against the 
Employer because of agreeing to this Article of this Agreemenx. 

The Employer will accept a signed dues deduction authorisation, 
or agency fee deduction authorization, by any member of a bargaining 
unit covered by this Agreement as equivalent to a continuing voucher 
by such member of a bargaining unit in the amount of monthly 
dues, or fees, to the Union (certified by the Secretary-Treasurer 
of the cognizant Local Lodge as the proper amount) and such 
authorization shall remain in effect for the duration of this 
Agreement. However, any such authorization may be revoked by an 
employee on a sixty (6o) day written notice by certified mail fco 
the employer with a copy being sent to the Union, oec- 
Appendix "A" for an example of the dues deduction authorization 


//? i'% 


n . 
]\.W V 


card. 
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Deduction of Union dues shall be made on the first payday of the month following 
the month in which the authorization was received and monthly thereafter on the 
first payday of the month. Deductions provided herein shall be remitted to the 
cognizant Secretary-Treasurer of the Union no later than the twentieth (20th) 
day of the month in which the deductions were made and shall include all deductions 
made in that month. The Employer shall furnish, with the deductions remitted, an 
alphabetized listing of each employee for whom a deduction is made showing the 
exact amount of each respective deduction made. 


ARTICLE VI 

UNION REPRESENTATION 

Section 1 . Upon prior notice to the Labor Relations Director, or his designated re¬ 
presentative, authorized agents of the Union shall have.access to the Employer s 
establishment during working hours for the purpose of adjusting disputes, investigating 
working conditions and ascertaining that the Agreement is being, adhered to. It is 
expressly agreed that the Employer is hereby released from any and all liability for an 
injury to such agent, occurring while he is on the premises of the Employer. 

Section 2 ; . The Employer will recognize three (3) committeemen from each Bargaining Unit, 
one (1) of whom shall be designated as chairman of the committee. No deduction in wages 
shall be made against a member of the union committee. Shop Steward, nor any employee 
for necessary time consumed in conferences with representatives of the employer in conn¬ 


ection with legitimate collective bargaining business, or grievance handling. Confer¬ 
ences for the handling of such business shall be held during normal day shift business 
hours of the employer. The Employer will accommodate the union in respect to reasonable 


shift changes which will permit employees to process grievances during duty tim 


but will not assume any overtime liability for grievance handling. 



{ 


X; 





Page Nine 


Section 3 . Accredited representatives of the Union shall be chosen 
from its members who are employed by the Employer. For the purpose of 
this paragraph "employee" is defined as a person who is in the bargaining 
unit. 

The Employer will recognize Shop Stewards in each 
department on each shift designated by the Union to the Employer in 
writing.. Union representatives shall be afforded such reasonable time as 
necessary to carry out their responsibilities as defined- by this Article. 

Any Shop Steward who finds it necessary to leave his work station to 
transact legitimate business may do so after notifying his Supervisor. 

If necessary to go into another department, the Steward will notify the 
Supervisor of that department that he is in the department on legitimate 
business. The Union agrees to make every effort in the conduct of grievance 
matters to minimize, interference with production and the orderly operation 
of the Employer. Committeemen and Stewards shall be assigned to day shift 
hours only during their term of office. 

Section 4 . The Employer agrees that Union employees who file a 
grievance with the Employer will not be questioned in respect thereto 
without advising the employee in the presence of a recognized Steward 
of his right to Union representation. 
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Section 5 . Nothing in this Article shall be construed as the right 
to deny the International Representative or Business Agent the privilege 
of processing a grievance on behalf of a unit employee, or to participate 
in a grievance meeting conducted in accordance with the Grievance 
Procedure. 

Section 6 . The Union shall be free to withdraw a grievance at any 
step of the grievance procedure without prejudice. 

Section 7 . Employees in the unit will not be given a disciplinary 
lay off or be discharged, without first being given the opportunity for a 
fair and impartial hearing with the Labor Relations Director, or at his 
discretion his designated Representative. Such employee shall be afforded 
the right to be accompanied and represented by the Union during said 
hearing. 

Section 8 . Designated Union Representatives in exercising their 
collective bargaining rights as set forth in this Agreement, shall have 
the right to carry out their collective bargaining responsibilities within 
the bargaining unit without fear of reprisal, intimidation, coercision, 
harrassment, or discrimination for so serving. In this regard, complaints 
filed by the Union which alleges violations.of this Section, shall be 
immediately and impartially investigated by a representative of the Employer 
who has no connection with the official involved in the comolaint. Where 
such investigations reveal there is reason to believe the Union Representative's 
rights have been violated, the Employer will take necessary corrective action. 
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ARTICLE VII 

• GRIEVANCE AND ARBITRATION 

Section 1. Grievance Defined - A grievance shall mean, and be limited to, 
a difference of opinion between the Employer and the employee, or employees, 
or the Union, concerning the Employer's compliance with a specific orovision, 
or provisions, of this Agreement or concerning discipline or discharge. When 
a grievance arises, an earnest effort shall be made to settle such differences 
promptly in accordance with the Grievance Procedure hereinafter prescribed. 

Section 2. Grievance Limitations - If more than one employee has the same 
grievance, only two (2) such aggrieved employees' representing all aggrieved- 
employees, as selected by the Union, shall proceed through Step 1 of the 
Grievance Procedure set forth in this Article.' The parties hereto, in pro¬ 
cessing a grievance, reserve the right, upon mutual agreement, to eliminate 
any’of Steps 1-3 of the Grievance Procedure set forth in this Article. A 
grievance must be filed within ten (10) working days following the knowledge 
of the.employee of the Employer's action which gave rise to the alleged 
grievance. 

Section 3. Grievance Pr ocedure . - The Grievance Procedure shall be as follows: 
Stop 1. The grievance shall be orally presented by the aggrieved employee 
and/or cognizant Steward to his immediate Supervisor. The Supervisor must 
give his oral answer within two (2) working days, weekends and holidays 
excluded. 

Step^ 2. If no satisfactory settlement is reached in Step 1 within two (2) 
working days, the grievance shall be reduced to writing and advanced to ''.'A’ 
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Step 2 by the Committeeman who will discuss the grievance with the 
Department Head. Within two (2) working days the Department Head shall 
give his written answer. 

Step 3. If no satisfactory settlement is reached in Step 2 the Union 
shall forward the grievance, within five (5) working days to the Director 
of Labor Relations. The Director of Labor Relations will arrange to meet 
with the Union Shop Committee within five (5) workina days after receipt 
of such grievance. Within five (5) working days following, the Director 
of Labor Relations will render his decision, incorporating the detailed 
position of the Employer in respect to the grievance. 

Step 4. If the above procedure has been followed and the parties are 
still unable to settle the grievance,the Union shall within thirty (30) 
days following receipt of the Employer's third step answer, notify the 
Employer of the Union's intent to arbitrate the dispute. Upon receipt of 
such notification, the Employer and the Union shall select from the follow¬ 
ing panel of five (5) Arbitrators which have been selected jointly by the 
parties to serve as permanent Arbitrators. 

Ralph Roger Williams - Attorney at Law, Tuscaloosa, Alabama 
Dr. Bruce Boals - Professor, University of Tennessee 
Terrence Connors - Professor, University.of Illinois 
James Willingham - Attorney at Law, Indianapolis, Indiana 
Peter Di Leon - Attorney at Law, Cleveland, Ohio 
The Arbitrator shall not have the authority to alter, amend or change the 
terms or provisions of this Agreement, and his decision shall be limited 
to the particular grievance in question. ■ " 
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The Arbitration decision shall be final and binding on the parties, and 
failure to implement or accept the Arbiter's decision shall be subject 
to litigation for which the party found guilty of failure to implement 
or accept the Arbi tor's award shall be liable for any cost of litigation 
or other damages, suffered by the other party due to the failure of the 
award to be implemented or accepted. _ 

The Union and the Employer shall equally share the fee of the Arbitrator, 
including any mutually agreed upon services relating to the arbitration 
proceedings. 

Section 4. Time Limitations - All time limits prescribed herein may be ex¬ 
tended by mutual agreement of the parties. Failure of the Employer to respond . 
within the time limits shall constitute a basis for escalating the grievance 
to the'next step. Failure of the Union or emolovees to process the grievance to 
the'next step within the time limits shall constitute a basis for the Employer 
denying the grievance. 

ARTICLE VIII 

SENIORITY 

Se ction 1. "Seniority" Defined - “Seniority"* as the term is used in this 
Agreement, means the total length of continuous employment of a seniority employee 
within each respective bargaining unit, from the most recent hiring date. Hiring 
date" as used herein, means the first day for which an employee received pay,. 
Employees transferring from one I.A.M. Bargaining Un.it to another, shall carry over 
all accumulated seniority. The Employer shall furnish the Union each six (6) 
months with ah accurate seniority list of all employees in the bargainingl.unit. 
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If more than one employee has the same hiring date, order of seniority shall 
be determined by the last four (4) digits of the employee's social security 
number, that is the employee with the lowest number shall have preference. 

Section 2. “Seniority Employee” Defined - "Seniority employee", as the term 
is used in this Agreement, shall mean an employee having completed sixty (60) 
calendar days of employment. 

Section 3. Probation - Each new employee shall be considered on a probationary 
basis for sixty (60) calendar.days. During this period retention of the 
employee shall be entirely at the discretion of the Employer and not subject 
to review under the Grievance Procedure. If retained after such period, such 
employee shall be entitled to the seniority rights herein set forth. 

Section 4. Administration of "Seniority" ~ In administering this Agreement 
the principal of seniority. Departmental , Bargaining Unit and Multi-Bargaining 
Unit, in that order, shall be the determining factor in effecting layoffs, re¬ 
calls, promotion, demotions, and in respect to other working conditions where 
specifically stated in this Agreement. The term "Departmental Seniority" shall 
mean the length of accumulated service within a Department. The term "Multi - 
Bargaining Unit" shall mean the three (3) I.A.M. Bargaining Units as recognized 
by the Employer. 

The seniority of employees promoted or assigned to jobs outside the bargain¬ 
ing unit shall continue to accumulate during the time of such transfer or promotion 
In the event such employee returns to the bargaining unit he shall be entitled to 
whatever rights and orivileges his accumulated seniority would entitle him without 

/t.tr 


prejudice. 
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It is recognized that the Employer has the right to assign 
work to its employees, and. seniority shall not, nor snail snytiling 
contained in this Agreement, be construed to restrict the Employer 
in requiring an employee in one classification from doing any 
work temporarily in any other classification, although employees 
may usually expect their work assignments to be in keeping with 
their regular job classification. However, it is expressly agreed 
and understood that the Employer in exercising the rights set forth 
herein shall not do so to the extent that the employees within the 
classification to which the assignment is made, would be adversely 
affected. Adversely *a.'.feetod as used in this context, is intended 
to include but not limited to layoff, recall, assignment of overtime 
and. the temporary misassignment of an employee to work within a 
classification where employees regularly holding the classification 
are reasonably available to do the work. 


Section• -S. Termination ,orsgnjorijg - Seniority shall terminate 
and with it the employment of the employee by the Employer upon the 
occurrence of any of the following: 

(a) The employee quits, 

(b) The employee retires. 

(c) The employee is discharged. 


(d) The employee is laid off for.a period of more 
th an e i gh 1 e e n (1 B ) mo n thn . 


The eifio.1 oyoo is 
days, with*.-ut. his 
excoat for good 


absent for more than three 
dupervisen being advj sod., 
end su f f I c La 11 1 ca>vs.o , 


( 3 ) 


0 


(e) 
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(f) The employee fails to respond to a notification 
to return.to work-within five (5) days after such 
notice of recall is given by the Employer, by 
registered or certified mail to hi»s last address 
according to the Employer's records. 

(g) The employee has final settlement for total 
disability. 

• (h) The employee misrepresents the reason for a leave 

of absence or secures employment while on a leave 
of absence other than specifically provided for in 
the terms of this Agreement or doesn't return from 
a leave at the expiration of the leave period, 
except where reason is for -good and sufficient cause, 

(i) The employee is absent because of sickness or injury 
or similar cause beyond that specified in the Sick 
Leave Policy. 

A R T I CL3..IX 

TRANSFERS A?:D PROMOTIONS 

Section 1. Job Vacancies - Subject to the provisions of Article Vm, 
Section 4, and this Article, an employee with the greatest seniority 
shall be given preference in filling job vacancies provided he meets 
minimum qualifications to do the job. 


Section 2. Temporary Transfers - In the event an employee is 
temporarily transferred to work in a classification for which the . 
normal rate of pay is higher than the rate of pay received by the 
employee in his normal classification, he shall receive tho higher 
rate of pay. If this higher rated classification has a wage 
progression based on time in the job, he shall bo paid on too 


higher rated classification at the next higher increment to the rate 
normally receives. In the event an employee is transferred to 

A-A-:/ 
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v/ork temporarily in a classification lower than his normal 
classification, he shall receive his regular rate of pay. The 
provision of this Article should not apply to apprentices or trainees 
whose v/ork assignments are made for training purposes. 

A temporary assignment is defined as one not exceeding 
ten (10) working days and may be done at the discretion of the 
Snroloyer. Assignments which exceed ten (10) worsting days are 
defined as temporary transfers and will be accomplished by 
followihg the provisions of Section 4 of Article VIII. It is 
further agreed that in effecting temporary assignments, or transfers, 
nothing herein shall be applied in such manner that results in 
circumventing the posting of permanent job vacancies nor will 
temporary assignments be rotated to avoid effecting a temporary 


transfer. 


Section 3. Vacancies Filled by mutual Agreement - Notwithstanding 
any of the provisions of this Article, job vacancies may be filled by 
transfer of an employee by mutual agreement between the Employer 
and the Union. 

Section 4 . Relocated Jobs - Whenever an employee’s job is 
relocated and made an integral part of another department, such 
employee shall have the option of transferring with such job or 
of remainin'-; in the department. If he remains in the department, 
such relocated job and subsequent vacancies shall be posted in 
• accordance, with Section 6 and such employee may "bump” in '* * 


accordance with Section 5* 



r- 
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Section 'h V/orlc Curtailment Vaca-r-.^ - In the event of a 
reduction in force wherein a seniority employee’s job is discontinued 
or a seniority employee is displaced by an employee having greater 
seniority, the affected employee may "bump" the employee having the 
least seniority in any equal or lower job classification and shift 
other than a Steward or Union Officer provided the affected employee 
has the minimum qualifications to perform the job. The employees no 
longer required shall be laid off. 

In the event that the number of employees in the same job 
classification, department and shift is reduced, a Steward or Union 
Officer shall be the last affected, irrespective of seniority, 
provided the Steward or Union Officer .has the minimum qualifications 
to -oerform the remaining job. .If a Steward and Union Officer -are . 
in. the same job classification, department and shift and the number 
of employees is reduced to one (1) employee, the Union Officer shall 
be the last affected, irrespective of seniority, provided he has the 
minimum qualifications to perform the remaining job. 

Section 6. Job Posting and Bidding Procedu re - Job vacancies as 
determined by the Employer, except vacancies pursuant to Sections 3 
through 5, shall be posted within the department as they occur for a 
period of five (5) working days. If no employees bid, or if no 
bidding employees have the qualifications to perform the -posted job, 
the vacancy shall be posted bargaining unit-wide (which shall include 
all I.A.H..units) for an additional five (5) days. If no employees 
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bid, or it no bidding employees have the qualifications to perform 
the posted job first preference shall be given, based upon seniority, 
to qualified employees covered by I .A, LI. Agreements with tho Employer, 
who are regular part time, temporary, or funded by State or Federal- 
funds and not considered regular employees of the City of Fort dayne. 
In the event no employee signs a bid notice for the opening, and there 
are no qualified employees as defined above interested in the job 
vacancy, the Employer may hire a new employee for such job. Employees 
who do not bid shall have no cause for a grievance. An employes 
shall be transferred to the job awarded -within ten (10) working days 
from the date of the expiration of the posted notice. Employees 
assigned or transferred pursuant to this procedure, or Section-5 
shall be given thirty ( 30 ) working days in which to prove they arc • 
capable of performing the duties of the new job in a satisfactory 
manner. Employees awarded a job bid shall have the right to return 
to their previous job at any time during the trial period without 
pre judice. 

Section 7. Disqualifications - An employee who is transferred to 
a "bid" job as provided in Section 6 or an employee who is transferred 
to a "bumo" job as provided in Section 5 and who is determined not to 
have the ability to perform such job shall be advised, in the presence 
of the cognizant Steward, of the specific reasons resulting in the 
disqualification, and disputes arising therefrom shall be subject to 
the grievance procedure. The disqualified employee shall have the 
ri'-•it to return to his previous job without prejudice. 



Page Twenty 


AR'OICia X. 

REDUCTION AMD RSSTORATIOTt, 0? VJOKX FORCE 
Section 1. Layoffs - In the event it becomes necessary to reduce 
the work force in a department covered by this Agreement, the 
principles of seniority shall prevail. Employees who are to 
be laid off shall be given a ten (10) day notice in advance 
of the effective date of the lay off or in lieu of snail be 
granted ten (10) days pay. 

Should there be any reduction of the work force, it shall 
be made according to seniority and job vacancy as defined in 
Article^ 11 ’Section h and Article xix. Section 6, the last employee 
hired in the classification to be- the first to be laid off and 
so on. 

Section 2. Recall - In restoration of forces, employees shall 
be restored in reverse order of lay off, if available. , 
Availability for being restored to service in accordance v/ith 
seniority will necessitate laid off employees keeping the 
Employer and the Union informed of their addresses as notices 
or calls will only be sent to the last address supplied and the 
employees will be so notified , by the Employer at the time of 
their layoff. 

A laid off employee will bo advised by the Employer by 
registered or certified mail addressed to his last address as 
supplied to the Employer, with a copy to the Union office, and 
should he fail to acknowledge the same within tive (5) days 
after notice is sent of his intention to return to work or j^j 

fails to report, unless a good and sufficient reason is given, 
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he will be deemed to have voluntarily quit. 

No new help shall be hired until the normal weekly work schedule and all 
employees have been recalled, except where the laid off employees do not 
possess the qualifications to perform the jobs where additional help is needed. 


ARTICLE XI 


UNIT WORK RESTRICTIONS 


Section 1. - The subcontracting of bargaining unit work during the terms of 
this Agreement-shall be handled as follows: 

1. Work of a kind or nature historically performed by 
respective bargaining unit employees will not be 
contracted out unless it is beyond the capability 
of the Employer to accomplish within time available; 
or, 

2. It requires more employees than are available to 
accomplish the work within the time available. 

However, no exception shall be authorized while respective unit employees, 

who are capable of performing the work, are working less than the number of 

hours in the basic work week, or while such employees are on layoff. 

Section 2. - The Employer agrees that no work shall be contracted out that 
results in a reduction of force, or in a reduction in the hours of bargaining 
unit employees. 

Section 3 .- It is agreed that work of a kind or nature historically performed 
by bargaining unit employees will not be assigned to non-bargaininq unit 
employees. The Employer will take such action as necessary to insure that 
respective bargaining unit work will be assigned to onlv those emoloyees within 
the appropriate bargaining unit. 
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ARTICLE XII 
HOURS OF WORK 

Section 1. Working Time - The working week, consisting of one hundred sixty 
eight (168) hours, made up of seven (7) consecutive twenty four (24) hour 
periods shall be from 12:01 A.M. Sunday to 12:00 midnight the following 
Saturday, except as otherwise provided in thi-S Agreement. It is further agreed 
and understood that the work day, as it apDlied to the majority of City employees, 
consists of eight hours per day beginning at 8:00 A.M. and ending at 5:00 P.M., 
with an unpaid lunch period of one (1) hour Monday throuqh Friday inclusive unless 
otherwise specially stated in the addendums to this contract. These exceptions 
shall be enumerated in the addendums by Units I, II or III, and the particular 
departments affected. 

Reference herein to work weeks or work days shall not be construed as a 
guarantee of any number of hours of work per day or week for any employee. 

Section 2 .- A lunch period shall be scheduled for the first and second shifts. 
Employees who must travel from job site in order to purchase lunch will be 
allowed fifteen minutes additional time for such purposes, which will be con- 
sidered work time. The employers for good and sufficient cause may change the 
starting time of shifts and of lunch periods. However, prior to such changes 
being made the Employer will give 72 hours advance written notice of such changes 
to the Union, setting forth in the notice the circumstances which necessitated the 
change. Upon receipt of such notice the Union shall -have the right to meet with 
the employer to discus.s any objections to the'change. Where objections are made by th 
Union, the Employer will make every reasonable offer to .satisfy such objection. 

It is further agreed that any such change in established shift hours and/or scheduled 
lunch periods shall be effected on the first work day of the v/eek in v/hich 
change occurs. 






Page Twenty Three 


Section 3. - Immediately prior to lunch and the end of the shift, adequate and 
reasonable time, as determined by the work assignment, shall be allowed for 
the purpose of wash up and storage of personal and company owned tools. 

Section 4. - Employees required to work in excess of two hours beyond their 
regular scheduled shift shall be allowed thirty (30) minutes time off to eat on 
or off the premises without loss of pay. In addition thereto, affected employees 
shall be paid a meal allowance of $3.00. The principal expressed herein shall 
also apply to employees assigned unscheduled overtime which interferes with 
normal, meal periods. 

Section 5 .- Paid rest periods of fifteen (15) minutes each shall be granted in 
the first and second halves of the shift. Rest periods shall be free time for 
employees and no restrictions regarding the necessity to punch in or out shall 
be imposed on any employee who desires to leave the work site during a designated 
break period except the requirement that the employee be on the job site ready to 
work at the expiration of the relief period. 

ARTICLE XIII 

OVERTIME 

Provisions for the payment of overtime is hereinafter described in the unit 
addenda. 


ARTICLE XIV 
REPORT-IN-TIME 

Any employee reporting for work on a regular workday at his regular starting 
time or at a later time designated by the Management shall, unless previously 
notified not to report, be given at least four (4) hours work in any departmental;//-^ 
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in which work of his classification is available or four (4) hours pay at 
straight time rates if no work is available, unless failure to provide work 
is caused by an Act of God or other circumstances beyond the Employer's control 

ARTICLE XV 
CALL-IN TIME 

An employee who after the close of his normal shift hours is advised or 
called to work shall be paid a minimum of four (4) hours at the prevailing 
overtime rate which shall include the shift differential applicable at the 
time he reports. Where the reason for the call-in is to fill in for absentees 
or because the work load requires extra employees to man the shift, the 
affected employee will be so advised. In all other circumstances the problem 
for which the employee was called will be specifically defined. Once the 
specifically defined problem has been corrected and the employee is assigned 
other work, he will be considered again called-in and will be paid a call-in 
for each specific problem assigned. 

ARTICLE XVI 
VACATIONS 

Section 1 .- Employees covered by this contract who have been in the employ of 
the Employer one (1) year shall be granted two (2) weeks of vacation with pay 
each contract year. An employee shall earn vacation from anniversary date to 
anniversary date. 


Section 2 .- In addition to the foregoing, each employee who shall have been in 
the employ of the Employer at least seven (7) years shall receive each contract 
year a third week of vacation with pay; and each employee who shall have been i 
the employ of the Employer at least fifteen (15) years shall receive each cont>‘ 
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year a fourth week of vacation with Day; and each employee who shall have been 
in the employ of the Employer at least twenty-five (25) years shall receive 
each contract year a fifth week of vacation with pay. 

Section 3. (a) Vacation pay shall be the normal weekly straight time pay 

including shift differential for each week of vacation. Procedures for selection 
of vacation time will be arranged by and betv/een the Union ShoD Committee and 
the Employer. When two (2) or more employees are requesting the same available 
vacation period, preference will be given on the basis of seniority. 

(b) All bargaining unit members who are eligible for any weeks of 
vacation may take one (1) of such weeks of vacation on a daily basis provided 
at least one (1) day's notification has been given to the employee's respective 
Supervisor unless the absence is due to illness, personal business or an emergency, 
in which case notification will, be given by the employee at the first opportunity 
after the illness, personal business or emergency arises. All other vacations 
will be scheduled and taken in weekly increments and once scheduled and approved 
will not be changed or interrupted. 

Section 4 . An employee who is laid off or whose employment with the Employer 
is terminated for any cause shall receive .with his final check vacation pay due 
for the contract year in which he is laid off or .terminated on a pro rata basis. 

In the event of the death of an employee who has earned but not used his vacation 
for the contract year in which death occurred, his beneficiary or estate shall 
receive an amount equivalent to his earned vacation plus pro rata vacation for 
the year in which the death occurs. Pro rata vacation shall be based upon 1/12 
of the annual vacation allowance for each month worked beyond the anniversary date. 
An employee retiring under the retirement plan will be entitled to all vacation for 
which his service would qualify him during the calendar year in which he retired.A 
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ARTICLE XVII 
PAID HOLIDAYS 


Section 1. Recognized Holidays 

The following days are recognized 

New Year's Day 

Presidents Day 

Good Friday 

Primary Election Day 

Memorial Day (last Monday in May) 

Independence Day 

Labor Day 


hoiidays: 

Veterans Day 

General Election Day 

Thanksgiving Day 

Friday after Thanksgiving Day 

Day before Christmas Dd.y 

Christmas Day 

Day before New Year's Day 


Section 2. Holidays During Vacation 

If a holiday falls within an employee's vacation period, such holiday shall 
not be considered as part of the vacation period, and the employee shall be 
granted an additional day with pay before or after the scheduled vacation. 

Section 3. Holidays on Sunday 

Any holiday which falls on a Sunday shall be celebrated on the following Monday. 
Any holiday which falls on a Saturday shall be celebrated on the preceding Friday 


Section 4. Eligibility 

Employees shall be paid for the holidays listed in Section 1 of this Article at 
eight (8) times their straight time hourly rate, plus night shift premium, if any 
provided the employee is in a pay status some portion of the week in which the 
holiday occurs. 

Section 5. Payment of Holidays Worked 

All hours worked on any of the above named holidays shall be paid for at least 
two (2) times the regular rate including shift premium, plus the holiday pay. 
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ARTICLE XVI.II 


LEAVES OF ABSENCE 


Section 1 . For good and sufficient reason, a leave of absence for 
personal reasons not to exceed thirty (30) days shall be greated by the 
Employer or not to exceed six (6) months on account of illness. Personal 
leaves taken shall be without pay and sick leave paid in accordance with 
sick leave accrual. If the sick employee is not able to return at or 
before the expiration of this period, his case shall be subject to review 
by the Employer and the Union and if the facts justify, an extension up 
to six (6) months may be granted by mutual consent, which in exceptional 
circumstances may be further extended by mutual consent. In the case of 
sick leave, the Employer has the right to refuse application to return 
to work until the applicant has been examined and approved by its own 
doctor. In case of disagreement over physical condition, the matter may 
be handled under ARTICLEVII, Grievance and Arbitration Procedure. 

All Applications for leave of absence shall be in 
writing and submitted to the Foreman or Personnel Department, and except in 
emergency shall be made prior to beginning of absence. 

Seniority will accumulate during leaves unless otherwise 
stated in the leave of absence. 

An employee who takes other employment while on leave will 
be considered as having resigned, unless the leave of absence specifically 
permits the taking of other employment. 
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Employees required to be'absent from work on a 
day-to-day basis to conduct official Union business shall be excused 
(without pay) and no absence will be charged provided prior written 
request is received from the Union. In emergency circumstances when 
prior written notice cannot be given* the Union will give prior oral 
notice followed by written notice as soon as possible. 

The Employer will grant, upon prior request of the Union, 
extended leaves of absence without pay for official Union business to 
one (1) employee or more than one, if it would not hamper the Employer’s 
operations. Such leaves of absence shall not exceed one (1) year, and will 
be renewed for additional periods upon written request of the Union. 
Seniority and Retirement benefits shall accumulate during such leaves of • 
absences. 

Section 2. Military Leave - An employee shall be given a leave of 
absence in accordance with the Selective Service Act of 1948, as amended. 

Section 3. Maternity Leave - Any female employee who becomes pregnant 
shall be considered on a leave of absence for the period during which she 
is therefore unable to work, which inability shall be certified by a 
licensed physician. 

Section 4. R eservist Duty - An employee who is an active member of a 
recognized reserve component of the Armed Forces of the United States shall 
be granted time off for required active training. An employee shall be 





Page Twenty Nine 


paid the difference, if any, between reservist pay and his rate of pay 
for a period not to exceed ten 00) normal working days, eighty (80) 
hours, in any calendar year. An employee shall furnish acceptable 
evidence of training time and payment therefore. 

Section 5. Jury Duty - An employee required to serve on a jury or who 
is subpoenaed to appear as a witness in a court of law will be paid the 
difference between his regular straight time pay and that paid as a 
juror for each of his scheduled days of work on which he is required to 
serve on the jury or appear as a witness as the case may be. 

Employees on the first or second shifts will not 
be required to report for work on the day they are required to serve as 
a juror or appear as a witness. Third shift employees will not be 
required to report for work on any night prior to reporting for jury 
duty, or appearing as a witness the following day where the work week . 
starts on a Sunday night and on any night following where the work week 
starts on a Monday morning. It shall be the responsibility of each such 
employee to present to his Foreman a copy of the court summons or subpoena 
and a weekly certificate from the Clerk of the Court showing the days 
served as a juror or a witness and the amount paid for jury service. 

Section 6. Death in Family - In case of the death of a member of the 
immediate family of an employee, the employee shall be granted a maximum 
of three (3) consecutive work days off with straight time pay to attend 
the funeral and to attend to administrative details. Members of the 
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immediate family shall be the spouse, children, step-children, parents, 
step-parent, father-in-law, mother-in-law, brothers, sisters, half brothers, 
half sisters, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, 
grandparents, grandparents of spouse, grandchildren,, whether of natural 
relationship or legally adopted or under legal guardianship, of the employee. 


ARTICLE XIX 
SICK LEAVE 

Section 1 . - Employees shall accrue paid sick leave at the rate of two and 
thirty one hundreds (2.31) hours per week for each week of employment during 
which the employee is in a pay status for any portion of the week. Such 
sick leave accrual to begin on the first day of employment providing however, 
that probationary employees shall not be 'entitled to sick leave usage until 
satisfactory completion of probation. Sick leave shall be cumulative and 
carried over from year to year with no maximum limit of accumulation. Employees 
retiring because of physical disability shall be entitled to exhaust ,sick leave 
accumulated prior to effecting disability retirement. 

Section 2. - Sick leave may be utilized by employees for medical appointments 
providing such appointments are made in advance, the Employer is notified of 
the anticipated absence, and attendance by recognized medical physician is 
verified. 


Section 3 .- Employees reporting for work, and who subsequently becomes ill, 
shall be compensated for the remainder of the shift, provided the employee is' 
either sent home by the Employer, or the employee obtains a medical certificate 
indicating attendance by a recognized medical physician on the day of the absence 
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Section 4 .- Employees injured while in a duty status shall be paid the difference 
between their normal straight time hourly or weekly wage, and Workmans Compensa- 
tion benefits. Such payments to continue until the employee is able to return 
to work, the employee is determined permanently disabled, or the employee loses 
his seniority rights, v/hichever occurs first. 

Section 5 .- Employees claiming absences charged to sick leave shall have the 
responsibility to furnish reasonable explanation of any paid absence to the 
Company. In addition thereto, where there is evidence of a pattern of sick leave 
abuse the Employer shall have the right to require a medical certificate for 
any absence claimed as sick leave until such time as the pattern of abuse- no 
longer exists. 

Section 6. - Employees presently credited with an accumulation of sick leave.* 
including such sick leave at "one-half time", shall retain credit for such- 
accumulated sick leave converted to "full time" (i.e. full credit for present 
"full time" on a one-to-one basis plus credit for "one-half time" on the 
basis of one hour of "full time" for each two hours of accumulated leave at 
"one-half time"). 

ARTICLE- XX 

INSURANCE ' - ' 

The Employer agrees that Grouo Insurance benefits enumerated in Lincoln National 
Life Insurance Company Policy Numbers D 13192 and L 13192 shall be extended to 
all bargaining unit employees. These benefits except as hereinafter provided, 
will remain in full force and effect for the life of this. Agreement, at a cost 
of $1.20 per year per employee, regardless of whether coverage provided is for 
individual, individual and spouse, individual and children, or individual and dm 
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(Insurance Cont'd) 

Effective January 1, 1977, the Employer agrees that at no additional cost to 
the employee, benefits will be improved as follows: 

1. $100 deductible per individual covered by major medical 
be changed to $50 deductible per family. 

2. Surgical fee schedule will be changed to provide usual 
and customary coverage. 

3. 80-20 Co-insurance feature be changed to 90-10 Co-insurance 
feature. 

ARTICLE XXI 

PENSIONS 

All bargaining unit employees shall be covered by the Public Employees Retirement 
Fund and will be credited for all prior service with the Employer, whether . 
previously covered by PERF, other plans, or no plan. Employees with broken 
service will be credited for past service on a cumulative basis provided no 
withdrawal of contributions has been made. Where withdrawals have been made the 
administrator of the PERF plan shall determine whether periods of service for 
which a withdrawal was made will be credited, and the conditions which must be 
met in order to receive such credit. 

In cases where previous service was credited under plans other than PERF, and 
withdrawals were made from those plans, broken -service for which a withdrawal 
was made will not be credited unless affected employees repay the amount withdrawn. 

ARTICLE XXII ' 

SAFETY, HEALTH AND SANITATION 

Secti on 1 . - A Joint Safety and Health Committee will be established for the 
purpose of making constructive recommendations to the Employer, The Committee^# 
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will consist of not more than eight (8) members, two (2) appointed by the 
Employer and six (6) bargaining unit employees appointed by the Union with not 
more than two (2) for each respective bargaining unit.. A meeting shall be 
held once each month and the time spent in attendance by these members shall be 
compensated at the applicable rate of pay, and minutes shall be recorded by 
the Employer and copies furnished to the members of the Committee. The Employer 
will respond to constructive safety proposals made by the Committee and will 
investigate and take action to correct. 

Section 2. - Should a walk around safety insDection of the Employer's premises 
be conducted pursuant to the provisions of the IOSHA, one (1) member of the 
Safety Committee designated by the Union, shall have the right to accompany 
the inspection team during regular duty hours without loss of pay. 

Section 3. - Uniform allowance for the Humane Officers, Park Service Officers, 
Airport Security will be $500.00/year. This payment to be made to each officer 
at the beginning of the year as a cash payment from which he will be required 
to purchase the uniforms necessary for the subsequent year. 

■ Normal safety equipment such as hard hats, aprons and other 
protective clothing will be furnished by the employer. Where needed, safety 
glasses will be pro vided, however, some glasses require prescription lens. In 
these cases these glasses will be provided, but the cost of the prescription will 
be borne by the employee. Where safety shoes are required, the employer shall 
reimburse the employee for one half (1/2) the cost of the shoes when the employee 
provides the receipt of his purchase. No more than two (2) pair a year will be 


reimbursed. 
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Section 4 . - The Company shall maintain adequate first aid facilities at all 
times. In addition thereto, the Company shall insure the immediate availability 
of ambulance service in the event of an injury or sickness on the job which 
requires transportation .to a hospital. 

Section 5 .- An employee hurt in an industrial accident will be paid for all 
scheduled hours lost receiving medical care on the day he was hurt at his 
straight hourly base rate, plus any overtime premium and applicable shift 
differential. In cases where the attending doctor or nurse decides the 
employee should not return to work and finish out the workday, he will be paid 
in accordance with the above for all scheduled hours he would have worked that 
day. 

Section 6 .- The Company shall furnish and maintain clean and adequate washroom 
facilities for employees. It is recognized and agreed that it is the respon¬ 
sibility of each employee to utilize these facilities in a responsible manner. 

Section 7 . - No employee in the bargaining unit shall be required to perform 
any work which is unsafe or subjects the employee to environmental conditions 
which are subject to be injurious to his health. 






Page Thirty Five 


i . 


ARTICLE XXIII 


DISCRIMINATION 


1. The Employer will not interfere with, restrain or coerce the 
employees covered by this Agreement because of membership in or activity 
on behalf of, the Union. The Employer will not discriminate in respect 
.-£x iJlre, -tenure of employment or any term or condition of employment against 
-.asy- employee covered by this Agreement because of membership in, or 
activity on behalf of, the Union, nor will it discourage or attempt to dis¬ 
courage membership in the Union or attempt to encourage membership in 
another union. 

Sec. 2. The Employer and the Union agree that it will not discriminate 
against any applicant for employment, or any present employee, in the 
payment of wages, assignment to jobs, seniority, promotion, demotions, 
training, transfer, layoff, recall, discipline, discharge, pension benefits, 
working hours, physical facilities, retirement age, insurance coverage, 
job classification, classified advertising, recruitment, testing, 'or any 
other term, condition, or privilege of employment, because of race, color, 
religion, sex, national origin or occupationally irrelevant physical handi¬ 
caps. 

Sec. 3. The Employer further agrees that any -violation of Title VII of the 
1964 Civil Rights Act, as well as the Equal Pay Act of 1963, Executive Order 
11246 as amended by 11375 and the Age Discrimination in Employment Act of 1967, 
will be deemed a violation of this Agreement and subject to the grievance and 
arbitration provisions embodied in this Agreement. 
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ARTICLE XXIV 


RUL LETI-N ROARD 


Section 1 . The Employer agrees to furnish a bulletin board located 
in each department where employees normally work for the use of the Union 
for posting of matters relating to Union meetings and other Union matters 
of a noncontroversial nature. All such notices as posted by the Union 
shall be signed by an authorized Union representative. 


ARTICLE XXV 


GENERAL PROVISIONS 


Section 1 . The Employer,in exercising its right to impose discipline, 
shall be consistent in the application of such and the procedure of applying 
discipline in a progressive manner shall be adhered to. In addition thereto, 
it is agreed that any penalty imposed shall within reason be consistent with 
the offense committed. The Company shall initiate disciplinary action 
against a unit employee within ten (10) work days of the occurrance of the 
matter out of which the discipline arose or in failing to do so shall forfeit 
any right to take disciplinary action for such offense. 

Section 2. Establishment of new policies or changes of existing policies 
will be for just and sufficient cause and reasonable in application. Prior 
to the effective date of any such new or changed policy that is to he applied 
bargaining unit wide, the Union will he notified. 

Scctioii 3. Whenever the male gender is used in this Agreement, it shall 
include the female gender where applicable. . ■ 
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Section 4. At such time as metric measurement devices become 
necessary for employees in the performance of their jobs, the Einpl oyer will 
make such tools available in the Stock Room to be checked out as the needs 
arise. 

Section 5. Employees of this bargaining unit shall be supervised by 
and responsible to a designated Supervisor in matters pertaining to job 
assignments, temporary or permanent transfer, work assistance, work 
performance, attendance and discipline. In the absence of the employee's 
immediate Supervisor, a Supervisor will be designated to fill in during 
his absence. 

Section 6. Employees covered by this Agreement shall be furnished . 
and paid for full time employment in accordance with the working schedules 
of the various classifications, provided they report for work in accordance 
with said schedules. In this connection, employees whose regular scheduled 
work cannot be performed because of inclement weather will be assigned to 
perform such work as the Employer can provide without regard to the 
classification within/s*uch work normally would be scheduled and the Employer 
will not suffer any grievance or additional liability for such action. 

For purposes of this section, inclement weather is defined as environmental 
conditions which subjects the employee to unreasonable discomfort. 


Section 7. Employees shall be assigned to report for work at one 
specific location. Subsequent to reporting the Employer will he responsible 
for providing transportation from the reporting site to the job site. 


Section 8. 
from one job si 


Employees required to use their private 
: to another, and/or to use their"privet< 


vehicle to travel 
vehicle for travel 
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outside the City of Fort Wayne on business of the Employer shall be'reimbursed 
at the rate of fifteen cents (15$) for each mile of such travel. 

Section 9 .- Employees on travel assignments which necessitate overnight lodging 


shall be reimbursed in the amount of the actual cost of hotel/motel accomoda¬ 


tions, meals and incidental expenses. Employees will be required to itemize 
expenses and are expected to be prudent in the amounts expended while on travel 
assignments. 

Section 10. - Discipline - The Employer in exercising its right to impose 
discipline shall be consistent in the aoplication of such and the procedure 
of applying discipline in a progressive manner shall be adhered to. In 
addition thereto,.it is agreed that any penalty imposed shall within reason 
be consistent with the offense committed. 

Section 11. - Employee's Address - An employee shall at all times keep his 
Supervisor advised in writing of the employee's current phone number and 
current mailing address. Failure of an employee to comply with the provisions 
of this Section 11 shall relieve the Employer of any obligation to give any 
notice to the employee required by this Agreement. 

Section 12. - Federal and State Laws - Should any of the terms of this 
Agreement become void or illegal because of applicable State or Federal Law 
or because of the action of any State or Federal Agency having cognizance 
in such matters, then only that portion of the Agreement specifically affected 
by such law or action shall become void, and all the balance of the Anrr>ntmnt 


shall -remain in full force and effect in accordance with the terms 
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Agreement and for the duration of this Agreement, and in such contingency, the 
parties shall meet promptly and negotiate substitute provisions for those parts or 
provisions rendered or declared illegal. 

Section 13 . - The Agreement shall be printed in booklet form at the Employer's 
expense and distributed by the Employer to each employee on the payroll as of the 
signing of the Agreement as well as to each person whp is hired or rehired. 

In addition, the Employer shall furnish a reasonable number of printed 
Agreements to the Union. 

As a part of their orientation, new employees hired in a position included in 
the Unit will be advised of the contractual relationship between the Employer and 
the Union, and will be introduced to the Steward of the Area to which they are 
initially assigned. 

Section 14. - Employees covered by this Agreement shall have the free and unimpeded 
right to join, participate, and support any legal political party of their individual 
choice, or to refuse to join, participate, and support any political party. In 
addition thereto, no employee shall be required to financially support any political 
party or individual. However, no employee shall be denied the right to make such 
a contribution on a personal voluntary basis. 

ARTICLE XXVI 

ADDENDA 

This Agreement is supplemented by unit agreements which cover specific areas of the 
Agreement dealing with matters not covered by this master Agreement. These Addenda 
are in full force and effect, but do not change the Articles herein, except to the 
extent defined in each Addendum. 
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ARTICLE XXVIT 
WAGES & PROGRESSION 

Section 1. It is the intent of the parties to apply the principle of equal 
pay for equal work in all classifications. Job content will be the sole 
criteria in determining the labor grade in which the classification is placed. 

The skills, ability and qualifications necessary to perform normal work 
assignments should accurately reflect the job descriptions of employees within 
respective bargaining units. In making this determination, due consideration 
shall be given to the skills and qualification necessary to the job in relation 
to other jobs with similar or identical skill requirements. 

Section 2. The classification and rates of pay for employees within the 
bargaining unit shall be those specified in Section 12 of this article. Except 
as otherwise provided herein, no change shall be made in any classification within 
the bargaining unit, nor shall any deviation be made in respect to the negotiated 
rate of pay for any classification unless mutually agreed to by the parties' in 
writing. 

Section 3. New hire’s shall be hired at the starting rate of the labor grade 
within which the classification is herein after listed, and in labor grades 1 
thru 9 will progress automatically in accordance with the time limite specified within 
the labor grade. Employees hired in labor grades 10 thru 15 will be hired at 
the starting rate of the labor grade within which 'the classification is listed, 
and provided their work performance is satisfactory will progress in accordance 
with the time limits prescribed for the labor grade. It is agreed that only 
substantive work factors shall be used to determine, satisfactory work performance, 
and progression raises shall only be denied for good and sufficient cause. In 
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cases where employees are denied progression raises, the employee will be 
advised in the presence of the cognizant steward of the specific work 
discrepancies which resulted in the denial, and disputes arising therefrom 
shall be subject to the grievance procedure. 

Section A. Employees hired in labor grades 16 and 17, may be hired at any 
point in the progression schedule which the Employer determines his experience 
and training merit. Normally, employees in labor grades 16 and 17 will 
progress thru the 32 months progression level in accordance with the time limits 
prescribed. However, the Employer reserves the right to establish a fair and 
impartial review procedure to judge the preformance of employees in labor grades 
16 and 17, and for good and sufficient cause deny any progression raise. 

However, prior to denying a progression raise, the employee will be afforded 
a hearing at which time the good and sufficient cause will be explained to the 
affected employee and his representative, and disputes arising therefrom shall 
be subject to the grievance procedure. Merit progression raises shall be granted 
at the sole discretion of the Employer, and granting or denial of merit increases 
will not be subject to the grievance procedure. 

Section 5. Effective January 1, 1976, all unit employees will be granted a 5.65% 
wage increase based on their wage rates in effect bn December 31, 1975. This rate 
will be identified as the employees adjusted rate. Employees whose adjusted wage 
rates fall below the starting rate of their respective labor grade will be raised 
to the starting rate, and progress in accordance with the progression schedule of 
the labor grade. Employees whose wage rates fall between steps in their respcctiv 
labor grades will remain at the adjusted rate for period of time indicated by the 
progression schedule, as if their wage rate was at the lower progression step of 
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the two progression steps between which their adjusted rate falls, i.e. 
employees whose adjusted rate falls between the starting rate and the 60 day 
rate will remain at the adjusted rate for a period of 60 days and then 
progress to the 60 day rate. Employees whose adjusted rate falls between the 
60 day rate and the 8 months rate shall remain at the adjusted rate for a 
period of 6 months and progress to the 8 months rate, and etc. It is agreed 
and understood that in addition to time limits, employees will also be required 
to meet other criteria for progression enumerated in Section 3 and 4 above. 

Section 6. Employees whose current rates exceed the maximum rate listed for 
their respective classification, or their current rates when compared to.the 
maximum rate does not reflect a 5.65% differantfal,•shall be red circled as ■ 
exceptions to the rate range. These employees shall receive a 5.65% increase, 
based on their current rate, and in addition, thereto, shall receive any future 
across-the-board increases granted other unit employees. However, employees 
holding a red circled rate shall lose such rate when bidding into, or transferring 
to a classification other than the one in which they hold the red circle status. 

Section 7. Employees promoted to a higher labor grade shall be slotted in the 
progression schedule of the higher labor grade at the increment level immediately 
above their current rate, and will commence progression from the point of placement. 

Employees demoted, resulting in placement in a•lower labor grade shall be 
placed in the progression schedule of the lower grade nearest the rate held in the 
highest labor grade, but in no instance above the maximum rate of the lowest 
labor grade. 

Section 8. Any employee working a schedule where the majority of the hours 
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worked in a given working day arc between 3:00 P.M. and 7:00 A.M. shall be 
considered working on a night shift and shall be paid twenty five (25) 
cents an hour bonus for the complete time worked in any continuous twenty-four 
(24) hour period. 

Section 9. Effective January 1, 1977 and January. 1, 1978, all bargaining unit 
employees shall be granted a general wage increase of 4% across the board. 

The wage progression schedule will be amended on the effective date of general 
increases to reflect a 4% increase, plus cost of living increases, if any, 
in each rate listed in the progression schedule. 

Section 10. Cost of Living Increases - Independently of general wage Increases 
granted pursuant to this Agreement, the Employer agrees to contingent cost of 
living allowances based on the following: On the first day of the month following 
the effective date of the Agreement the latest cost of living index as published 
by the Bureau of Labor Statistics, Consumer Price Index dated 1967-69=100 shall 
be noted and will constitute the base computation figure for determining initial 
cost of living allowances. On the first day of June, 1976, and each June 1, 
thereafter during the life of this Agreement, the latest Consumer Price Index 
shall be compared with the previously stated base computation figure, again using 
as a reference the 1967-69=100 Consumer Price Index. Each increase of 30/100 
of a percentage point in the CPI Index, shall entitle employees covered by this 
Agreement to a one (1) cent per hour increase. It is agreed and understood that 
no cost of living increase shall be granted which exceed a total of 15<? for any 
computation period. It is further agreed, that the latest'C.P.I. available will 
be used to compute C.O.L., and once utilized will become the base figure for the 
following year, regardless of the amount received in contingent cost of living 
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increases. C.O.L. increases will be added to and become a part of bargaining 
unit employees base hourly rate, and will be effective the first day of January 
of the year following computation. 

Section 11. 

(A) It is agreed and understood that in listing classifications 
in labor grades the parties made an honest effort to slot 
classifications based on existing City of Fort Wayne, Indiana 
policy. However, due to the broad rate ranges previously 

in effect, some errors were presumably made which will be 
corrected when brought to the attention of the parties. 

(B) ■ It is further agreed and understood that bargaining unit 

classifications not listed herein which cannot readily be 
identified by the classifications titles listed, shall be 
added to the list of classifications listed in this article 
by slotting the classifications into a labor grade based on 
the average wages paid to employees within the classification. 

(C) Should any dispute arise concerning the classification assigned, 
or the labor grade assigned, the matter will be subject to 
negotiations between the parties. 

(D) The parties agreed during negotiations to make the following 
specifie-labor grade and/or classification changes. 

1. Gardner from labor grade 6 to 7 (Park Dept.). 

2. Landscape Gardner from labor grade 6 to. 7 (Park Dept.). 

Reclassify Landscape Foreman to Landscape Working 
Leader and change labor grade from. 7 to 8 (Park Dept.). 


3. 
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4. Reclassify Small Motors Helper, Daniel Parisot, 

to Small Motors Mechanic, labor grade 8 (Park Dept.). 

5. Reclassify Robert Scoles and. William Liddy from 
Park Helper to Ball Diamond Route Man (Park Dept.). 

6. Reclassify Jr. Equipment Operator classification 
previously in labor grade 4 to Equipment Operator 
labor grade 6 (Airport). 

7. Reclassify James Mowan from previous classification 
of Jr. Equipment Operator-labor grade 4 to Water- 
Filtration and Softner Plant Operator-labor grade 7 
(Airport). 

8. Eliminate classification Second Class Mechanic, 

and reclassify employees previously in Second Class. 
Mechanic classification to Mechanic classification 
labor grade 8. 


Section 12. The below listed wage rates reflect a 5.65% increase i 




WAGES AND PROGRESSION 




LABOR GRADE 1 


LABOR GRADE 4 ' . 


LABOR CRADF, 7 


Starting Rate 

$2.65 

Starting Rate 

$3.30 

Starting Rate 

$4.04 

After -60 days 

2.82 

After 60 days 

3.55 

After 60 days 

. 4.24 

After 8 months 

2.99 

After 8 months 

3.80 

After 8 months 

4.44 

After 14 months 

3.16 

After 14 months 

4.05 

After 14 months 

4.64 

After 20 months 

3.33 

After 20 months 

4.30 

After 20 months 

4.84 





After 26 months 

5.03 

LABOR GRADE 2 


LABOR GRADE 5 


LABOR CRADE 8 


Starting Rate 

$2.89 

Starting Rate 

$3.56 

Starting Rate 

$4.36 

After 60 days 

3.10 

After 60 days 

3.81 

After 60 days 

4.53 

After 8 months 

3.31 

After 8 months 

4.06 

After 8 months 

4.70 

After 14 months 

3.52 

After 14 months 

4.31 

After 14 montlis 

4.87 

After 20 months 

3.74 

After 20 months 

4.56 

After 20 months 

5.04 





After 26 months 

5.20 

LABOR GRADE 3 


LABOR GRADE 6 


LABOR GRADE 9 


Starting Rate 

$3.08 

Starting Rate 

$3.77 • 

Starting Rate 

$4.63 

After 60 days 

3.35 

After 60 days 

3.98 

After 60 days 

4.86 

After 8 months 

3.62 

After 8 months 

4.19 

After 8 months 

5.11 

After 3.4 months 

3.89 

After 14 months 

4.40 

After 34 months 

5.36 

After 20 months 

4.14 . 

After 20 months 

4.61 

After 20 months 

5.61 



After 26 months 

4.83 

After 26 months 

5.87 
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LABOR GRADE 10 


LABOR GRADE 14 


Starting Rate 

$4.97 

Starting Rate 

$6.29 

After 60 days 

5.24 

After 60 days 

6.56 

After 8 months 

5.51 

After 8 months 

6.83 

After 14 months 

5.78 

After 14 months 

7.10 

After 20 months 

6.05 

After 20 months 

7.37 

After 26 months 

6.32 

After 26 months 

7.64 

After 32 months 

6.57 

After 32 months 

7.91 


LABOR GRADE 11 


LABOR GRADE 15 


Starting Rate 

$5.31 

Starting Date 

$6.63 

After 60 days 

5.56 

After 60 days 

6.91 

After 8 months 

5.81 

After 6 months 

7.19 

After 14 months 

6.06 . 

After 14 months 

7.47 

After 20 months 

6.31 

After 20 months 

7.75 

After 26 months 

6.56 

After 26 months 

8.03 

After 32 months 

6.80 

After 32 months 

8.31 


LABOR GRADE 12 


LABOR GRADE 16 


Starting Rate 

$5.62 

Starting Date 

$6.98 

After 60 days 

5.86 

After 60 days 

7.32 

After 8 months 

6.10 

After 8 months 

7.66 

After 14.months 

6.34 

After 14 months 

8.00 

After 20 months 

6.58 

After 20 months 

8.34 

After 26 months 

6.82 

After 26 months 

8.68 

After 32 months 

7.08 

After 32 months 

9.02 

* 9.35 

* 9.76 

LABOR GRADE 13 



*10.18 

Starting Rate 

$5.97 

* Merit increases 

granted at 

After 60 days 

6.23 

sole discretion 

of Employe] 

After 8 months 

6.49 



After 14 months 

6.75 



After 20 months 

7.01 



After 26 months 

7.27 



After 32 months 

7.51 
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LABOR GRADE 17 

Starting Rate $7.34 

After 60 days 7.78 

After 8 months 8.22 

After 14 months 8.66 

After 20 months 9.10 

After 26 months 9.54 

After 32 months 9.98 

*10.40 
*10.63 
* 10.86 


* Merit increases granted at 
sole discretion of Employer, 
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CLASSIFICATIONS 


LABOR GRADE 1 

Clerk B 


LABOR GRADE 2 

Clerk Typist B 
Clerk A 
Laborer 
Attendant 


LABOR GRADE 3 

Clerk Dispatcher 
Clerk Typist A 
Custodian 
Wash & Gas Han 
Kennel Worker 
Librarian 
Rodman/Chainman 
Janitor 


LABOR GRADE 4 

Administrative Aide 
Recreation Leader B 
Clerk Stenographer 
Parking Control Officer III 
Security Guard 

LABOR GRADE 5 

P.A.C. Coordinator 
Administrative Aide 
Recreation Leader A 
Asst. Citizens Assistance- 
Technical Aide 
Secretary B 
Mechanic Helper 
Painter 3rd Class 
Park Helper 
Green House Helper 
Garden Helper 
Landscape Gardner Helper 
Park Cleaning Route Helper 
Garbage Crew Helper 
Forestry Crew Helper 
Boulevard Crew Helper 


LABOR GRADE 6 

Public Information Specialist 
Counselor 

Assistant Coordinator 
Payroll Clerk 
Accounting Clerk 
Assistant Inspector 
Secretary A 

'.Ice Rink Maintenance Man 
McCullough Center Custodian 
Ball Diamond Route Man 
Tennis Court Route Man 
Zoo Maintenance Man 
Park Cleaning Route Man 
Vacation Relief Man (Park) 
Boulevard Route Man 
Park Mowing Route Helper 
Foster Park Man 
Garbage Truck Operator 
Tractor Operator 
Water Treatment Operator 
Green House Man . 

Equipment Operator 

Truck Driver 

Painter 2nd Class 

Golf Course Man 

Bookkeeper & Office Manager 

Supervisor, Health Educator Aid 

Technician, Emergency Medical 

Rodent Control Technician 

Health Educator Aide 

Citizen Participation 

Rehabilitation Finance 

Budget Analyst 

Construction Inspector B 

Survey Instrument Man 

TV Truck Assistant 

Field Crew Assistant 
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LABOR GRADE 7 

Office Manager (Civilian) 

Chief Custodian 
Maintenance Helper 
McMillian Park Man 
Small Motor Mechanic Helper 
Construction & General Maintenance 
Helper 

Masonry and Carpenter Helper 
Plumber Helper 
Painter Helper 
Electrician Helper 
Zoo Operations Helper 
Special Equipment Operator 
Recreation Stockman 
Gardner 

Landscape Gardner 

LABOR GRADE 8 

Special Services 
Ice Rink Manager 
Terminal Area Supervisor 
Office Manager (Controller) 

Comity Coordinator 
Playground & General Maintenance 
Man 

Small Motor Mechanic 

Fleet Mechanic 

Welder 

Painter 

Carpenter 

Carpenter & General Maintenance 
Man 

Construction & General 
Maintenance Man 
Mason and Carpenter 
Stockroom Keeper 
Park Mowing Route Man 
Hi Ranger Operator 
Heavy Equipment Operator 
F. Park Man 
C.U. Park Man 
Greenskeeper 

Parlcing Control Officer II 
Park Service Officer 
Humane Officer 

Firefighter - Fire Crash Rescue 
and Security 

Landscape Working Leader 


Signal Apprentice B 
Painter 1st Class 
Water Filtration & Softner 
Plant Operator 
Executive Secretary 
Playground & General 
Minute Record Clerk 
Assistant Citizen Participation 
Specialist 

Bookkeeping Machine Operator 
Survey Technician B 
IPA Coordinator 
Budget Analyst 
TV Truck Serviceman 


Signal Apprentice A 

First Class Mechanic 

Electrician 

Plumber 

Mechanic 

Draftsman 

Draftsman B 

Inspector B 

Shift Leader 

Outreach Worker 

CETA Funds Administrator 

Accountant 

Assistant Miscellaneous Coordinator 

Claims Investigator 

Draftsman B 

TV Truck Assistant 

Public Lighting Technician 

Field Crew Leader 
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LABOR GRADE 9 

Finance (Grant) Officer 
Planning Coordinator 
Veterans' Services Officer 
Data Processing Technician 
Survey Technician A 
Special Humane Officer 
Parking Control Officer I 
Director F G R A 
Jr. Road & Grounds Foreman 
Supervisor C 
Golf Pro & Greenskeeper 
Golf Pro 

LABOR GRADE 10 

Executive Coordinator 
Supervisor B 

Lieutenant - Fire Crash Rescue 
and Security 

Water Filtration & Softner 
Plant Supervisor 
Field Supervisor 
Signal Electrician 
Horticulturist 
Affirmative Action Officer 
Immunologist 
Assistant Labman 
Accountant 

Assistant Project Technician 

Assistant Planner 

Buyer 

Human Relations Representative 

LABOR GRADE 11 

Chief Counselor 
His. Coordinator 
Supervisor A 

Supervisor - New Water/WPC Permits 
Investigator 
Project Technician 
Project Trainee 

Administrative Assistant - Comm. Dev. 

Survey Party Chief 

Data Programmer 

Permit Engineer 

Employee Specialist 

Senior Public Information Officer 


Working Leader (Park Dept.) 
Compensation/Benefit Specialist 


Program Assistant 

Assistant Project Technician 

Assistant Zoning Enforcement Officer 

Engineering Technician 

Laboratory Technician 

Inspector 

Draftsman A 

Inspector A 

Cross-Connection Inspector 
Survey Party Chief 
Construction Inspector A 
Mapping Draftsman 
Public Lighting Technician 
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LABOR GRADE 12 

Project Supervisor 
Supervisor-Contact Counselor 
Assistant Director - EMS 
Manager Humane Shelter 
Chief, Fire Crash Rescue 
and Security 
Signal Foreman 
Signs and Marking Supervisor 
Apprenticeship Specialist 

LABOR GRADE 13 

Director Long Rante Planning 

County and Area Coordinator 

Zoo Director 

Parking Administrator 

Director Citizens' Assistance 

Director Women's Bureau 

Investigative Assistance Supervisor 

LABOR GRADE 14 

Assistant Purchasing Director 
Deputy Director Metro H.R. 

Director EMS 
Coordinator Civ. Def. 

CETA Staff 
Project Engineer 
Associate Planner, Comm. 

Dev./Plan. 

LABOR GRADE 15 

Administrative Assistant 
B. of P. Works 
Land Use Administrator 
Assistant Street Commissioner 
Business Manager Park 
Assistant Director, Parks 
Assistant Director, Recreation 
Garage Manager 
Assistant Street Engineer 
Assistant Traffic Engineer 


Senior Buyer 
Cost Accountant 

Zoning Enforcement Administrator 
Assistant Planner 
Project Site Coordinator 
Citizen Participation Specialist 
Safety Specialist 
Junior Engineer 


Signal Supervisor 
Chief Surveying 
Chief Drafting 
Administrative Assistant- 
Redevelopment /Controller 
Engineer 

Chief/Inspection 


EEO Planner 

Administrative Assistant B. 

of Aviation 
Urban Renev?al Planner 
Chemist 
Urban Planner 

Administrator, Federal Funds 
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ARTICLE XXVII1 
DURATION AND CHANGE 


Section 1. This Agreement shall become effective 12:01 A.H. Nov. 9 , 1975, 

and shall remain in full force and effect until midnight, November 8, _, 1978, 

and from year to year thereafter unless either party shall, no more than ninety 
(90) and at least sixty (60) days prior to any anniversary date, hereof, notify 
the other party of a desire to amend or terminate this Agreement. In the event 
such notice is given, the parties shall meet no later than fifteen (15) days 
after receipt of such notice for the purpose of negotiating a new Agreement. 


Section 2. No agreement, waiver, alteration, understanding, variation or 
modification of any terms or conditions contained herein shall be made by 
any employee or group of employees, with the Employer, and in no case shall 
it be binding upon the parties hereto, unless such Agreement is made and executed 
in writing between the parties hereto, and the same has been ratified by the 
Union. 


Section 3. The waiver of,’ or any breach of conditions, of this Agreement, by 
either party, shall not constitute a precedent in the future enforcement of all 
the terms and conditions herein. 


In witness whereof, the parties have caused this Agreement to be executed 
by their respective officers and representatives thereunto duly authorized this 
7th day-pf November, 1975. 


Chief Negotiator 
City of Fort Wayne. 

Approved: 


. Indiana 




President LL 2570 y 
Presicic^nt LL 2571 ~ 






















APPENDIX "A" 

DUES CHECK-OFF AUTHORIZATION 


NAME OF EMPLOYEE_ 

DEPARTMENT NUMBER_ 

SOCIAL SECURITY NUMBER. 


please print 


I hereby authorize and direct the city of Fort Wayne, Indiana to deduct from my 
earned pay beginning with the current month. Initiation Fees, Agency Fees, or Monthly 
Union Dues, as certified to management by the Secretary-Treasurer of the Union on the 

account of membership dues and/or agency Tees in Lodge Number _._of the 

Internationa! Association of AAachinists and Aerospace Workers. ■ 

I submit this authorization and assignment with the understanding that it will be 
effective and irrevocable for the period as specified by State Law No. 1298. 


Date 


Signature 









Page Fifty Three 


ADDENDUM A 
UNIT I 

HOURS OF WORK 

Section 1, Except as hereinafter provided, the basic work week of bargaining 
unit employees represented by Local Lodges 2569 and 2571 shall consist of 
five (5) days, Monday through Friday inclusive, on each of which the employee 
will be scheduled to work an eight (8) hour shift. 

Section 2. Basic work weeks of other than Monday through Friday may be 
established for employees employed in E.M.S., Airport Security, Park Security, 
Airport Water Treatment, Airport Janitors, Airport Fire/Crash. Crews, Sewer 
Engineering, Housing Authority, Fire Garage, Police Records, Humane Shelter, 

Park Department, Greenhouse and Traffic Operations. In this connection, it is 
agreed the Employer will assign employees, in the above Departments, to a work 
week of other than Monday through Friday only when the nature of the work 
requires the continuous manning of the position on a more than five (5) day a 
week basis, and such assignments shall not be utilized to meet sporadic or 
temporary workload commitments. 

Section 3. The number of employees assigned to a work week of other than Monday 
through Friday shall be the minimum number necessary to perform the above described 
work which must be performed on Saturday and/or Sunday. 

Section 4. It is further agreed that in selecting employees to work on other 
than Monday through Friday the Employer will either develop rotating schedules 
which treats all affected individuals as equally as possible, or assign Saturday 
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and/or Sunday work on the basis of seniority, that is, the employee with the 
greatest seniority shall be afforded preference. In every instance, the 
method of scheduling and manning requirements will be subject to negotiations in 
the event of a dispute. 

Section 5. It is further agreed that employees scheduled to work other than 
a Monday through Friday work schedule shall receive two (2) consecutive days 
off during each work week, and shall be subject to the overtime and/or 
compensatory time off provisions of the Agreements covering bargaining units 
represented by Lodge 2569 and Lodge 2571. 

Section 6. Employees scheduled to work rotating, or recurring shifts, 

shall be scheduled to work eight consecutive hours, except as otherwise provided 

for, and will be granted a reasonable paid lunch period between the 3rd and 5th 


hour of the shift. 
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• UNIT X 
PERSONAL TIME . 

Section 1. Separate and independent of vacation and sick leave allowances 
employees shall receive two (2) days personal time each calendar year 
commencing with the completion of one (1) year’s service. Such time may be 
utilized by employees for urgent or unforeseen matters requiring their 
immediate attention. Where reasonably possible, the employee will advise 
the employer in advance of such absences. Where such advance is not 
reasonably possible, the employee will advise the employer of the nature 
of the business necessitating the absence as soon as possible but not later 
than the first day the employee returns to work. Pay for absences claimed 
as personal time shall be at the employee's straight time hourly rate, or 
in the case of salaried employees on a pro rata basis including applicable 
shift differential where applicable. 
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UNIT I 

OVERTIME AND COMPENSATORY TIME OFF 
Except as otherwise provided herein: 

Section 1. Employees classified in labor Grade 10 and above shall not 
receive overtime pay but in lieu thereof shall receive compensatory time 
for all hours worked in excess of 8 hours per day and forty (40) hours per 
week in accordance with the following formula. 

A. Work performed either immediately preceding the regular 
scheduled work day, or immediately following the end of 
the regular scheduled work day, shall be compensated by 
crediting compensatory time on an hour for hour basis 
for all hours scheduled and worked. 

B. Work performed during the work week which is not connected 
with either the beginning or end of the regular scheduled 
work day, and work performed on Saturday and/or Sunday 
shall be compensated by crediting compensatory time on the 
basis of one and one half (1^) hours for all hours scheduled 
and worked, or in the case of call in or reporting pay in 
accordance with the provisions of the contract. 

Section 2. There shall be no maximum accumulation of compensatory time, however 
employees will be permitted to schedule compensatory time off during the quarter 
in which the compensatory time is earned if the employee so desires. However, 
compensatory time off must be granted and taken prior to termination as no cash 
payment will be made in lieu of taking compensatory time off. 





Page Fifty Seven 


Section 3. Employees working on a holiday will b i compensated on an overtime 
basis in accordance with the holiday pay provisions of the contract, except 
that no employee shall be paid overtime payments which result in the employee 
receiving pay which exceeds the maximum yearly salary rate for the classification 
established by ordinance. Where such situations arise the affected employee 
will be granted compensatory time off in an amount equal to the pay hours the 
employee would have received had said overtime payments been permitted by 
ordinance. 

Section 4. Employees in labor Grades one (1) through nine (9) shall be 
scheduled to work overtime and be paid in accordance with the following overtime 
provisions. 

A. Overtime paid at one and one half (1^) the regular straight- 
time hourly rate shall be paid for each, or any of the following 
instances. In each instance it shall not be dependent on any 
other instance, it being understood there shall be no pyramiding. 

1. All work in excess of eight (8) hours in any one (1) day. 

2. All work performed on Saturday as such. 

B. Overtime paid at double time shall be paid in any or each of the 
following instances. In each instance it shall not be dependent 
on the other instance, it being understood there shall be no 
pyramiding. 

1. All work performed on Sunday^as such. 

Section 5. TheEmployetJ agrees to maintain records of all overtime work by 
shift and classification, and to the maximum extent possible distribute over¬ 
time equally among employees within a classification. It being agreed and 
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understood that shift assignments may dictate temporary imbalances within 
a classification, but will not alleviate the responsibility of the parties 
to make continuing effort to equalize the opportunity for all employees 
within a classification to work overtime regardless of shift. In this 
connection, all overtime assignments shall be offered first to the employee, 
on the shift affected, with the least amount of overtime recorded. 

Section 6. Employees who are properly notified and decline to work overtime 
offered, shall be charged the number of overtime hours declined for distribution 
purposes. Employees on sick leave, or vacation, for periods in excess of three 
(3) weeks shall be charged the average number of hours worked by all employees 
within the classification within a shift during the entire absence. It is 
agreed and understood that an employee shall have the right to decline any 
overtime assignment which creates an inconvenience for the employee. 

Section 7. Employees transferred (permanently) from one classification to 
another, shall initially be charged with the average number of overtime hours 
recorded by all employees within the classification within the shift. Employees 
temporarily transferred to a different classification and/or probationary 
employees shall only be offered overtime after all employees within the 
classification within a shift have been afforded the opportunity to work, and 
only then if qualified to perform the available work. 

Section 8. The Employer shall maintain records of all overtime worked, or declined, 
and shall make such records available to the fJnion upon request. 

Section 9. Exceptions to the overtime distribution rules may be made by the 
Employer as follows: 

A. Assignment of employees to continue a job which commences 

. during a normal shift, where continuity on the job is essential. 
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B. The Employees within a classification are the only employees 
qualified to perform the work. However, where this exception 
creates continuing imbalances additional employees will be 
trained. 

Section 10. Employees will be notified of scheduled Saturday or Sunday 
overtime prior to the end of the Thursday shift (third shift will be 
notified prior to the end of their shift (7 a.m. on Thursday). 

Notification of daily overtime will be made prior to the end of the 
shift on the day preceding the day on which the overtime is to be worked 
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ADDENDUM B 
UNIT II 
PERSONAL TIME 

Section I. Separate and independent of vacation and sick leave allowance 
employees shall receive five (5) days personal time each calendar year 
commencing with the completion of one (1) year's service. Such time may be 
utilized by employees for urgent or unforeseen matters requiring their 
immediate attention. Where reasonably possible, the employee will advise 
the employer in advance of such absences. Where such advance is not 
reasonably possible, the employee will advise the employer of the nature 
of the business necessitating the absence as soon as possible but not later 
than the first day the employee returns to work. Pay for absences claimed 
as personal time shall be at the employee's straight time hourly rate, or 
in the case of salaried employees on a pro rata basis including applicable 
shift differential where applicable. 
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ADDENDUM C 
UNIX III 
OVERTIME 

Section 1. Purpose of Article. This Article is intended to provide the 
basis of computing overtime pay and shall not be considered as a guarantee 
of overtime hours worked per day or per week. 

Section 2. Premium Pay. Employees shall be paid overtime on their regular 
straight time hourly rate including shift premium for hours worked as follows: 

A. Overtime paid at one and one half (1^) the regular straight- 
time hourly rate shall be paid for each, or any of the 
following instances. In each instance it shall not be 
dependent on any other instance, it being understood there 
shall be no pyramiding. 

1. All work in excess of eight (8) hours in any (1) day. 

2. All work performed on Saturday as such. 

B. Overtime paid at double time shall be paid in any or each of 
the following instances. In each instance it shall not be 
dependent on the other instance, it being understood there 
shall be no pyramiding. 

1. All work performed on Sunday as such. 

Section 3. The Employer agrees to maintain records of all overtime work by 
shift and classification, and to the maximum extent possible distribute overtime 
equally among employees within a classification. It being agreed and understood 
that shift assignments may dictate temporary imbalances within a classification, 
but will not alleviate the responsibility of the parties to make continuing 
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effort to equalize the opportunity for all eopj *yeea within a claosification 
to work overtime regardless of shift. In this connection, all overtime 
assignments shall be offered first to the employee, on the shift affected, 
with the least amount of overtime recorded. 

Section A. Employees who are properly notified and decline to work overtime 
offered, shall be charged the number of overtime hours declined for distribution 
•purposes. Employees on sick leave, or vacation, for periods in excess of 
three (3) weeks shall be charged the average number of hours worked by all 
employees within the classification within a chift during the entire absence.. 

It is agreed and understood that an employe© chail have tha right to decline 
any overtime assignment which creates an inconvenience* for tho employes. 

Section 5. Employees transferred (pormsaaatly) from ese classification to 
another, shall initially be charged with the average Basher of over tins hours 
recorded by all employees within tho classification within the shift. Employees 
temporarily transferred to a different classification sad/or probationary 
employees shall only be offered overftlac after all employees within the 
classification within a shift have been afforded the opportunity to work, and 
only then if qualified to perform the available work. 

Section 6. TheEmployer shall maintain records of all overtime worked, or 
declined, and shall make such records available to the Union upon request. 

Section 7. Exceptions to the overtime distribution rules may be tends by 
the Company as follows: 

A. Assignment of employees to continue a job which commences 

during a normal shift, where continuity on the job is essential. 
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B. The Employees within a classification are the only employees 
qualified to perform the work. However, where this exception 
creates continuing imbalances additional employees will be 
trained. 

Section 8. Employees will be notified of scheduled Saturday or Sunday 
overtime prior to the end of the Thursday shift (third shift will be 
notified prior to the end of their shift (7 a.m. on Thursday). 

Notification of daily overtime will be made prior to the end of the 
shift on the day preceding the day on which the overtime is to be worked, 
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UNIT III 
PERSONAL TIME 

Section 1. Separate and independent of vacation and sick leave allowances 
employees shall receive two (2) days personal time each calendar year 
commencing with the completion of one (1) year's service- Such time may be 
utilized by employees for urgent or unforeseen matters requiring their 
immediate attention. Where reasonably possible, the employee will advise 
the employer in advance of such absences. Where such advance is not 
reasonably possible, the employee will advise the employer of the nature 
of the business necessitating the absence as soon as possible but not later 
than the first day the employee returns to work. Pay for- absences claimed 
as personal time shall be at the employee's straight time hourly rate, or 
in the case of salaried employees on a pro rata basis, including applicable 
shift, differential where applicable. 
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UNIT III 
HOURS OF WORK 

Section 1. Except aa hereinafter provided, the basic work week of bargaining 
unit employees represented by Local Lodges 2569 and 2571 shall consist of 
five (5) days, Monday through Friday inclusive, on each of which the employee 
will be scheduled to work an eight (8) hour shift. 

Section 2. Basic work weeks of other than Monday through Friday may be 
established for employees employed in E.M.S., Airport Security, Park Security, 
Airport Water Treatment, Airport Janitors, Airport Fire/Crash- Crews, Sewer 
Engineering, Housing Authority, Fire Garage, Police Records, Humane Shelter, 

Park Department, Greenhouse and Traffic Operations. In this connection, it is 
agreed the Employer will assign employees, in the above Departments, to a work 
week of other than Monday through Friday only when the nature of the work 
requires the continuous manning of the position on a more than five (5) day a 
week basis, and such assignments shall not be utilized to meet sporadic or 
temporary workload commitments. 

Section 3. The number of employees assigned to a work week of other than Monday 
through Friday shall be the minimum number necessary to perform the above described 
work which must be performed on Saturday and/or Sunday. 

Section 4. It is further agreed that in selecting employees to work on other 
than Monday through Friday the Employer will either develop rotating schedules 
which treats all affected individuals as equally as possible, or assign Saturday 
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and/or Sunday work on the basis of seniority, that - j , the employee with the 
greatest seniority shall be afforded preference. In every instance, the 
method of scheduling and manning requirements will be subject to negotiations in 
the event of a dispute. 

Section 5. It is further agreed that employees scheduled to work other than 
a Monday through Friday work schedule shall receive two. (2) consecutive days 
off during each work week, and shall be subject to the overtime and/or 
compensatory time off provisions of the Agreements covering bargaining units 
represented by Lodge 2569 and Lodge 2571. 

Section 6. Employees scheduled to work rotating, or recurring shifts, 

shall be scheduled to work eight consecutive hours, except as othervjise provided 

for, and will be granted a reasonable paid lunch period between the 3rd and 5th 


hour of the shift. 




DIGEST SHEET 



Admru Apply 


TITLE OF ORDINANCE. 


s, 


© 



DEPARTMENT REQUESTING ORDINANCE 

SYNOPSIS OF ORDINANCE, ^ \ vO c — C-- ^ \f\ K tO 



.. djrf djmt/ / I 




EFFECT OF PASSAGE. 


EFFECT OF NON-PASSAGE. 


MONEY INVOLVED (DIRECT COSTS, .EXPENDITURES, SAVINGS). 


ASSIGNED TO COMMITTEE (PRESIDENT) 



























